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5 "<r wm f ■ ?wm 973 km mt ^ fw?r ffir mr w krfivr € if 

fft ft kf 

Separate Paging is given to this Part in order that it mav be filed as a 
separate compilation 

fiTfi H-rm 3 —(ii) 

PART II—Section 3—Snb-seclion (ii) 

nmr btwr knsnrf (run krmtr its 1 &frvn:) 8FT Fpff Pftt ipf mkrPmF ark 

Statutory Orders and Notifications Issued by the Ministries of the Government of India 

(other than the Ministry of Defence) 


FtffiF, nffcp fciFTfifi fifiT fififi fifiTfiffi 
(FrfaF 'dk irfiastin f^'+rm) 

rrf ffcpift, 1 7 fiWp 1994 
FT.5TT. 3 537.—fiFFTT fifiFSTFT ^IfiF* 

firfr iik farnF (ffiwr) yfyfim, 

1987 ( 1987 FT 28) FT iCT^T 13 Ft fififiPT ( l) 
jpt rr?tT fiftfifif ft FFtfi fft % u , Tpkm 
TF’t, fit fkfit % 5£fr fifi.%. fifififiT, TPP" ffiffi 
HTTf^FTT (fi.) FT, fififi fiftfffififi FT fiUT 9 F 
sifififi [kff, fit ffififr afk Frffifir Jr fifsfi fiTfi- 
ffitfir^ rqTTfpTq' if fkfifapJfi fiTTOT, fifiT:— 

( l) Ttfifi ffififi fik fififi fifi F -filfiIfi 9 -fifi-^TTfiF- 

fiitt sfo fkkrF fertF^TT (fkrrcm) % 

irmf Jr kffkr firoffifw pmrm, 

Fr^TfiT, fkfr ir srmrt-n (kT)/9 3-kr?TT £%-${ 
[ ^rt^-II/fi>4krtt/fit firkt kuifi 

rfifi fam, f^ft FV rpPTTTfFR fi. 14 0, 
fkTTF 23-7-93) 

2874 G1/94 


( 2 ) mr fJFTT - 4fV fififi fifi F rfiTHTfifi-fififilTfiF- 
firfr fik ffikfiF faTPFrrr (ffifiRF) % 
firfifit if fififfifi fiififVk? rfipTTFF, FfiTffirr, 
Fl^fiTT ; ffikr if Fprfr- 1 2 (rr*r)/ 93-h.wffi' 
f'/fififiltkl I /kfifanf/fif fktff (<rf-Tfi rim 
rffifi ffi?.TT, ffikr fr n;F?rrtfiTfi if. 141 , 
fFFIF 23-7-9 3) 

( 3 ) fififi ftpTT fif T ^fifi fifi % TfiTFPTfi-PF-tTTffF- 
FiCr fik ffivFFF fFfiTFfirrr (kfirfiF) f 
wff fi fififfifi fiTfiffiffi^ Ifirpr-TT, FfF'S¥fiT. 

■firTfin, if Trrkr-13 (^)f9:i-rrmx%n~sj 
TffiTTTt^-Il/#fimTt/fit ftwfr TfiFfi sfcT" 

ffikf Ft rrFmtTTTfi fi. 142, ffifitF 
23-7-93) 

( 4 ) fififi ffim sfhc km fim %■ rfir fi r fifi -fifi-fiTfiF- 

fikf afffi ffikfiF fkriFtm (ffifinm) % 
fiTFfif % fififfifi fiTfifirffim fFPTTfifi, F^F ' 2fifi T, 
FT^fiFT, if (trH)/93-kmrf 

fi-5/fifimfk-TI/fifkmt/fit ffitfifr (^fkr Rkr 

flfi- ffi^TF ffikf Ft tTFFiftTTT fi, 14 3, 
ftfifF 23-7-93) 

(5247) 
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'TRcfFr fT74 #*P 
(ffrmw ttfujRt 7it f^vrrTi) 
12f77P7rr, 1994 

77. ttt. 3 5 38 .—fcut TrftifaTB, 
1934 ( 1934 77 TTfafTTR . 2) # UPT 42 7ft 
■OT-5JRI ( 7 ) 3ITT 7777 Trf^Pft 77 SJftiT 7ITT §TL 

wTfrr fcn? I 47 nfrcam ^577 ter 4577 ft 37 : 77 , 
ftrt feT^FT TTrT TlfaftTR Tt ^TTTf TRJpfr if r 7Tf4pT 
ferriRTt, 377 ^farf^nr 7 ft ym 42 4ft 3 m 
( 1 ) % 43754 : rf 1 <777^ 1995 ^ 31 ft^RT 
1996 44: TTPTTRt fl Sltff 77 47ftT % fvPT "377 TfnTT 
< 44 : WT ^?TT % 3T?t 447 f% -jy% 3ii=rrfrr Tflfr 74 
fTrfr vfr ?m if 34 344 < 47757 : €r smiT- 

T4TT 77$ 3T^cr -FR 7773 TT 7 7’ fflTl 42 74 T4- 
:JTTT ( i) 4 44f44 7T74 47T 77 44 yTgfy ifiT pfjir 

477744 % 3 JTpTTTTT y TTftTT: 31FH ^fTT 77 7717 
4777T t l 


(5) 5TT7 fVTT 77 y¥FT 44 % RTTFR-tR'-TTlciT:- 
7rfT 3ftT fa’RTTT: fWPTTTT (f77T JT T) % 
71444 # TDTfcFT TTTfafe ^P714F4, TTS+KfRl, 
5TT5<TT, ftvtft n 4mrfM5 (77)/93-Tv74Tf7- 
s/q^WlM-II/^TTT^/Tt fewft (7flT7 ttTft 

5fcj fa^TT, fojTft 7ft 777TT$3TTT tf, 14 1, 
fertv 23*7-93) 

77T ferft qffcTTT 47T47T ^ fsTO<T 74774 

grrrr Tn^fTT afk TfAut <rfaf474 % 44 % 

^*£(7 777 TTPTTff 4 4f47t44 % 44144 % f45, 
farta 4>4 4f47l4T: faTTT 7477 f, 1 

{4. 225/17/9 l-54t€t-lll 
4TT.TT4. fW, 47T 4p44 


MINISTRY OF PERSONNEL, PUBLIC GRIEVANCES 
AND PENSIONS 

(Department of Personnel and Training) 

New Delhi, the 17th November. 1994 

SO. 3537.—In exercise of the powers conferred by the 
proviso to sub-section (1) of section 13 of (ho Terriovist and 
Disruptive Activities (Prevention) Act, 1987 (28 of 1987), 
the Central Government hereby appoints Shri S. K. Suxena. 
Additional Legal Adviser (H.Q.) of Cemral Bureau of 
Investigation, New Delhi as Special Public Prosecutor for 
conducting prosecution of the following cases, namely :— 

(1) RC J1(S)|93-SIU-V|SIC-II|CBI New Delhi (FIR 
No. 14fl|93 dated 23-7*J 993 of Police Station Preet 
Vihar, Delhi) in the Court of Additional District 
and Sessions Judge-cirm-Desistnated Court for Terrio- 
rist and Disruptive Activities (Prevention) cases, 
Karkardumo, Shahdani, Delhi. 

(2) RC 12(S)[93-SIU-V|SIC-II|CBI New Delhi (FIR 
No. 141193 dated 23-7-93 Police Station Preet Vihar, 
Delhi) in the Court of Additional District and 
Sessions Judge-cum-Designated Court for Terrio- 
rist and Disruptive Activities (Prevention) cases, 
Karkardwna, Shahdani, Delhi; 

(3) RC 13 (S)| 93-SIU-ViSIC-II|CBI New Delhi (FIR 
No. 142193 dated 23-7-93 Police Station Preet 
Bihar, Delhi) in the Court of Additional District 
and Sosiiona Judge-cum-Designated Court for Terrio- 
riat and Disruptive Activities (Prevention) cases, 
Karkardmna, Shahdra, Delhi; 

(4) RC 14(S)|93-SIU-V|SIC-II|CBI New Delhi (FIR No. 
143|93 dated 23-7-93 Police Station Preet Vihar, 
Delhi) In the Court of Additional District and 
Sessions Judge-cum-Designated Court for Teniorist 
and Disruptive Activities (Prevention) cases Karkar- 
duma, Shahdara, Delhi; 

(5) RC 15(S)|93-SIU-V|SIC-II|CBI New Delhi (FIR No. 
144193 dated 23-7-1993 Police Station preet Vihar. 
Delhi) In the Court of Additional District and 
Sessions Judge-cum-Designated Court for Terrorist 
and Disruptive Activities (Prevention) cases. Karknr- 
duma, Shahdara Delhi; and 

Other cases arising under the said Act investigated and 
Instituted by the Special Task Force of Delhi Special Police 
Establishment in the Designated Court at Delhi, New Delhi 
and Shahdara constituted under section 9 of the stud Act. 

(No. 225|17194-AVD-IU 

R. S. BISHT, Under Sew. 


OrrrqTr tft ft 4 . 81 / 07 . 02 . 05 / 94 - 95 ] 

7 :. 771$. ft. TT4, 7rpT<4T47: faTffPC 

RESERVE BANK OF INDIA 

(Rural Planning and Credit Department) 

Bombay, the 12 th December, 1994 

S.O. 3538.—Jn exercise of the powers conferred by Sub- 
Section (7) of Section 42 of the Reserve Bank of India Act, 
1934 (Act No, 2 of J 93*1), the Reserve Bank of India hereby 
exempts every Stale Co-operative Bunk which is for the 
time being included in the Second Schedule to the said Act 
from the proviso to sub-section (1) of Section 42 of the 
Reserve Bank of India Act, 1934 insofar ns that proviso 
read with any notification issued thereunder requires a 
scheduled s'ato co-operative 1 bank to maintain an average 
daily balance in excess of 3 per cent of the net time and 
demand liabilities of the bank referred to in sub-section (1) 
of Section 42 for a further period of two years from 
Ibt January, 1935 uptu 31st December, 1996. 

[RFCD. No. 81. (J7■'02/05,94-951 

MS. 1. T. VAZ, Executive Director 

sferf, 12 ftfjmrr, 1994 

77. 4T. 353 9 -—ff4T 473 STfuftTpr, 
1934 ( 1934 77?rfyf74Tr R. 2) 7ft tJTTT 42 7?t 
3T-BTTT (7) STTT 5R7T TTpREff 77 5T4>J TTTTf gtr, 
VTTTrfk fTTpf ^7T ITd^HI 5R7T TFR F^TTft #71 77, 
fTST^TTT ^77 SlfafTTJT *T7^ft t WlftTr 

fTTTT 77T f, <374 WfafTTR 7ft OTTT 42 7ft 37-OTTT 
(15) % 3T#ffl TT ftTiTT 1 TRTTTt, 1995 ft 31 
fTFRT, 1996 775 777 7IT7T | I 

[ 5 TT qt ?fr ft 7 . 82 / 07 . 02 . 05 / 94 - 95 ] 

T. TtTf. ft. TEST, 7777777: fvRST 



5249 


a (ii)J uivt« ft knm : fciTtrt ai, i9<H/<fW 10, 191e 

Bombay, Ihc 12th December, 1994 tm7cf?7 foitf ! 7fsif777, 1934 ^ HTTT 42 4?? 

37-7TTT ( 1^) 7 77^7? 7 fcTfa 1 4177/t 1995 3 

S.O. 3539. —J 11 exercise ot the powers conferred by sub- ~ * 

.. , c 31 faTTTT 1996 cPP 777 7T7T 5 I 

section (7) of Section 42 of the Reserve Bant of India 4 v 

Act, 1931 (Act No. 2 of 1934). the Reserve Bank of India 

hereby exempts every State Co-operative Bank which is for [*TTC t fY fft ^ ft. 8 5/0 7/0 2 / 0 5- 9 4/ 9 5) 

the time being included in the Second Schedule to the Act ^ ^ ^ tprifaHV f^ptf 

from the provisions of Sub-section (IA) of Section 42 of 
the Reserve Bank of India Act. 1934 for a period from 


1 January 1995 to 31 December 1996. 


Bombay, the 12th December, 1994 


[RPCD. No. 82/07'02/05-94-95] 
MS. J. T. VAZ, Executive Ditector 

srrsrf, 12 fa7*7T 1994 

47. 71. 3540 -—TTTflfa foff 77 7faf777, 
1934 ( 193 4 7T 2) 47 7171 42 4?1 'JT-WFJ (7) 
SPC1 777 77 7417 4R7 |7, TTTTf'T f/77 

p^itt ta?for 7 ib>t -t7 TfofrrDT 19 76 ( 197 <> 
77 21 ) % 7777 7fS7 7777 S77>7 71777 477 sfa 

7mfl7 faofa 771 Tfaf-PRT 193 1 77 7171 4 2 77 
77-717 ( l) 7 7777? 7 fh'717: ] 77771 199 5 7 
31 (771517 1996 77 777771 ST 77? % f77 777 
77171 % I 


S.O. 3541.—In exercise of the powers conferred by sub¬ 
section (7) of Section 42 of the Reserve Bank of Indio Act, 
1934 (2 of 1934), the Reserve Bank of India hereby exempts 
all Regional Rut il Banks constituted under tlie Regional 
Rural Banks Act, 1976 (21 of 1976) from the provisions of 
subsection (1A) of Section 42 of the Reserve Bank of 
India Act, 1934 for a period from 1 January 1995 <o 31 
(December 1996. 

[RPCD. No. 85/07/02/05|94-95] 
MS. I. T, VAZ, Executive Director 


[Tnr'frtfnft. 7. 84/07/02/05-91/95] 7i7ivi? 7/7, 77717717177 aftT 

7. 7T?. Si. 417, 77771771 f77W TP^TfTTJ fad <39 77177 


Bombay, the 12th December, 1994 

S.O, 3510.—In exercise of the powers conferred by sub¬ 
section (7) of Section 42 of .the Reserve Bank of India Act, 
1934 (2 of 1934). the Reserve Bank of India hereby exempts 
all Regional Rural Bonks constituted under the Regional 
Rural Banks, Act, 1976 (21 of 1976) from the provisions of the 
pioviso ;o sub-scciion (1) of Section 42 of the Reserve 
Bank of India Act, 1934 for a further period of two years 
commencing from 1 January 1995 to 31 December 1996. 

[RTCD, No. 84 l 07!02;05;94-95] 
MS, I. T. VAZ, Executive Diiceior 

7iii, 12 137T7T, 1994 

71. 77. 3 541 ■—'«TKdfa fWT 7Tr /jf'jfadH, 
193-1 ( 1934 77 2) 77? STITT 42 4?1 77-fJITT (7) 
3TTT 7T7 3lftfT71 77 77T7 777 f<J, 717717 f773 

d’T P/TT-fRl sMRl 71777 qjl 7?sl777, 197b ( 197b 

77 2 1) 77 4 7h 7 7f37 77/7 sfaTfa 717T7 777 7l 


favTfl, 14 faRTSpC, 1994 

47. 7T. 3 542-—7/fl7 77777 47, fafjET 7rfa- 
477 ?!7T 77 77/7 77 Tit f/TTT 7/ f/fTR 77/7 % 
7T7T7, 7^ 771717 (7 77T | fat 747 f7Ttt 7 »r?77 
affPTTT, 7TZ 3TTT TFT 7T77 7filf777, 1976 ( 1976 
47 GO) 777 717 dK 717 7177 (7%717 47 J7J- 

7177) f777, 1967 41 7777? % 7777 ?J 777 7R 
77r77l| f7 777 7f77T7 7a ? 77fs TV 7f477 77717 
% 777 7 i'\T’ 771 7771 47 Rafail 7777? 7 7^? 
771 77TJ 

77:, 77, %7fl7 7T7TT, 777 WftlfajPT 7?T BIT! 

36 71 777I7I ( 7 ) 5771 777 TlfaTT? 47 7717 
777 , 777 7777*7 7 f777C7 7T277 fajf7ts, 

2 3/2, 5 fl. 7 lt. ft. TfT., 77 II, 7 R 7 T, 
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382445, ffrafafafor “^nT" *t'3T 4Rf PET tt^- 
iooi farkr t eft: ^vt, pFrTrfkr p>pt tvtvp 

% STErPT TT (fjf^r £pp FP% TTET TfaPPT Ef[T 

wrI) bfr: fkv fasp Erf. n ,E. ft.I 

09/94/3 7'Wpf3FT fTFT ETT £, SFTFTTT TFWF3' 
TTTfupv tetY & i 

SITE' pffrfppT, kkpV fFTF, PPP URT Tl vTT- 

erncr ( 12 ) tftsfrt urEmi tt ipTft Tk gp, p? 
AEftt Tpft t fr tEfvpt % sfftkp % ‘ft toito 
% TFrPTP TPT faEvAhr 5RT FPV fA^FT % 3PTPF PF 
FTFpY A, fspTA SprAtfor tEfTPT TT fafpFtF 
fomwk fafAfarT praY fakir T part at w^tv 

ark TVTTET Alfa 50 fafatAVA, 200 fafaPfrA, 500 
ftfamrA, 1 ft iik 2 fttt aEffta watt Afar 
PATFA vft ATPA' I ■ 

stEtapt (av$% Afar?) pt afta ifft 

apt 3 ) APVT cTTSFT 'WW k fapkY Af‘JTTA WA4T 
100 fETtTPT 3TF fPETP WAAT 400 APT P I FATAT 
JTMFT afar (f. ) 20 TIP 7 TAA FT faft Z? pfoT 




(AT#f) 


P fAATT 5ATPAPPT fa?PJFA 't-T staler TFT Tffapf £ | 

?m aptr af faFpfa ^ faYA e *pt k 1 fa?ATA 

?k AIAF AAPFF £ faA4T FT PEP TV “EPlf Sno 
fAATAEF % I AAFT T?AAA ?pk? SAA Afa TfFTTA 


ttaat ppprvri titfa 250 pip:, so ata % 

APTFpff 'cTFTEfA P-rPT PTAATATATAT P 1 

[TV. A. ET4 n .T* 2 1 ( 4) / 9 2j 
PTATA kVAFAA, A ATT fa at 
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miflW.lfWW 31. 193 il'fif 10, 10IQ 



MINISTRY OF CIVIL SUPPLIES, CONSUMER AFFAIRS 
AND PUBLIC DISTRIBUTION 

New Delhi, the 14th December, 1994 

S.O, 3542.—Whereas Ihe Central Government, utter 
considering the lcport' submitted to it by the prescribed 
aHthority, is satisfied tha,t the Model deaeiibed in the stud 
report is in confotmity with the pro\isions of the Standards 
of Weights and Measures Act, 1976 (60 of 1976) and the 
Standards of Weights and Measures (Approval of Models) 
Rules, 1987 and (the said model is likely to maintain accu- 
iaey over periods of sustained use and to render accurate 
service under varied, conditions; 


Now, thcrefoie, in exercise of the powers conferred by 
sub-section. (7) of section 36 of he said Act the Central 
Government hereby publishes the certificate of approval of 
the Model of the self indicating, noil-automatic weighing 
instrument of M-1U01 series with brand name IOTA (herein¬ 
after icferred to as the Model) manufactured ,b> M;s. 
Sunshine Weigh Systems Private Limited, 23i2, GIDC, phase 
II Vatva, Ahmed ihad-382445, and which is assigned the 
approval mark IND'09;94|37. 

JTuther, in, exercise of the poweii confcrted by sub¬ 
section (12 of the said section, tho Centtnl Government 
hereby declares that this certificate of approval of the 
Model shall also cover the weighing instrument with similar 
make, accuracy and performance of the same series and with 
maximum capacity of 50 kilogram. 200 kilogram. 500 kilo¬ 
gram, 1 tonne and 2 tonne manufactured bv the same 
manufacturer in accordance with the same principle and 
with the same materials with v\hich, the approved Model 
htis been manufactured. 




(Figure) 


The Model tscc figure) is a medium uccuiacy (Aecuuuy 
Gass III) weighing instrument with a maximum capacity 
of 100 kilogram and a minimum capacity of 400 gram. The 
verification interval (e) is 20 grunt. It has a tare device 
'vith a 100 percent substiactive retained tare effect. The 
base and the platform are made up of milj steel. The plat¬ 
form is square in drape with side length of 500 millimetre. 
Ihe Light Emitting Diode display indicates ihe weighing 
result. The instrument operates on 230 voir, 50 hertz 
alternate cunent power supply. 

[E. No. wm-21(4V92) 
RAJIV SR1VASTAVA, It. tseev. 


T4 fT. fr 11 fTA'c-H, 1994 

TT, HT, 3 543 -T-ifTT R 7 Ft 7 Vt Flfol Tlfd- 
SPT-Cr sFT "JT SF'JT Ft WlT T 7 fTTT 7 4FR % 
TtfRTT Tfl HBF7ET St wi FT YTT f 7 dTt R 

4TT 5(3 RET RITE -SrfafffffR, 10 70 f 19 7 b 
IT no) NT 7 3TT TF RT'-T R[TT (TflRT-T Ff UTRITT) 
faffR. IUS7 F TTT'iVi F TFT*'! t Nt 7 To R+FTTOT t 
fr jTT RfTRH -DTI HFfd FF TfFM TfIPT F 
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Ah A zw- ttt tAit Arc qfoifcr tutth A wf 
Att Ah; 

m: h, thtv. ^spf srfjfAnf fr urn 

3 6 ft TTOTCT (7) 3TTT THT Urfwft TT HTT HT 

gv, mu th wmmi ffifHrfGT ttht MAis, 
ht httAtt. fr-mou smfAfAm "fr 05” 
ffH A orf T "wrirffT-f" H? hit ttA th fA^T 

jftjff th % qfHH tt (fAA hA h% hth siff- 
tth qr^r ht|) aAc fAA trAih fAnr stt^ht fr 

09/94/2 f HTj^fAcT fWF W |, HAfH !TOTWf 

thth qrv.fr | 1 





tAttr (vrTf.rq hh) qiffqT qrrqr; 
ffr'T'vr Ann hr | 1 27# wr AiAt % g-m 
At ArcfH qTv=f 'cfr fr htht 3- ^f r 3^: 
Ah Ah At qrrf^TT qiHH q:vf f fAc fffr <tt 
Tq 51 2 1 At sh/th "PrTffer Ah jr^t f . 0%, 

2 %, 3%. 4 % Arc 5 % pr: ffH ffqr 3fi Hfrfnr 
A 1 Atwt At Ar trrar me qfHR $ur Tit-hh fr 
qfurer qrcTf 1 upr tAtth m h ~thim qrrfArr fqrdt 
At % nferfH Ah icHtt THr Ah £ 1 hAA, 
farr fAAr i h % thct fq qfHfr tthf Ah ht k 1 

FH fAt-TT A fq‘f H?t/i ’TfuTTH 999.99 ATH HP 

Tirrrq: sfVrr HV tt\tt k 1 

\ 

jfffRiT vr At H’ttt fi frrsr-fAff sfcoTHT h 
qfvsrf At Tr hitt A Off Hr ?nff if Air fHfH 
Asrrmr q< qf ht fA^or fr fA 5 T-fAiT qrar f f>H 
qfPJT fqrqr TTT k I At ifTH 3 fk *TtZ< T 4 

ffTT-HTT TST'T f^T! TTP/IT 1 

[T;t. A. ^^ 7 ^- 21 ( 39 ) 92] 
THTT AI 9 TTH, AffT ?ffH 

New DeJlii, the 14th December, 1994 

S.O. 3543.—^'hereus the Central Government, 'iftcr 
consideiing the report submitted to It by the picjcribcd 
authority N satished that the Model described in the suid 
tciroit is in conformity with the I'ro'iMOiis of the Standards 
of Weights and Moanircs Act, 1976 (60 of 1976) mid the 
Standards of Weights and McGuires (Approval of Models) 
Rule;, 1 9§7 and the said Model Is likely to maintain accu¬ 
racy over periods of sustained use and to render accurate 
service under vniied conditions; 

Now. tlicictore, in exercise of the powers conferred by 
sun scciioit (7i ol section >6 of the saicl Act, the Central 
G os eminent hereby publishes the certiticate of arpioval of 
the- Model of the self-mix di-pensinj pump of type ' TL’ 
■■■i’d with la a id r, title “O!'RING" (hcreinulier referred to 
as ilia model rnanulactuiCr 1 Iy M/s. Tam I.ahvaui tngineer- 
ing rvt. Ltd., Off Nagar Road, Punc-411014 and which is 
assigned lire .ippio 1 . til ni-ak JND/09-'94'24. 
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firm a 


«nra TT "TTO»: 


i 9 9 'l/VPT 1 0. 13 lti 



urn hutut fwnr rtett 
(TUffa Iwt) 

Hi fepft, 5foT*TT, 1994 

TToSITo 3544 .—tfcfUT T<+K TTjDTTCT (TT 
% irr^i^r hturt % fw wr) 0 m, i 9 7 g %■ 
ftTTT 10 % 7T~ffP13T ( 4 ) % SPTWf it URT ^THTa^T 
fTTTO RTUPT, favTPT % TEJYt fT4TM>Icr 

‘TTTfHT T4, fTTPfi 80% H TlfTT TRTTfrtff 4 fefft 
SPT TTTRUUE 5TR TUR faffT §, ^ftPjRwT T^ft 

{ 1 ) urr srfT^rrTP:.. ter, 

irtt. 7ft; iioooi 


l^o l-j/93—f^] 

rri\'j fa^TTfarsFE (tht^tt) 

MINISTRY OF HUMAN RESOURCE DEVELOPMENT 
(Department of Culture) 

New Dclli, the 5ih December, 1994 

SO. 3544.—In pursuance- of sub-rule (4) of Rules 10 of 
the Official Language (uw for official purpose of the Union) 
Rules, 1976, the Genital Govt, hereby notifies the following 
office under the Ministry of Human Resource Development, 
DepaiIntent of Culture, more than 80 per cent staff of which 
has acquired st orking knowledge of Hindi :— 

(1) National Archives of India, 

Janpath, 

New Delhi-110 (101, 


[No. 1-1/93-Hindi) 
RAJFNDR 4 SINGH, Dy. Director (OTA 


(Rf?HT rraf jpUT fspflTtf JVfffT) 

<TT f^r^TT^T STMtUR, 1890 ( 1890 6) % 

n TR47 TUT TTT, H$ % JTHUT if 


fruft, G 1994 


(Figure) 

The Model (see figure) is a self-mix dispensing pump of 
mechanical type. It has a provision to deliver oil a.nj fuel 
through separate hoses which arc finally connected at nozzle 
to deliver the mixture of fuel and oil. The oil ratio can be 
set to 0 per cent, 2 per cent, 3 per cent, 4 per cent and 5 per 
cent of the desired fuel quantity. The display registers tho 
quantity of oil and fuel mixture delivered. It Is powlble to 
deliver 100 per cent fuel without any oil by setting the oil 
ratio to zero per cent. However, it is not possible to deliver oil 
alone without any fuel. The display for the fuel mixture can 
register the reading upto a maximum of 999.99 litre. 

Tho model has been tested for volume of oil delivered at 
different percentage of oil ratio and for different volume of 
mixture delivered initially as well as at regular intervals, The 
oil meter and the petrol meter shall be scaled separately. 

[File No, WM-21(38)/92] 
RAJIV SR1VASTAVA Jt. Secy. 


TToTTlo 3 545-—5TFT T^T, Hi foufr % 
TTr-T TIT TFT fairr wrtTT TT 3fk *3^ RUTftT H 
q# faRTH ^MhtXH, 1390 (l890 TT fa) % gu? 
4 TRT TUT TTfUTiff TT TpftT FT TTTTT 

rr-fTTTTT TTTT7T 3vfY ft fa fttj TV 5 

$ 88,00,000/- (srasuft OTf %TvT tut) 

3TfTTT fafTTT, T^ fotfY 4* tjqff Rif % far? 

f*ETO fenfire RfaTT % 3UTTTT 12% T?1 JTR R 
17-11-94 fe^Tl T^ : 


RR TTfil 4fRTJTq?V 

tfrt TTftn cTTffe 

1. 18,00,000/- 29-10-89 29-10-94 

2. 70,00,000/- 09-1 1-93 09-1 1-94 




5254 THE GAZETTE OF INDIA ; DECEMBER 31, 

2. RPR W R TrTTvfTR RRTR Rf-RmfRRTR 
% forfa 2 nr#, 1979 % wlrrr r rr rrtR mftfA 
«io wo 120(f) rEt^r-ti R *nsr spfiTfVr ur/)r 
rih =Ktt, t£ ffafa t‘ raftr qlY hYm % r^rit 
rtYr fVT rtr rrCpr unr rp-HYr tt [trir 
% RRUfl T ^TPT jfi'II I 


1994/PAUSA 10. 1016 [Part II Sr.r. 3(iji] 

RWTT FfRflTT RTTT qfa £ fa faq faj RU 
% RF-IK r-o 1,07,00,000 j- (mji THR ^Z*1Z ?ira 
trr ^ ftMT siksT RfarfaR fafRiry, qf fafaY 
R fffa qRr % fanr rrri rrt ifr^rr ^ §r~rffar 
^ fair 14% fa sqm q- ;f 4-11-94 fa faiqrq fa 
fa: 


[R 13—o/ 9 4~fa¥TF,] 
RTR R>R, RRT fafar 


(Department of Women & Child Development) 

IN THE MATTER OF THE CHARITABLE 
ENDOWMENTS ACT 1890 (6 OF 1890) 

IN THE MATTER OF 1 HE NATIONAL CHILD¬ 
REN’S FEND, NF.W DELHI 

New Delhi, the Oh December, 1994 

S.O, 3545.—On the application made by and with 
the concurrence of the Board of Management of 
the National Children’s Fund, New Delhi and in 
exercise of the powers conferred by Section 4 of the 
Charitable Endowments Act 1890 (6 of 1890), the 
Central Government do hereby order that the 
sum of Rs. 88,00,000|-(Rupees Eightyeight lakh 
only) as per particulars given below be invested in 
Fixed Deposit Scheme for J year in Indian Oil 
Corporation Limited', New Dtlhi at the rate of inter¬ 
est 12 per cent per annum w.e.f. 17-11-1994. 

S.No, Amount (Rs.) Date of Date of 

investment maturity 

1. 18,00,0001- 29-10-89 29-10-94 

2. 70,00,000!- 09-11-93 09-11-94 


2. The above account shall vest in the Treasurer 
of Charitable Endowments of India to Ire held by 
him for being applied in accordance with the scheme 
for the administration of the National Children’s 
Fund, New Delhi published with the Notification of 
the Government of India in the then Department of 
Social Welfare No. S.O. 120(E) dated the 2nd March, 
1979 as amended from time to time. 

IF. No. 13-6194-TR1 

RATTAN CHAND, Under Secy. 


<J?ffspTRT yrfwfaqrr, 1890 ( 1890 TT 6) f RPfa 

?r unfaR rpt far, h# fafsfr rtr% ir 

fa fafaY, 6 farm, 1994 

rpT ?TT 3 546-—Tfafa RET faR, To fa fa) % 
RSRT Rtf StTT faff RIRTR TT afYf RRfa udufa 
% fa ffaRTR fafaRRR 1890 ( 1890 TT G) T 
7 gw 4 RPT TUT RfafaT RT TRY 1 ! Rfa ^ RfaR 


TT nfa ffafaffaqr RRRHfa qf»T- 


R 


tfa cTHfa 

RP?TT 

1 . 

10,00,000 

22-10-89 

22-10-94 

D 

10 , 00,000 

23-10-89 

23-10-91 

3 

12,00,000 

1 1-07-94 

29-10-94 

4. 

1,35,00,000 

30-10-93 

30-10-9 4 


2 RPR ROOT R T-fTvffa tTTTT R^RTR ffanR a: 
fafa'T 2 RTR, 197 9 £ RR'T-RRR 87 RRI RRtffa 

Rfa 12 o(£) fa R rtr rrtTrr 

TlfatR RIR RUT, fa fafar % RRETR fa faRRT % 

RRRTT fafa fan RTR fa; TPTRT tsURT RpfaR <fa 
ffalTR % RRtfa R RTR fam I 

[fa 13 - 0 / 94 -fa rp] 

■RTR MR, RRT qfqq 


IN THE MATTER OE THE CHARITABLE 
ENDOWMENTS ACT 1890 

(6 of] 890) 

IN TIIF. MATTER OF THE NATIONAL CHILDREN’S 
FUND, NEW DELHI 

New Delhi, the 6th December, 1994 

S.O. 3546 .—On the application mado by and with the 
concurrence of the Board of Management of the National 
Children’s Fund, New Delhi and in exercise of the powers 
conferred by Section 4 of the Charitable Endowments Act 
1890 (6 of 1890), the Central Government do hereby order 
that the sum of Rs. 1,67,00,000/- (Rupees One crore and 
Sixty seven lakh only) asperparlicularsgiv on below be invested 
in Cumulative Deposit Scheme for 3 years in Indian Oil 
Corporation Limited, New Delhi at the rat of interest 14°„ 
per annum w.e.f. 4-11-94. 

SI. Amount (Rs.) Date of Date of 

No- investment maturity 


1. 10,00,000 
2. 10,00,000/- 

3. 12,00,000/- 

4. 1,35,00,000/- 


22- 10-89 22-10-94 

23- 10-89 23-10-94 

11-07-94 29-10-94 

30*10-93 30-10-94 


2. The above account shall vest in the Treasurer of Charit¬ 
able Endowments of India to be held by hint for being applied 
in accordance with the scheme, for the administration of the 
National Childten’s Fund, New Delhi published with the 
Notification of the Government of India in the then Depart¬ 
ment of Social Welfare No. S.O, 120 (E) dated the 2nd March, 
1979 as amended from time to time. 


[F. No. 13-6/94-TR] 
RATTAN CHAND, Under Sccy. 




[414 II--T"T 3 (ii)] 


WF4 W TFTW : fom*? 7. 1, 1 BEm/'IVt 10, 1916 
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(fwsri f44i4) 

4# fawi, 16 feflTsn:, 1994 

tt.rt. 3547 .—%ffff4 tt44t4t (44 % 

4 T Ti%f nlt-rff %f--m) faup 1976 % f%44 10 % 
4M-f444 ( 4 ) % U4444 if 4T44 44T04 fqW 
44144 (fffISTr fq4T4) % 4-444 f4f4f'TNf4 rsrm4 
%444 %1 f444 80% if Sifter T44Tf%ifr 4 fenff 44 
44441W jtot pt^pt tt ffuri I, crfsr^f^T TFfr 
& :— 


pose of the Union) Rules 1976, the Central Govern¬ 
ment hereby notifies the following Subordinate 
Office of the Ministry of Human Resource Deve¬ 
lopment (Depth of Education) more than 80% 
Staff of which has acquired working knowledge of 
Hindi :— 

Indira Gandhi National Open 
University, 

Regional Centre, E-7|62, Arera Colony, 

Near Bus stop No. 11, 

Bhopal-462016. 


IfeFT 4 TUf PtpfpT tppr 

544)4 %4T, i - 7 / ts 2 , 4%tt tt4T4), 

44pftr 44 ?rm 4 11 , 

41414- 4 6 2 016 

[4 1 1011-2/9 2-TT.1TT, F.] 

fsTPT'5 wtsrr, PrtJHt (tpi 414 t) 


(Deptt. of Education) 

New Delhi, the 16th December, 1994 

S.O. 3547.—In pursuance of Sub-rule (4) of Rule 
10 of tin: Official Languages (use for Official Pur- 

%) 

4# ftevff, 


[No. 11011-2|92-O.L.U.] 
N1SHENDU OJHA, Director (O.L.) 


CORRIGENDUM 

New Delhi, the 1st December, 1994 

S.O. 3549.—In the notification of the Govern¬ 
ment of India in the then Ministry of Energy 
(Department of Coal) numbf.j S.O. 2127, dated the 
3rd August, 1989, published at pages 2602 to 2610 
of the Gazette of India, Part 11, Section 3, Sub¬ 
section (ii), dated the 9th September, 1989, at page 
2607. in line 18, for “search or” read "search for". 

[No. 43015)11 |86-CA]LSW] 
N. BHAGAT, Director 

4i 44T44 
13 ftrtTRK, 1994 


TT.srr.3 548'—%fSt*T 44TTT, if %T44T ET1TT ^5T (444 ^ f4414) 4fdlf444, 1957 ( 1957 Tl 20) 
%T (f%4 ^44 ^4% 47414 444 4faf444 T?T 44T t) 4 FT 4 4T4FT (l) % 4-ff4 4K4 % 414 2, 

jjs 3 , 3444 (ii), Frrfrp s 444%f, 1994 4 4ttt%4 4F4 tftk $ %T44r 44T44 4ftT^44T 4 . 

TT.5TT. 79, mfffir 16 f%4KF, 1993 4 FT S4 4 44143 44^1 4 PrflfiTF: 4f<44 %1 4/4 4, 

fjfH TT 4T4 4114.798 t4HF (14444) FT 10167,66 44? (4444) t, 444% 44 4,4644 4Fl % 444 
WT 44 *£44T 4f «ff ; 

yV, tftf tt it? 44raT4 ?4 fit f% iff 4f4 % 4T4 4 »r srfjfsrM ’$ i 

44; m, T4fft4 4TTF, 344 srfhfWT %1 STRT 7 44 3TOTTT ( 1 ) 3FT 444 wfimf TT 4414 TFT gtr, 

*T%P4 44^4) 3 9 52.06 7 &4ZF (3P4VT4) 4T 9765.56 tJT? (3W) 4l4 %t Sjf4 4 4puff 

T UR4, PTFT, %F 4F4, F4%f P4T# TFT, PUT TFT, Fff 4TFT TFT aftr 44 44 TTif T^T 44T F-f # 
4TT?t % 4ftJTT4f TT T4?T % «T4^ 4TP4 TV ^44T | I 

fOTF 1 : ?rr«rr|54T % 4-444 PT^T 4T% tffer % t^TT 4 . ^4. f. 4f. T('4. /ft , b^r, 4), : Tff. _ /eft, 

4F.3ft ,/l34, 4TfhJ 6^4, 19 9 4 44 pRt«iT«T TP44K, 74^14/414^1 (4«4 444) % TT4f44 4 

4l 44454 f444T, 1, THSfw 4T44 TW4T-700001 % 444144 4 4T 4T44 #144 

Tl44?r?¥4 f4. (41444 4^414), 4>T4 TT¥, f44T4'J4— 49 5001 (4^4 4#7T) % TT4T44 4 fT4T 

4T 4T4T ^ I 

fpcqur 2 : 444 qf nf4 44 Tf tJTTT 8 % 444?Eff TV 3ft4 64T4 4TT C 4 fT4l 4T4T f444 f4T^%fijFr F444 % :- 
4^4 Tf 4144 4T4f4T4T— 

“8, ( 1) Tlf 34f44 41 fT4f 4f4 4 f444l 4T44 HUT 7 % 4-fl4 pfST^ffi f4414f 4# % %444 t, 

4f4rj44T % fwi4 4T4 4 4f4 f44 T 4t4^ 4^4 4f4 4T 34% f%4% 414 41 p4% 4f4 44 

41 44 4T % f%?^f pfsTTUf 44 444 fT4 414 % 41# 4 414Frl Tr 4%4r I 


2874 GI/94—2 
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FTcftTT'JT—W OTTT % WqfqtM ^ qPTfw q^T qpft aMqt fo 5trftq fspqt Vjfq q T'TWr q vMKq 
% fM raqq qfqqrq' t^tt tt^tt | aftq Mi qf’SFqrq; TqrW qqptr qr f%^fr q?q airier qft qfT ^qft 
nrf?^ i 

( 2 ) qqqro ( 1 ) % vftq srM wqfk q$rq srrfwfr qfr fqfiq m $ ^1 anM! qk qsrq 

mfHrrrft wriffi+dJ «Ft qqr qq qiq qq tt f%qf f^rfsr *qqqrqV grq qqqr£ qq iw ttt qk tttTt qvfr 
wrrfeff t1 ^ % Tfrrcf ark M qfqfqqq qiq, zrfr qff ft, Mq t 'Tffqrq aft srwT qqqqr % 
^ m urn 7 qSt qqsrrcr ( 1 )’ % qeftq qi%*|fqq qfq % qi Mr ?jfq q -rr qq qq % qfsrqm % 
tfarEr q OT fqqk qr M *jfq % fafq?q SMI ql Ml qfq q qr qq TT T qfumql % qqq if' fq^t- 

fq^q fWri] vmfmf TX srqqt ffTTTfVqff 3jfc qq% 37*7 qt q£ qrqqrgr T qfqqg- qfrq kiiiq qrqrT qft 

qq% fqfqsqq % fM ^TT I 

( 3 ) V3 URt % qqtqqf % faq, q§ sqfqq fqrqt qfq q RRiFTT aTTqqr aft srf'TTq q %q 77 

4T4T Trq TT gT^TT ^TcTt qfq Sjfa q? Mr ?jfq q 7T qq TT T fVq?f qRjTncf Tt $q qfferfqqq % 

srtrtq qfqq tt flrqT arrqr 1 ” 

fe"i«i 3 : %qftqq<*t'i<%, qrer % TOTTa 1 , qiq 2, srq 3, qM* (ii) qrrter 4 stM, 1987 tjcq 1397 
q 1400 tc qqrrfitq qfgrjqqr q. 47 .qr, 905, qrtfg- 20 qpq, 1987 arct ttwi 
fqqqT, l.qMfqq ^riq qfrq* 4 h+tit qft to wfqfqqq Tt snrt 3 % wfPr q^q qrfqTrft 
Mj’RT fiRT t 1 

qjjwrrr qh: Hfw its 
? q|q wq 

fqrr—q^ftq qk qt^q, (qsq wm) 


(ksrtq qsqiqr 

nqq qfqqrT 

■qqfq ^fq 

'iq.f.^.^./qt.c;q.'ft./q'l.qt.!Tq./q : l.rrq.aft./i34 ) qrTti5r e 3jq, 1994 ) 

qfqq % qroq qt qqf^ jtt) 


qq qwiqr 

qrq|qkq 

<£T c iNtcf 

qf^fkt fqqr |fro q ftRqfqqt 

1 2 


3 


4 5 6 7 


1 . qqqr 


826 


TtqqT qfefq 688.242 qrq 


2 . qrclqrl 


790 


qtqqi 343.203 qiq 


3 . 3tql 


376 


qlqqr qfskr 561.129 qrq 



qtq 



1517.574 


qq ^fq 






1. qqrqiqnT 

s 5 


404 

qtqqT 

qfer^fr q^skr 90 . 505 

qiq 

2. qqqi 


82G 

^tqqT 

u ft 1 16 5. 047 

qw 

3 . qT3lqrf 


790 

qMqr 

595.686 

»nq 

4 . dq?r 


376 

qtqqr 

qfsr^fr q^qkt 3 6 5.800 

qqr 

5 . qlfi (qnfqr qq) 

— 

fqftfqfl (q^ 

^sq?) ^i7qr (q^jqr) 217.535 

qrq 

Mr 




2434.493 


qqrq ; 

qfq: 



3952 . 067 %*rzx (qqqq) 






47 9765.56 iqpq (TOTqq) 
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[vtft II-jaw 3 (ii)] imran nro: femur :*i, i99T/ i i>t 10 , 1910 

1. un jiri®r (ir) i ifin fam 'ur urt rtr ihtur 103 % 105 , 197 uk 205 \ 

2. mi mTUT (iTl) W ifui forr IRURl e=TR T W : 1ft 211 214 (iR) 215 ('Hi) 23o(lR) 

239 (Wl) 240 24l(mi) 246(lTU) 247(1R) 248(1R) 252(lFT) 253(liu) 254, 255 (lR) 

2 5 0 (ill) 26lbTR) 262 263(lTU) 264(1R) 265(lTU) 266 ft 2462 174/2463 46/2464 156/ 

2465, 172/2466 173/2467 316/2468 369/2469 505/2470 749/2471 1344/2472 1716/2473 

2272/2474 2059/2475 ark 2059/2476 

3. HR irrfarf (ip^jf) <f srfkr hutur 1 tr 656, s/657, es/658, 352 / 059 , 362 / 

660, 201 / 661 , 201/662, 520/663, 375/664, 36l/665 ark 361/666 I 

4 . un : fit (ipru) i ^tFrt f% ui% r RR iuuk: 1 1 45 1 

5. %ki irkem uu (ir), 1 ifiu fkt ir% m% umkk: i^urr 

6i7(«mr), eis/mu), ark 6 i9(itu) 1 


itir u«tu : 

^r-JS-TT-JT 1- V T 


U-Tffl-U 


1-1 1-1 2-1 3-0-® 1- 
®2-il 


71-7(1-112-713-51 


51-3= 


st-s: 


z~z 


S-1-S-UT 


rut mi iwr, sRirakn, iiurfr %t fuitir faf 17 ‘V’ it iri 

g/tcfi | im uti wir ik mrfi, twi ark iruRf, nur ak mnir 

%t ifwrfll fftlf % ITU-Ill “TfTrft % ik UR WIT, IRrUk 3lk 'fUfftH % 

fulfill fu^ or fmu; " 1 ” <k fiiit 1 1 

7 jtt hr wr aft?: ujiurkn ur %t ifriRru itir % ir-hi nut % n% 
UTU wr?r:, UR U 1 RR 5 K ark fU^Ul %t lfR%T fftir ur RU-ITU RTcft | 

f%T W 1 Ulk x 30 , 104 , 105, 197, 265 %t IfRt itir % IR-IR UT1 

iirp®k ft 5 RR nut | ark fkj “i’’ r two! 11 

'Rut rr ftwim 265 %t uuf itir % mu mu ur uirf®r i rur nut % 
11% UTU UR HU 1 URT URUt I 3lk nTU MT 207 %t iut 1R1, 
cRR irSTR 211, 214 %t Irkt itir % IR-IR RTcTT % 11% UR RR 

fflURT 214, 215 it ?>TR lilt ft, 11% UR RR UT^TTm 266, 265 %1 Tuff 

itur ^ UturT Tirut t site UTR ft®qtu 265, 264, 263, 261 ft fRR 

TTTfft t aftR fu?5 “3l” qr UR WIT afR IRtfRi q?l ufRffRl fftRT uc 

fwft I 1 

^U1 R1R i'UUt'Tr 261, 255, 256, 253, 252, 248, 247, 246, 241, 238, 
239 it UR WIT $UR RTcft I aftT "Sf” UT Tfl^UtR 3fk fTRJUT f^f# 

Utt lirifel util qi fwfl | | 

RUT 4614: u^stu ark fRUTlT fTTUl Ult ifiRpTcl itm % UR-1R Rut |, 
uu% UR 1T1U1 fu% 1 U%71 ur?ut I afk uu UTRltll uwur 617, 618, 

619 ft ?tUR aiut | afk fkj 'V' UT fumit 11 

RUT 1T1U: 51@%tU afklRTTlT faflt %tuNfHd URT % UW-1R TllUt | aftf 

“z” it fwfr 11 

RUT VfRff: TRUtU 3jk fuRlIR fW %t ifRflcl fftll % UrURR RTcft | 

afk fuR “z” tt fwft % \ 

tur UR 3r%t attr lUftRUt, 'IRtfRU, afk lUfRlut, IfTUl aft? qiftl T ut, 
1UU1 aftT URRHl klfilfTfl itlRlt %iR-liU TTrclt | affT URflR fu?j 

‘V’ TT ftlfkt | I 

[qu.ft. 43 015/l5/93—11.11, 

kn HI, fu$UR7 



5258 THE GAZETTE OF INDIA : DECEMBER 31, 1994/PAUSA 10, 1916 LPart II—Sue. 3(ii)J 


New Delhi, the 13th December, 1994 

S,0. 3548.— Whoieis by I he notification of the Govern¬ 
ment of India in ‘lie Ministry ot Coal number S.O. 79, dated 
the 16th December, 1993, published in (he Gazette of India, 
I’art II, Section 3, Sub-set non (ii), dated the 8th January, 
199 1, under sub-section til oi section 4 of the Coal Heal¬ 
ing .Areas (Acquisition and Development! Act. 1957 i20 of 
1957) (hereinafter rcletred to as the said Act), Ihc Centra! 
Government nave notice ot its intention to piospcct lor coal 
in 4114, 798 licet;nes (appioxinmlely) or 10167.66 acres 
(Hppiovim.itcly) of the lands in the locality specified in the 
Schedule annexed to that notification; 

And whereas the Central Government is satisfied that coal 
is obtainable in a part of the said lands; 

Now, therefore, in exercise of the powers conferred by 
sub-section (I) of section 7 of the said Act, Hie Central Gov¬ 
ernment hereby gives notice of its intention to acquire the 
rights to mine, qunriy, boic. dig and search for, win, work 
and cany away minerals in the lands measuring 3952.067 
hectares (approximately) or 9765.56 acres (approximtely) des¬ 
cribed in the schedule appended hereto; 

Note I -The plan beai ing No. SKCE/BSP/CGM/PEG/C34 
dated 6th Tune, 1994 of the area covered by this notification 
may be inspected in I he office of the Collector, Shahdol 
Surguja (Madhya Pradesh) or in the office of the Coal Cont¬ 
roller, 1. Council House Street. Calcutta, 700001 or in the 
office of the South Eastern Coalfields limited (Revenue Sec¬ 
tion), Secpat Road, Bilaspur, 495001 (Madhya Pradesh). 

Note 2.—Attention is hereby invited to the provisions of 
section 8 of the said Act which provides as follows : 

Objection to acquisition : 


“ 80 ) Anv person interested in any land in respect of 
which u notification under section 7 has been issued may, 
within th'rty days ot the issue of the notification, object to 
the acquisition of the whole oi any part of the Jand or of 
any rights in or over such land. 

Explanation.—It shall not he an objection within 1 lie mean¬ 
ing of this section for any person to say that he himself de¬ 
sires to undertake mining operations in the land for the pro¬ 
duction of coal und that such operations should not be under¬ 
taken by the Central Government or by any other person. 

(2) Every objection under sub-section (1) shall be made 
to the competent authority in writing, and the competent 
authority shall give the objector an opportunity of being heard 
either in person or Gy a legal practitioner and shall, after 
hearing all such objections and after making such further in¬ 
quiry, if anv, as he thinks necessary, cither make a report in 
respect of the land which has been notified under sub-section 
(I) of section 7 or of rights in or over such land, or make 
different reports in respect of different parcels of such, land 
or of lights in or over such land, to the Central Government, 
containing his recommendations on the objections, together 
with (he record of the proceedings held by him, for the de¬ 
cision of that Government. 

(?) Foi the purposes of this section, a person shall be 
deemed to be interested in land who would be entitled 
to claim an inieiesi in compensation if the land or any lights 
iri or over such land were acquired under this Act", 

No'e-3. The Cord Copfioller. 1. Council House Slreel Cal¬ 
cutta. 700001. has been appointed by the Central Govern¬ 
ment as the competent authority under section 3 of the said 
Act. vide notification number S.O. 905, dated the 20lh March, 
1987. puhlishcd in Part IT, Section 3, Sub-scction (ii) of the 
Gazette of India, dated the 4th April, 1987 at pages 1397 
to 1400. 


SCHEDULE 

AMR1TDHARA AND JH1RIA BLOCKS 
HASDEO AREA 


DISTRICT—SHAHDOT AND SURGUJA (MADHYA PRADESH) 

(Showing intention to acquire lands) 

MINING RIGHTS 

Revenue Lard (Plan number SHCL/BSP/CGM/PLG/134, dated 6th June, 1994) 


S. Villagc/Mruza 

Settlement 

Tehsil 

District 

Area in 

Remarks 

No. 

number 



hectares 


1, Malga 

826 

Kotma 

Shahdol 

608.242 

Part 

2. Bhatisarui 

790 

Kotina 

Shahdol 

348.203 

Part 

3. Tanki 

376 

Kotma 

Shahdol 

561.129 

Part 

Total 




1517.574 


Forest cand 






1. Dutnarkachhar 

404 

Kotina 

South Shahdol 

90,505 

Part 

2. Malga 

826 

Kotma 

South Shahdol 

1165.047 

Part 

3. Bhatisarai 

790 

Kotma 

South Shahdol 

595.605 

Part 

4. Tanki 

376 

Kotma 

South Shahdol 

365.800 

Part 

4. Kora (Reserved Forest) 

■ - 

Chirimiri 

Korea 

217.535 

Part 



(Manendragarh) 

(Surguja) 



Total 




2434.493 


Grand Total 

3952.067 hectares (approximately) 




or 9765.56 acres 

(approximately) 
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[rtr IN-’sir 3 (jj)] 


»TT^T 44 Ram : fW4-y» 3 ], 1 99 l/Pth 10, 1916 


1. Plot numbers to be acquired in village Dumarkachhar 
(Pail).—103 to 105, 197 anil 265. 


2. Plot numbers to be acquired in village Malga (part).—- 
1 to 21 1. 21 1 (pin 11, 215 (part). 238 (part). 239 (part), 240, 241 
(pari), 246 (pail), 247 (pari), 248 (part), 252 (part), 253 (part), 
254, 255 (part), 256 (pari). 261 (part) 262, 263 (part), 264 
(part), 265 (pint), 266 to 2462, 174/2463, 46/2464, 156/2465. 
172/2466, 173'2467, 316(2468. 369(2469, 505|2470, 749(2471, 
1344/2472, 1716/664, 2272/2474. 2059/2475 and 205912476. 


3. Plot numbrs to be accpiired in village Bhatisarai (full),— 
1 to 656, 81657. 65(658. 3521659. 362(660, 2011661, 2011662, 
520(663, 3751664. 36l|665 and 3611666. 


4. Plot numbers to be acquired in village Tanki (full) — 
1 to 451. 


5. Coinpai tmenl numbers to be acquired in Kora Reserved 
Finest (pail).—617 (pall), 618 (part) and 619 (part). 

Boundary description : 

A-H-C-Cl-D.—I.ire starts from point ‘A' on trijunction 
point of villages Walga. Dhummatola, Bhalwahi and 
passes along the common boundaries of village 
Malga and Bhalwahi, Malga and Bartarai, Malga— 
Awadund and meets on the trijunction point of 
villages Malga, Awadand and Fulkona at point ‘D’. 

D E-FI-F.—1 ine passes along the common boundary of 
villages Malga and Fulkona, then partly along (he 
common boundary of villages Dumarkachhar and 
Fulkona, then through village Dumarkachhar along 
the northern boundary of plot numbers 103, 104, 
105, 197, 265 and meets at point ‘F*. 

F-F1-F2-F3-G-G1-G2-II.—Line passes through village 

Dumarkachhar along the eastern boundary of plot 
nuniDer 265, then enters in village Malga and passes 
along the eastern boundary of plot number 207, 
liiirinern boundary of plot numbers 211, 214, then 
ill rough plot numbers 214, 215. then norlhern boun¬ 
dary of plot numbers 266. 265 and passes through 
plol numbers 265, 264. 263, 261 and meets on the 
common boundary of village Malga and Bhatisarai 
at point ‘H’. 


FI-H1-H2-FT3-L—Line passes through village Malga 
through plot numbers 261, 255, 256, 253, 252, 248, 
247, 246, 241, 238, 239 and meets on the common 
houndary of District Shahdol-Surguja at piint T. 

I-J.—-Line passes partly along the common boundary of 
Districts Shahdol and Surguja, then enters in Surguja 
District and passes through forest compartment 
numbers 617, 618, 619 and meets at point 7’, 


J-K.—Line passes paitly along the common boundary 
of District Shahdol and Surguja and meets at point 
‘K\ 

K-L.—Line passes paitly along the common boundary 
of District Shahdol and Bilaspur and meets at point 
■L’. 

L M-N-A.—Line passes along the common boundaries 
of villages Tanki and Pandripani, Bhatisarai and 
Pandripani, Malga and Pandripani, Malga and Dhum- 
matola and meets at the starting point at ‘A’. 

[No. 43015/15/93-LSW] 
N. BHAGAT, Director 


RjTfRRR Rtr arfifiFF hB Rrtrr 
3^ fcpRt, 17 RRFRT, 1994 

rt rt 3550 -—Rr rrft (fawr) wfsrtwr, 

1 974 ( 1974RT 47) RT STTTT 3 RT 3TORT ( 3 ) 

R (r) STn RRR RfRRRT 7T WtR RT# 

RUTUr RTRRT ‘'URTR STRUT R ^’tT Tt 7R R RRfaR 

TFTftj % fair RFrrRt rr afhc 

3TTff#R % BTFTR % RpTR sj. fRjR OR. %RRT 

RT OTT3T7T (TR RlftO faRTR ifti RT R4JR falTRT 

' > S 3 

R Tfft ^ I 

[lWT 35012/2/9 i-f*m-II] 

^oftRo RTRI^r^TORR, 37 (folcT) 

MINISTRY OF PETROLEUM AND NATURAL GAS 

New Delhi, the 17th November, 1994 

S.O. 3550.—In exercise of the powers conferred by clause 
(a) of sub-section (3) of section 3 of the Oil Industry (Deve¬ 
lopment) Act, 1974 (47 of 1974), the Central Government 
hereby appoints, with immediate cllect and for a period not 
exceeding two years, Dr. Vijay L. Kelkar, Secretary, Ministry 
of Petroleum & Natural Gas, New Delhi, as a Member of 
the Oil Induslry Development Board, or until further orders. 

[No. G-35012 2/91-Fin. II] 
T. S, BALASUBRAMANIAN, Dy. Sccy. (Fin.) 


R$ ftvRt, 19 FfTIHf, 1994 

RT. 5TT, 3 5 51. -R^stR TTCRTT R^tfRRR Rk ijfRR 7TSRRT5R (Tjfa R 3TR>T % SjftURX RT RRR) StFuFfTR 
1962 ( 1962 RT 50) Rt (fR# ^RR WR 1WT RR=C srf&lpBiR RgT R7T |) STTR 3 Rt 3 RRRT ( 1 ) 7 ) RjftR 

Rpft Rt Rf RPR RTRtT % ^jtfRRR Rk RTfdRR RR RRIRR Rt RftJ^RRT R . RT. RT, 1016 RTTFsT 30 TfRR, 1994 

tJTR ’f^rfRRR % 7f7R?R R fRR TTUTRr^R FrST# % RR>RRf4 RR RftT^RRT R RRR JTJJjRt R FR^rfRCI 'tjfR R RRRtR 

R RftJRR'T R RRR % RRR RT9TR Rt RtW Rt Rt ; 

RU RRT TR4<4 Rt RfRRT RRRT Rt RTftRT 13 Rf, 1994 RRR5SJ RPR Rt R| Rt ; 

aftr RRR RfalRRR Rr RRT 6 Rt Rt 3RRTTT ( 1) % TFJRTR R RWR RTflTRrft R RRt-R RTRfr Rt fRrtd | 

it i; 

aftT R^rtR RRRT X RT 3RR firfli RT RT% % 7RRTR TTRTRTR jjt RRT t % W RftT^RRT Tt RR3R 

?FJ^tRt R FRfdFt rg TjfR R RTRtR RT RfRRTT rRr fRRT RTRT I 






5260 THE GAZETTE OF INDIA : DECEMBER 31, 1994/P AUSA 10, 1916 [Part II— Sec. 3(ii)] 

wff: w, wfaffm Tt aro 6 & (i) sw src?rr irfaraf w\ wft gtr, w< 

*fmr % far ^rr srfagw n Jf fafafrre vjfa Jr tttto v wfiFPrr Tr ■trrsfa fw ^mrr | ; 

affa %rstir rr<TiT, rj^r stt^t ■j'Ttnrr ( 4 ) sra T?rr wfaTfaf w snffa jt. wr-T ^ fasor ^=fr % Hr 
^?r vjflrfft Jr iww ^rsrfsrarn; ?twr if faff^r ?ffa % rr*rV faFspwl Jr fj, ^faq^T wbpt rrrpfaTfaR 
Hftr^sr if fa%r 5 >tt :— 
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00 

01 

52 

24 

0 0 

0 7 

3 3 

91 




2 2 

no 

05 

5 f> 

92 




1 

00 

02 

2 8 

2 

00 

07 

5 9 

;»/1 

0 0 

ofj 

51 

11 

oo 

Oo 

3 K 

1 09 




) 7 

00 

00 

3 0 

2 4 

0 0 

0.9 

3 0 

O 

1 0 

00 

0 7 

5 9 

2 5 /1 

0 0 

0 5 

8 2 

4, 




20 

00 

01 

52 

134 




1 r> 

0 0 

00 

08 

2 5 

Of 

0 4 

, t * 5 

135 




] 0 

00 

04 

30 

1 1 

00 

09 

30 

20/1 

00 

01 

77 

' 20/2 

' on 

03 

54 

0 1 

L 

00 

0 5 

50 

142 




1 

00 

00 

2 5 

1 43 





■■ 00 

. 02 

53 
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'■> 

3 

4 

5 

1) 

42 

9 





17 

00 

0 3 

04 


2 4. 

00 

0 5 

06 

23 

66 





5 

00 

0 4 

0 5 


6 

00 

11 

.89 


1 7 

00 

05 

06 

44 

14 





18 

00 

03 

04 


19 

00 

0 3 

79 


2 l/2 

00 

(,1 

01 


27 





2/1 

00 

04 

o s 


2/2 

00 

0 3 

29 


9 

no 

Ofi 

S3 


10 

00 

00 

03 


11 

00 

06 

58 


12 

00 

03 

0 1 

22 

24 





9 

0 0 

0J 

29 


12 

00 

09 

1 1 


19/1 

00 

04 

0 5 


19/2 

00 

0 0 

7 6 


38 





4 

0 0 

04 

3 0 


7 

00 

01 

52 


14 

00 

03 

29 

21 

85 





1 

00 

02 

78 


10/1 

00 

01 

7 7 


10/2 

Oit 

01 

01 


11 

00 

03 

2 9 


[*f>£7T ; cnr- 

31015/2/ 94-jfT.srrT 

-n 


TT.sp. ilTdTT, urn. flf-arsf 


New Delhi, Ihe 19th December, 1994 

S.O. 3551.—Whereas by the notification of the Government 
of India in the Ministry of Petroleum and Natural Gas No. 
S.O. 1016, dated the 30th April, 1994, issued under sub-seo- 
ucm (1) of section 3 of the Petroleum and Minerals Pipelines 
(Acquisition of Right of User in Land) Act, 1962 fJO cf 
1962) hereinafter referred to as the said Act, the Central 
Government declared its intention to acquire the right of 
user in the lands specified in the Schedule appended to that 
notification for the purpose of laying pipeline for the transport 
of petroleum; 

And, whereas, the copies of the said Gazette notification 
were made available to the public on the 13th May, 1994; 


And, whereas, the Competent Authority in pursuance to 
sub-section (1) of section 6 of the said Act has made his 
report to the Central Government; 

And, whereas the Central Government after considering 
the said report is satisfied that the right of user in the lands 
specified in the Schedule appended to this notification should 
bo acquired; 

Now', therefore, in exercise of the powers conferred by 
the sub-section (1) of section 6 of the said Act, the Central 
Government hereby declares that the right of user in the 
lands specified in the Schedule appended to thi? notification 
are hereby acquired; 
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fiTTij JJ-ow 3 (ii)} «rrar^TTiuraa: ten si, 1994 /Tte 10 isle 

And further in exercise of the powers conferred by the sub-section, (4) of the said section, the Central Govern¬ 
ment hereby directs that the right of user in the said lands shall instead of vesting in the Central Government, vest, 
free from all encumbrances, in the Indian Oil Corporation Limited :— 

SCHEDULE 


Tehsil : Rewari 

District : Rewari 

State : Haryana 


iare 

Name of Village 

Hadbast 

No. 

Mustateel/ 
Killa No. 

Area 

Hectare Area Cent: 

1 

2 

3 

4 

5 

6 

Thothbalka 

139 

32 






17 

00 

01 

77 

Hussainpur 

134 

38 






22/1 

00 

06 

07 



22/2 

00 

01 

26 



46 






1/2 

00 

01 

26 



2 

00 

09 

61 



9/1 

00 

00 

25 



9/2 

00 

00 

25 



10/1 

00 

10 

62 



ll/l 

00 

00 

25 



11/2 

00 

03 

29 

Qutabpur Maula 

131 

26 




' 


22 

00 

00 

25 



42 






2 

00 

04 

05 



13/1/1 

00 

04 

30 

Kanamajra 

126 

9 






21/2/2 

00 

04 

05 



15 






2 

00 

00 

25 



10 

r ' 

00 

04 

30 

Chandawa^ 

117 

17 






22 

00 

06 

32 



23 

00 

03 

04 



26 






2 

00 

09 

36 



9 

00 

09 

36 

2874 GI/94—4 
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Gindokhar 


Lasana 


113 38 


16 

00 

00 

51 

25 

00 

00 

06 

39 




12 

00 

02 

53 

19 

00 

01 

26 

20 

00 

03 

79 


220 10 


7 

00 

01 

26 

8 

00 

01 

01 

13/2 

00 

09 

11 

14 

00 

00 

25 

19/2 

00 

08 

09 

20 

00 

03 

54 


Mostfapur 


Rohrai 


Pchraj wcs 


256 34 


2 

00 

07 

59 

9 

00 

09 

11 

12 

00 

09 

11 

19 

00 

09 

11 


230 53 


20/1 

00 

04 

30 

21/2 

00 

03 

29 

60 




1 

00 

01 

01 

61 




6 

00 

01 

01 

15 

00 

09 

61 

16/1/2 

00 

02 

78 

16/2/1 

00 

00 

76 

16/2/3 

00 

01 

77 

25 

00 

09 

11 

70 




5 

00 

04 

81 


239 37 


20 


00 

03 

79 

21 


00 

07 

59 

44 





5 


00 

01 

01 

45 





1 


00 

06 

58 


[in* II--an* 3 (ii)] 

nrar w wrar: ftrcn*r ai 

, 1904/qVr io, Isis 


5273 

1 

2 

3 

4 

5 

6 

Gurawara 

245 

145 






S 

00 

05 

06 



12/2 

00 

01 

26 



13 

00 

07 

08 



19 

00 

04 

55 



23/2 

00 

01 

77 



151 






2 

00 

09 

11 


Kahnori 

242 34 





18/2 

00 

00 

76 


19/1 

00 

09 

3 


19/2 

00 

00 

11 


22/1 

00 

05 

56 


22/2 

00 

00 

25 


41 





2 

00 

09 

11 

' 

9/1 

00 

01 

52 


9/2 

00 

04 

55 

Tehsil : Jhajjar 

District : Rohtak 

State : Haryana 




Ahri 246 24 


20/3 

25 

00 

00 

25 

16 

00 

09 

61 

25/3 

42 

00 

06 

83 

5/2/1 

00 

03 

79 

6/1 

00 

00 

51 

7/1 

00 

04 

0 

14 

00 

00 

25 


44 


7 

00 

03 

79 

14/1 

00 

01 

01 

14/2 

00 

04 

55 

14/3 

00 

03 

54 

17'1 

00 

02 

28 

17/3 

00 

03 

54 

24/2 

00 

09 

11 

50 




4 

00 

04 

18 


Dadanpur 


238 
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3fii)] 

6 

1 

2 

3 

4 

5 

Gyaroad 

260 

40 






16 

00 

09 

36 



25 

00 

07 

33 



49 






S/l/l/1 

00 

04 

30 



5/1/1/2 

00 

02 

02 



6 

00 

08 

85 

Silani Pana Kcsho 

263 

26 






23 

00 

05 

06 



24 

00 

00 

25 



57 






3 

00 

09 

36 



8/1 

00 

01 

52 



13/1 

00 

08 

35 



18 

00 

07 

08 

Silani Pana Zaltm 

262 

17 






16 

00 

03 

29 



18 

00 





11 

Ou 

02 

78 



12 

00 

01 

77 



20/1 

00 

00 

08 



20/2 

00 

01 

01 

Jhajjar 

100 

15 






25/2 

00 

06 

83 



21 






5/1 

00 

01 

52 



5/2 

00 

’ 05 ' 

*06" 



5/3 

00 

00 

25" 



7 

00 

05 

56' 



14/2 

00 

05 

56 



15/1 

00 

02 

53 



15/2 

00 

01 

01 



■ 17 

00 

01 

n 



136 






24 

00 

03 

04 



164 






4/1 

00 

01 

26 



4/2 

00 

01 

77 



7 

00 

00 

76 



-216 






8/1 

00 

03 

79 



8/2 

00 

05 

31 



13 

oa 

03 - 

‘54 



[wr Il--vnr 3 (ii)] 
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1 

■" —— - “ 

2 

3 

4 

5 

6 

lajjar 

100 

18 

00 

04 

81 


23/2 

00 

09 

11 



248 


- 




3 

00 

02 

78 



8/1 

00 

01 

26 



8/2 

00 

02 

28 



13 

00 

02 

02 



340 






18/1 

00 

00 

25 



22/2 

00 

02 

53 



23/1/2 

00 

06 

32 



23/2 

00 

04 

55 



348 






1/3/1 

00 

04 

05 



2/1 

00 

00 

51 



3 

00 

01 

77 



10/1 

00 

07 

33 



10/2 

00 

01 

77 



349 






6/1 

00 

01 

01 

Garawar 

106 

27 






8 

00 

0) 

52 



9 

00 

04 

30 



13 

00 

01 

77 



87 






18 

00 

06 

07 



19 

00 

02 

53 



22 

00 

06 

58 



23 

00 

01 

01 



90 






2 

00 

06 

83 



9 

00 

08 

35 

Tehsil : Bahadurgarh 

District 

: Rohtak 

State : 

: Haryana 


Chbara 

17 

5983/18 

00 

00 

76 



5984/18 

00 

12 

14 



6719/19/1 

00 

03 

" "79 



6719/19/3 

00 

00 

25 



6720/19/3 

00 

02 

53 



29/3 

00 

03 

54 



46 

00 

02 

53 



47/1 

00 

06 

58 



5676/2128 

00 

07 

84 



6568/5677/2128 

00 

07 

84 



6571/2135 

00 

13 

40 



2136 

00 

05 

82 
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Tehsil : Rohtak 

District : Rohtak 

State : Haryana 



1 

2 3 

4 

5 

6 

Knltana 

16 320 

00 

11 

13 


338 

00 

00 

51 


339 

00 

12 

65 


389 

00 

03 

29 


390 

00 

04 

55 


406 

00 

01 

77 


407 

00 

02 

78 


1175 

00 

03 

54 


1178 

00 

01 

01 

Iimayila (91 Biswi 

38 21 





18 

00 

02 

28 


19 

00 

02 

02 


44 





11 

00 

08 

35 


12 

0O 

00 

25 


124 





2 

00 

01 

77 


3 

00 

03 

29 


8 

00 

04 

05 


9 

00 

05 

06 


12 

00 

00 

76 


13 

00 

02 

78 


19 

00 

09 

11 


22 

00 

06 

83 


Gandhra 44 28 


8 

00 

01 

52 

9/1/2 

00 

04 

55 

12/1/3 

00 

01 

26 

12/2/2 

00 

04 

55 

19 

00 

09 

36 

22/1 

00 

01 

26 

22/2 

00 

00 

51 


Naunand 43 70 

1 

2 

11 

20 


33 


6 

00 

03 

54 

15 

00 

08 

85 

16/1 

00 

00 

51 

16/2 

00 

104 

05 

25 

00 

09 

36 

34 




10 

00 

04 

{55 

11 

00 

00 

05 


00 

14 

16 

00 

00 

76 

00 

09 

36 

00 

07 

08 


Roorld 


54 



5:77 


[tmr II- -tf* 3 (ii)] 


iro<ti tww ■. ffrrrwfr a j, lOBi/fn 10 , i9ie 


1 


Palungi 


Tchsll: Gohana 
Giwana 


2 


53 


District : Sonepat 


74 


3 4 2 6 


44 


4/1 

00 

00 

25 

5/1 

00 

03 

04 

147 




14 

00 

07 

59 

17 

00 

09 

36 

24 

00 

09 

36 

156 




3 

00 

02 

28 

4 

00 

04 

55 

160 




2/2 

00 

08 

60 

3 

00 

01 

01 

9/1 

00 

04 

55 

9/2 

00 

00 

07 

12 

00 

11 

13 

19/1 

00 

02 

02 

19/2 

00 

02 

78 

7 

00 

04 

05 

14 

00 

09 

36 

16 

00 

01 

77 

17 

00 

04 

05 

24 

00 

09 

36 

10 




3 

00 

00 

25 

4/1 

00 

04 

30 

18 




21/2 

00 

00 

51 

22/2 

00 

01 

26 

21 




1 

00 

06 

83 

2/1 

00 

02 

28 

10 

00 

08 

60 

11 

00 

02 

53 

12 

00 

01 

26 

20/1 

00 

05 

31 

20/2 

00 

00 

06 


State : Haryana 

55 ’ 


16/1 

00 

09 

11 

24 

00 

00 

25 

25 

00 

05 

62 

60 




5 

00 

08 

85 

6 

00 

06 

58 

308 




13/1 

00 

07 

33 

13/2 

00 

01 

01 

18 

00 

06 

83 

312 




2 

00 

05 

06 

9 

00 

05 

82 

10 

00 

04 

05 

11 

00 

00 

51 


Anwli 


71 
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1 

Bhainswal Kalan Mithan 


Katwal 


Lath 


Jauli 


Nay at 


[Pajit II— £ec. 3(ii)] 


3 

' 4 . 

5 

6 

108 

- 



11/2 

00 

05 

06 

19/2 

00 

01 

52 

19/3 

00 

04 

05 

20/1 

00 

03 

79 

20/2 

00 

00 

25 

109 




6 

00 

00 

76 

15 




13 

00 

08 

35 

18 

00 

05 

82 

19 

00 

01 

77 

22 

00 

06 

32 

16 




2 

00 

09 

36 

62 




22 

00 

08 

85 

66 




l 

00 

00 

76 

2 

00 

07 

84 

9/2 

00 

02 

78 

10 

00 

06 

58 

11/1 

00 

00 

51 

11/2 

00 

08 

85 

17 




6 

00 

01 

52 

15/1 

00 

06 

07 

15/2 

00 

03 

04 

16 

00 

05 

31 

25/1 

00 

07 

33 

19 




4 

00 

03 

29 

5 

00 

05 

56 

43 




7 

00 

01 

56 

8 

00 

01 

77 

13 

00 

00 

25 

14 

00 

11 

89 

17 

00 

^ 0.0 

25 

44 

* 



21 

1)0 ~ 

07 

08 

66 




1 

00 

05 

56 

2/1 

00 

02 

28 

42 




12 

00 

02 

02 

13 

00 

01 

77 

18 

00 

00 

51 

19/1 

00 

06 

83 

19/2 

00 

02 

02 

22/1 

00 

02 

28 

22/2 

00 

03 

79 

61 




2 

00 

09 

36 
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[«rrv'II~««t 3 (ii)j ... 3 j, ie04['ftrro, ms 


I 

2 3 


4 5 

6 

7 

Kakana Bhadri 

57 

15 






12 

00 

02 

02 



13 

00 

00 

51 



18 

00 

00 

08 



19 

00 

09 

34 



22 

00 

04 

05 



23 

00 

00 

76 



26 






2 

00 

08 

60 



9 

00 

06 

07 

Khan pur Kalan 

56 

69 






15 

00 

01 

52 



16 

00 

09 

11 



25/1 

00 

04 

55 



25/2 

00 

03 

29 



88 






5 

00 

09 

11 



6 

00 

02 

78 

Tehsil : Panipat 

District : Paniptat 


State : Hzyana 



Bowana Lakhu 

86 

72 






13 

00 

07 

33 

Kayath 

91 

46 






23 

00 

02 

53 



24/1 

00 

00 

25 



48 






7 

00 

02 

28 



8 

00 

04 

30 



13 

00 

02 

02 

Shahpur 

89 

20 






2 

00 

04 

81 



3/1 

00 

01 

52 



3/2 

00 

00 

76 



3/3 

00 

05 

56 



7 

00 

05 

06 



14 

00 

02 

28 



15 

00 

00 

25 

Israna 

66 

26 






3 

00 

00 

76 



4 

00 

06 

32 



7 

00 

02 

78 



8/1 

00 

02 

02 



8/2 

. 00 

04 

55 



135 






17 

00 

04 

30 



24 

00 

01 

26 



25 

00 

02 

78 

Karad 

64 

11 






7 

00 

04 

55 



14 

00 

10 

37 


2874 GI/94—J 
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3 (it)] 

1 2 

3 4 

5 

6 

. 17 

00 

06 ... . 

"58 

23 

00 

01 

52 

24 

00 

07 

33 

91 




22 

00 

05 

56 

£2 




1 

00 

02 

28 

2 

00 

07 

59 

9/1 

00 

00 

51 

11 

00 

09 

36 

109 




17 

00 

09 

.36 

24 

00 

09 

36 


Kalklm 

41 

3 






16 

00 

07 

59 



25/1 

0 

05 

82 



4 






20 

00 

01 

52 



134 






16 

00 

00 

08 



25 

00 

04 

55 



135 






10 

00 

04 

30 



11 

00 

09 

36 



20/1 

00 

01 

77 



20/2 

00 

03 

54 



21 

00 

05 

56 



142 






1 

00 

00 

25 



143 






5 

00 

02 

53 


Lohari 

42 

9 






17 

00 

03 

04 



24 

00 

05 

06 


Sultana 

23 66 





5 

00 

04 

05 


6 

00 

11 

89 


17 

00 

05 

06 


Untla 

44 

14 

18 

00 

03 

04 



19 

00 

03 

79 



21/2 

00 

01 

01 



27 






2/1 

00 

04 

05 



2/2 

00 

03 

29 

^2 _ ii__ 



far»r II--<m ? (ij)] 


*rrer : fatnqr 3 1 / 

1994/4W 10 1918 
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1 2 


3 4 

5 

6 

7 



9 

00 

06 

83 



10 

00 

00 

03 



11 

00 

06 

58 



12 

00 

03 

04 

Asan Kliurd 


22 24 






9 

00 

03 

29 



12 

00 

09 

11 



19/1 

00 

04 

05 



19/2 

00 

00 

76 



38 






4 

00 

04 

30 



7 . 

00 

01 

52 



14 

00 

03 

29 

Asan Kalan 


21 85 






I 

00 

02 

78 



10/1 

00 

01 

77 



10/2 

00 

01 

01 



11 

00 

03 

29 


[No. R-31015/2/94-O.R.-I] 
J.K. MAYALL, Under Secy. 


ft^ft, 19 1994 

qrr.srr. 3552 .— tntm ft, wt stfrsr tTVMr^r (•♦jf^r tm>r <?? sjfsremc w *ra>) 

srfaf^TW, 1962 ( 1962 *P1 50) (f^T?T ?tt% W?4 IcT 3W StffcrPnrft 'f^TT wt) T'i gin 3 tpi 3'TIRt 

(i) % frfRr arrft qfr *r£ qrctrtrctfK % fc^fwt afrc STiffW fa U qffaqTrr tr. fR.qr. 2431 

tfTftjg- 13 frsr^, 1993, srtr 1 130, 1131, 1 133, 37#J 14 iff, 1994 % f^ 

Tr J T r ~-r i fa front 4? fafanfa stfaq^rm tr faR Ttn/fat fafaffaj ijfit n ^wUt % qf^rn: 

jfc- srfa % wr qnmr 4?r sfiwr vt qt i 

sfixaif'r «rf?j^RT *pr sffatt annrr fa RTfR 23-11-93 sjfa 24-5-94 fa "tr-titr qr^r cfY irf «ff 1 
far ^ trfjffanr fa um 6 fa w?m (i) % si^WT n qsm tnfsvrct ft fanffa ^nstrc: fa foils £r 

tft I I 

• sfrt fafat HWK 411 qwcl ftfflt >R fr*TK .4lfa % WHl ^ OTTETR RTT ^ ??T «tfiTtJ5RT tt faTR 

injjjfa #' frfafccs «jfa it sfafa w. ^t qfa fa^r amtT qifgih 

tRi m, ip-ant rwrt, m qfdfm fa artt 6 fa fitter ( 1 ) sret qatt uifanff sm stfar qrfa 
!f«t 4tW 4Rtft& ftp W fafa^Rt %*T«?TR H f-iTlfaR 4 STftT % fafame -Tf ttfa ftpfa cffilT 

1 » 


3 fk fazfnrtn?rm; grr etrt fa sntmT (4) skt snm uiffafa qtr sntfa vfa ^ ^ p^r far § Pit 
^fr % gfaftr qti nrftRTR faafa *Rfat 3 fiffa % ^^rnt fat f^rqr % rr, <ffa.r srrcsr 
wfattFT ffatfa # faftpr ^tR 1 
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fjnTT— 




irm 9fr frm 

WT 


ifor 






*rr* 

tefarr* 


i 

2 

3 

4 

5 


*rnrt 

S278 

0 


06 

08 


5287 

0 


00 

18 


5306 

0 


04 

24 

! 

5308 

0 


04 

80 


5309 

0 


03 

no 


5310 

0 


04 

32 


5312 

0 


07 

44 


5313 

0 


06 

83 


5311 

0 


04 

32 

»rflTT *tFtt 

1286 

0 


10 

26 


1288 

0 


08 

46 


1302 

0 


00 

27 


1289 

6 


05 

76 


1293 

0 


02 

00 


1292 

0 


00 

54 


1290 

0 


00 

80 


1291 

0 


05 

14 


1223 

0 


00 

96 


1296 

0 


08 

04 


1221 

0 


01 

44 


1220 

0 


00 

08 


1218 

0 


07 

62 


1217 

0 


03 

46 


1214 

0 


05 

40 


1213 

0 


03 

96 


1212 

0 


00 

08 


1207 

0 


01 

28 


1208 

0 


07 

00 


1210 

0 


01 

44 


1171 

0 


10 

80 

ff5«m-T4Tl'iH4T 







2128 

0 

07 

60 

2129 

0 

04 

64 

2122 

0 

01 

44 

2115 

0 

03 

24 

2114 

0 

01 

76 

2112 

0 

00 

72 
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2 


3 4 5 


2111 

0 

00 

48 

2116 

0 

07 

08 

2117 

0 

05 

22 

2109 

0 

04 

60 

2110 

0 

00 

60 

2102 

0 

08 

20 

2099 

0 

02 

40 

2087 

0 

09 

12 

2100 

0 

06 

30 

2101 

0 

$0 

54 

2089 

o- 

04 

86 

2181 

0 

11 

44 

2183 

0 

04 

68 

2182 

0 

00 

80 

2184 

0 

08 

64 

2195 

0 

09 

36 

2203 

0 

03 

60 


fonrMrr^nc Tnir-TwtrpT 



1423 

0 

02 

60 


1427 

0 

14 

40 


-1 428 

0 

10 

08 


1429 

0 

03 

72 


1435 

0 

06 

48 


1434 

0 

00 

60 







1070 

0 

01 

00 

[srwr-^flT-31015/44/93-3(T. STR-I ] 


ar. «p. Jim, 


New Delhi the 19th December, 1994 

S.O.3552.—Whereas by the notification of the Government 
of India in the Ministry of Petroleum and Natural Gas No. 
S.O. 2431, dated 13th November, 1993 and No. S.Os. 1130, 
1131, 1133, dated the 14th May, 1994, issued under sub¬ 
section (1) of section 3 of the Petroleum and Minerals Pipe¬ 
line! (Acquisition of Right of User in Lands) Act, 1962 (50 of 
1962) (hereinafter referred to as the said Act) the Central 
Government declared its intention to acquire the right of user 
in the lands specified in the Schedules appended to those 
notifications for the purpose of laying pipeline for the 
transport of petroleum; 


And whereas the copies of the said notifications were made 
available to the publicon23rd November, 1993and2nd June, 
94, respectively. 

And whereas the Competent Authority in pursuance to 
sub-section (1) of section 6 of the said Art has made hi* report 
to the Central Government; 

And whereas the Central Government after considering the 
said report is satisfied that the tight of user in the lands 
specified in the Schedule appended to this notification should 
be acquit ed. 
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Now, therefore, in exercise of the powers conferred by 
sub-section (1) of section 6 of the said Art, the Central 
Government hereby declaies that the right of usei in the lands 
specified in the Schedule appended to this notification are 
hereby acquired. 

And further in exorcise of the powers conf:rn:d by sub¬ 
section (4) of the said section, the Central Government hereby 
directs that the right of user in the said lands sl all instead 
of vesting in the Central Government, vest free from Jail 
encumbrances, in the Indian Oil Corporation ^Limited; 

SCHEDULE 


Tehsil: Amber District: Jaipur State ; Rajasthan 


Name of village 

« 

Khasra no. 

Area 

Hec- Are 
tare 

Ceu- 

tiarc 

1 

2 

3 

4 

5 

1 Amber 

5278 

0 

06 

08 


5287 

0 

00 

18 


3306 

0 

04 

24 


5308 

0 

04 

80 


5309 

0 

03 

60 


5310 

0 

04 

32 


5312 

0 

07 

44 


5313 

0 

05 

86 


5311 

0 

04 

32 

Khor* Moena 

1286 

0 

10 

26 


1288 

0 

03 

46 


1302 

0 

00 

27 


1289 

0 

05 

76 


1293 

0 

02 

00 


1292 

0 

Go 

54 


1290 

0 

00 

80 


1291 

0 

05 

14 


1223 

0 

00 

96 


1296 

0 

08 

Of 


1221 

0 

01 

. , 44 


1220 

0 

00 

OS 


1218 

0 

07 

52 


1217 

0 

03 

46 


1214 

0 

0 J 

40 


1213 

0 

03 

96 


1212 

0 

00 

08 


1207 

0 

01 

28 


1208 

0 

07 

00 


12 i 0 

0 

01 

44 


1171 

0 

10 

80 

Tehsil: Viratnagar 

Distt. : Jaipur 

State : 

Rajasthan 

Bhabroo 

'2128 

0 

07 

60 " 


2129 

0 

04 

64 


2122 

0 

01 

44 


2115 

0 

03 

24 


2114 

O 

01 

76 


2112 

0 

00 

72 


2111 

0 

00 

48 


2116 

0 

07 

03 


2117 

0 

05 

22 


2109 

0 

04 

60 


2110 

0 

OO 

60 


2102 

0 

08 

20 



2099 

0 

02 

40 


2087 

0 

09 

12 

* 

2100 

0 

06 

30 


2101 

0 

00 

54 


2089 

0 

04 

86 


2181 

0 

II 

44 


2183 

0 

04 

68 


2182 

0 

00 

80 


2184 

0 

OS 

64 


2195 

— 

09 

36 


2203 • 

0 

03 

60 

Tehsil: Bohror 

Distt. , Aiwar 

State : Rajasthan 


Talwad Sarbiland 

1423 

0 

02 

60 

Momanpur 

1427 

0 

14 

40 


1428 

0 

10 

08 


1429 

0 

03 

72 


1435 

0 

06 

48 


1434 

0 

00 

06 

Tehsil: Chalcsu 

Distt. Jaipur 

State : Rajasthan 


1 

2 3 

4 

5 


|i Chaksu 

1070 0 

01 

00 



' [No. R-31015/44/93-OR-I] 
JIC. MAY ALL, Under Sccy. 

'HTfaTO' 

19 ftHTRTC, 1094 

TT.flT. 3553 —fosfa fCCTR ?T, aft* 

tSfR-lT (ijfJT if % STfaqfR >PT 

*TfHftRW, 1962 (1962 «FT 50) qft ETTO 3 

qft (i) $ strata «rn?r $ 

TeT, wr 3, (ii) t£iKj 3544 qr 34Tf%rT 

vrrer tfcqrc % q^rftarq afk rr q'smra 

qft srferg^Tr . . ntt *rr. .2397 ferreter 17 

facTS-TC, 1994 aTTi TfT Hfftf^Tr % 

iitatar *jta qn sqta qrta ^ htw qft 

«fT ; 

tar tasta *rwr< ta qrnpprfr Jr ^ ?rraT w 
| fetwra ir swrftirf srfij^rrr if wr 
B# 5® T-tataT I; 

wf;, wsr, takr *r+k, wfaftaq ta wra 
3 t't ^ranr ( 1 ) sra jtth srfataf sr sum qrta 
arfa^RT % q faRfafaer 

HOT sRSft I:— 

<jcs tfsqr 3544: “tftarr?r wr rfteta 1 wr % 
qttarr ^tarr 10 & seta, Rstr e % 
“oa” % Wf q< “ 59 ” q| 1 

fstfsqt 3544: "qTiw" qnsr «it rqwrr to e 
frrtar, 6 q; qta “37” % 5 «rrq 
qr "36” q«l ■ ■ 





[»mT -3 (ii)] 
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«TFOTVi WWvfcWf'j I, ■:6B4-/»rtT !0, 1910- - - 


§ft ft€ if, fftrft ram 3TftpT tfftmraft 
fora w |, f^rffa ft£ rafm 33 rafta ir, 
fftrft w trfk^rr ft afara raraCT “rarr *rft 
rarassr txt ft raft 21 fft ^ ft^x, 
sTfafarar ft' mxr 5 ft mrrt (1) %. fftftf % 
sr+HK 344 '‘ifTT % TP*|?f ITT foft €74 % ra f^ft 
vjfir it ITT 33 4X % foft iTrfETTTX %. ftft 
fftrftt % 3H ; U if 5TTWT, €3T€ mfqTlft, ftft-T 

rarar wtftw faffts, ftat w use, 
rar 3 x-i 3 , snft t^, Trara, sftram, ft tx 

H^TT I 

wft+ixr —^3 . ftagrra % xrwfYfaxr , .^fraff 
iaXRT 3 . ftx iffamT ft 3133 ft 373 ft 3 fraT 3 ft 

OTXT 5 ft3TOTXT (l) % fmraft raj3TX 7Rft3 
fiPT ft 343 33fa 33 TTrxW ir STPOT ftft % 

fftrft rar xrrara if stttkh % irrarr 

rarar ft 33rara txt ft raft $1 

fo. STK-31Gl5/-4l/93-ftSTTXl (ra£ l)] 
3.T 3133 3*TX 3fft 

3333 sffx ifftH TfUTT 33033 
(ww firm) 
ratsr 

ftf Mr, 26 fTRTrar, 1994 

Tr.&rr. 3554 41 fawn if wft, frar ftx 
ftrra fraRfararaff am mra ft 3f rnr. ft. ft.rra. ft 
xi^fenir srtra, frrrak sn^franra 'rfxrar srfafraTra, 

1956 ( 1956 TT 102) %. SlftiTT ^ ITT 

rarammra mqfftrar w^rr |. ; 

ftr fftfttrfftr sftft, foft: 3T3 3m *r£ft 
I, 334 raft raraf Ararat -fonRao' 3rm % 
^rraraft it rararar 3 pjftn 3 tt •jcT* him % frar 3373 
$ 3 fo fftra sriw*T % fra*;— 

1 . ra. rarer xrra, 3tft Trrxftr 333 , 

iftxW- TT^T*rft ftTTTT, 339X33, 

ftftTffTj 

3trnrr-3833i5 

2. ra. 3ft33 sjxrraft rarft ^3xr3 MfxSw 

3 *fj; 175, ii^rftx 
TTTxafwrarr t tttth, 
jtwR (Twrfr), 
3T?»T*rrara-382 340 


3. xr. fxrftx TTft wirar xttt xraftx 

TTTf feT, nftTu-Wf ftvrT 

wrrT iriti-Tr Rrrar xt?, 
xrafta: 

4. tr. Wrft ftfirra ft«rxra wrarrra ftx w[- 

fffTH %?£ ft. ftm 
3. i3i, ttPht^pt, . 
ft3, FftX'4520Ul 

5. it . pmft ft xra w 3 w^rara, 

82 fTT^mX, 
^ftX-452001 

6 . r. ftsrrft Sxnf ftmrra ^ftxrr?T 

TiT^TfiR? TCTflH, 

sTTfrasr, f^r^rr Traftrfft 

7. Tt. XTSTTT3 3Tft5'ft ifPTT '€44 €?€Tra ftx 

^fra4 Tfferr ftrx 
Ijfm ft 8 T €44 €#, 
?TftX-452001 

8. *T. X44 5g€K ftrx ftTP7r ft%4 

11 / 2 , 'T^rrferr 

Fftx-452001 

9 . n. xfmra fftc3j€4 w^n^ftx 

«Tm4l€ jTRTCTJTT 

4T€<JX-440014 

10- 3T. TT44X 4T€ €J Tftf^T ^Tf 
ft^TFTT vfXT^ft fisft'44 

44 |?«t ftrt xfrxrrq^r, 

€€5X I ' 

11. 3T. €tftxnr 4^T. 45TK TTUftT+T, q>. «TPPT 
^4ift if. 1 44TT4-31600I 

€4: €4 IT4fK 3TT ftaf€T€ ft ETRT 

14 ft STORT (l) % UT3 (3) $ €iJ3<3 if, W 
?rr^rr % TR4?r if 4Tmr ft it t^t Ti 

ft €4f € fx4% ftXTT 3?TX ftiftim 

wimx ?rft raft % raft xf^ftarr wraraft & 
|, w ftsff if it ft ft T€ft ^ft wxru 
% ^4 if - fapTjVd' TXft f^T3 4T 3TT 4T42Xf 

5 KT fftftra rararnr ftfft ftra i 

t^- 11015/35/9 O-Tttt ^ ft)] 

qra.T. f€^,tTTftftprd 
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MINISTRY OF HEALTH AND FAMILY WELFARE 


ffcevft, 8 folWR, I 994 


(Department of Health) 

Order 

New Delhi, the 26th September, 1994 

S.0.3554.—Whereas medical qualification of MBBS granted 
by the Universities of Karachi, Sindh and'Punjab in Pakistan 
Is a recognised medical iqualiflcation the purpose of Indian 
.Medical Council Act, 1956 (102 of 1756); 


And whereas the following persons who pos; ss the said 
qualification are at present attached to hospitals in India 
mentioned against their names for teaching, research or chari¬ 
table worth and not for personal gain :— 


1. Dr. Dasrat Raja 
Khetaram Maheshwuri 


Gandhi, Arogya Mavdal, 
Modasa, Jamalvam, 
Ganchiwada, Modassa 383 315. 


2. Dr. Manshomal 
Ludhwgni 


Swami Tcoonram Charitable 
Trust, W-175, Opp. Mahabir 
Kasrat Shola, Kubemagar 
(Karpavati), Ahmedabad 382 340 


3. Dr. Kishore Rudjl 
Monver 


Lions Club of Rajkot City, 
Agricultural Diesel Spares, 
Garedia Kttva Road, Raikot. 


<Pf .5ETT. 3555—flTWT % WTOftir 
STTTfaSTFT 4ffafW7T, 1956 ( 1956 

sp,- am 3 gmrrcr (i) % (<t?) % ^ 

^frc f¥wA rtor % quRw, sr. ft. «rrt. 
^Tftrr, 4m faw*F, t^rr^wf affc Tfwr fwm, 
PTfwT ^rtfr, tifirfar qrt % snft ^ 

qft crrfPY ^t 'urcifor ?rFTt%#rR *rrr treW gw 

f*R'TT | i 

?ft: m, tor, gw srftjfatpr vi urt-o 

qrt 'mim (i) $ grwijf % pf, ftti?«i 

Atitw *fft 3rfVrtt5FT tfwPF ot. arr. 139 , arftta 9 

nwrr, 1 99‘o qf fcerfafaff sftr RffttFt frrft $ 

cj:— 

gw srfoffWT if, "arm —3 *pV 2 toi ( 1 ) $ 

swy (<f) £ srtfFr tTTRf^rfcr " 5 M % wr 

*TWF 19 aftT fftftRT afafar % w-f T* 

fawifafiaw *pt aftr yfafz ^ gmnft, 

wtq:— 


4. Dr. Satwwri Chandiram Choithram Hospital and Re¬ 
search Centre, P.O. Box No. 131, 
Manlk Bagh Road, 

Indore 452 00 i. 


5. Dr. Hablanl Shri Ram Di rshan Hospital, 

Sudhamcband 82, Siudhu N; gar, Indore 452 001 

6 . Dr. Devdat Bhojani Desai Manila* Chunilal General 

Hospital, Pr ntij, Dlsft. 
Sabarkao tha 


“19, 17. ft. 4TR. RTIfRt, 

4m fww, 

WTfw sfrr qftm wr fV*rr»r, 
fgfW.R mtR, 

[Tfwrft. 11013 6 94-CfR.f. (ijj.tsfr.)] 
t(7t.%. Pr«T, fw irfartr; 


7. Dr. Rtopal Lachml DcVi Gita Bhawan Hospital & Inten- 


8 . Dr. Ratan Kumar Sotnta 

9 . Dr. Saindas Birjomal 
Kukreja 

10. Dr. Thanwardas Lohana 

11. Dr. Motiram H. Jeswani 


sive Cardiac Care Unit, Gita 
Bhawan Mar j, Indore 4521001. 

Greater Kailnsh Nursing Home, 
11/2, Palasia, Indore 452001. 

Janta Maternity Home and 
Hospital, Jaripatka, 

Nagpur 440 014. 

Bhatt Clinic & President Respi¬ 
ratory Discards & Health Care 
Society, Jaipur. 

Valsad Nagarpahka P.B. No, 1, 
Valsad 316 001 


New Delhi, the 8th December, 1994 

S.O. 3555.—Whereas the Central Government in pursuance 
of clause (n) of sub-section (1) of section 3 of the Indian 
Medical Council Act, 1956 (102 of 1956), and in consulta- 
lion with tho Government of Sikkim have nominated Dr. T. R. 
Gyatso, Additional Director, Department of Health and Family 
Welfare, Government of Sikkim, Gangtok to be a mem bet 
of the Medical Council of India with effect from the date 
of issue of this notification; 

Now, therefore, in pursuance of the provisions of sub-section 
ft) of section 3 of the said Act, the Central Government 
hereby makes the following further amendments in the noti¬ 
fication of the Ministry of Health Number S.O. 138 dated 
the 9th January. 1960, namely:— 


Now, therefore in pursuance of clause (c) of sub-section 
(1) of section 14 of the said Act, the Central Government 
hereby specifies the period of one year from the date of 
publication of this order in the Official Gazette or the period 
during which the above mantioned doctors are attached to 
the hospitals montoned against their names, whichever Is 
shorter, as the pariod for which the medical practice by the 
said doctors shall be limited. 


In the said notification, under the heading “Nominated 
under clause (a) of sub-section (1) of section 3” for serial 
number 19 and the entry relating thereto, the following serial 
number and entry shall be substituted, namely -— 

“19. Dr. T. R. Gyatso, 

Additional ‘ Director, 

Department of Health and Family Welfare, 
Government of Sikkim, 

Gangtok.” 


[No.V-J 1015/33/90 ME (UG)] 
S.K. MISHRA, Desk Officer 


[No. V-ll013/6/94-ME(UG)] 
S. K MISHRA, Desk Office* 
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4 TTft +1 T HTT 3 : faqtqt; 31, a 9 9 4 />^W 10,1916 


[ 4 P 1 II-- 4 nr 0 (i;)] 

44 i'RTi, 

qrr.qr. 3550 :--T 1 fi;priq 
TlU TfTT’-t «r#T 41 41 ‘{4 + ( ■.(W)WW TTS4T 4R4t4 
44/4414 fffrqq TrffiTifqq, 195r, ( 195 6 Vf 102) 

-f; m.Tf.oT r; n '-rr r 414/4414 4/ti v/ 

-q’r r 4i. R-rl 4=TRr Rlqqa-r trrr 44 Tpr 
% f.-fo; vrr'cT Ri^^r-Tt rs 4 44r 4; 

Tf r:, 5T4, tpoflq 4T4TTT, 714 qfqfwq 471 ETKT 
14 7TETRT (l) 47 RR (q) % 44444 q, 34" 
■4144 % TRlf 3 TTif^rT 414 471 RT-r'r^r 4 tq qq 
47f 4-ifq 41 44 Tn'fa IT 1 , ffiRqr 4TTT4 3T. Rifl 
44fT4l RTRRTn: 414 4144141 % ? 3', TtaTYrr 4 44R 

%, 444 i.r Tfr 41 474 41, U4> TTofa 47 vq q fqfqfcrd 
47 Ml ; : I fiW 447 7TT TTqrT 5 TO fof-IRTT s ,VqT4 
OlfoT T^qT I 

[q. 4t. 1 1016/9 94-44 t (47qt)] 

rt.%. rq-RT, trt srfrmtr 

New Delhi, the 13th December, 1994 

S O, 3550.- -Whereas medical qualification of MBBS gran¬ 
ted by the University of Sind in Pakistan Is a recognised 
medical qualification for the purpose of Indian Medical 
Council Act, 1956 (102 of 1956); 

And whereas Dr. Khutri Bastani Litadhur Panalnl is attach¬ 
ed to Sndhu Vaswnni Centre, Rajkot for charitable work; 

Now, (hcrefore, in pursuance of clause (c) of sub-section (1) 
of tection 14 of the said Act, the Central Government! 
hereby specifics the period of two years front the date of 
publication of this order in the Official Gazette or the period 
during which Dr. Khf.Ui Bastani Liludhur Panalal is attached 
to the Sadhu Vaswani Ccntic, Rajkot, whichever is shorter, 
as the period for which the medical practice by the said 
dochus shall bo limited. 

[No. V. 11016/9/94-MK(UC.)] 
S. K. MISHRA Desk Officer 

f-RTR tram 
(fq?ql qqiq) 

4$ fqpfr, sfqqWTC, 1994 

77f. 4T. 3 5 57:—47:, f-TRiflTT owf % 4R 4 
44144, fiTR TR47R qqkfqq % 

4R 4 frefr fjq fqqriq q^rrr 4 

U‘ : fif'Td 47/41 | 44T qfr fTRl fqqriq (sprq 4RT4 

fqqrrq qlw qjftsrq (f444r44l, 1992 

~f7 f 114 5 % fflTThTl % TfqqTT folRT 22-9-94 47 

•iifR mi r '-fi-i 3011 / 1 2/92-41#) l^r grer qqrffsR 
ftu qq 4 f-444 fww srfsrf'TW, 1957 q?r 

'IffI 11-4' 7T 4RI ( 3 ) 4 441 44%! TTiqf>qqi/ 

•urn, 7774 Btfdq 77f qrfpj % 30 ftq qri qqfa q 

Wiife fSprr rjiT ^ | 

2874 Gl/94—6 


4R 44: 5fC-irf44 qrflyqf % 4R 4 qrR Tliqfmqr 
4414 74441 4 qf c 4 4#f ftr qqj ta'vqTR 4 

ff’qr 71>44T/4Tdf4 t'HTfq 4)4141 4 IRlR'T 77^ 

47 fd'atq t f7 q r ^ I 

574 :, m 4r 4447 TT, 7444 srfafqqq 4( srm 

11-47 47 ( qq-irm) 2 ) SIR ’4)4441 4144T4 

n.-rq ^rr j ' 4 T fr 4 rf; TT 7444 4 ■I|l4J]d4T % 4f:n714 4f 
41R-R <f fe-fl ' 4f 7344 444 47471 4 nr-Rgqm 

<- ' N ' 'S 

tqrqfHfaq qiatyR 4774 ! t I 
44144:— 

‘ ‘4T4 4t- 3 4 444 WR 4?rpr 4 44414 744 
ir? 4, 44 4 44TT fr? 4 , 4f4P4 4 f-TRC 44 04^44 
44T44 % 4f44 TIT 4 3ffT 4 ^ 44 - 4 4T’4t4 fff'J 
4R44 4 fqr 4744 : Tjoraq qsff 441-2 0 4-TT rr ,ft- 
21 fi 2030.52 44 4^ 3ffr 1344.84 44 r[\^ 
ST444 % 14444 f'T44'<l 414 S^f 4f 44 441T 4fT4f4"4 

ff?4I 4T41 (4 :— 

(fl) ^'h.'t.ffTT. 100 47f 43T47T: 44i.ir.TfrT. 
125 447 47T4T, 

( 4 ) 3 fUT % cqrqt qfl 4 % 100 

Plf44 f44 1.33 47TT % 14T4 447 411474 
4T4405jt if' 4741 *f7T4T, 

(4) 5 4f4% 444 % f44l4 % f44, 18.5 4\TT 
447 374Tf tf 47T4T l” 

[4441 %—1301 1 12 92-St^t 1 4l] 
04.4l. 4T4T, 44T 4f44 

MINISTRY OF URBAN DEVELOPMENT 
(Delhi Division) 

New Delhi, the 8 th December, 1994 

SO. 3557.—Whoreus certain modifications, which the 
Central Government proposed to make in the Master Plan 
for DelhijZonal Development plan regarding the areas men¬ 
tioned hereunder, we re published with Notice No. K-130111 
12/92-DD1B dnlcd 22-9-94 in accordance with the provisions 
of Rule 5 of the Delhi Development (Master Plan & Zonal 
Development Plan) (Amendment) Rules, 1992 inviting objec¬ 
tions suggestions as required by sub-section (3) of Section 11-A 
of the Delhi Development Act, 1957, within thirty days from 
the date of the said notice; 

And whereas no objections/suggestions were recoivcd from 
the public with regard to the said proposed modifications and 
whereas the Central Government have decided to modify the 
Master Plan for Dclhi|Zonal Development Plan; 

Now, therefore, in exercise of the powers conferred bv 
sub section (2) of Section II-A of the said Act, the Central 
Government hereby makes the following modifications in the 
sriid Master Plan for Delhi with effect from the date of pub¬ 
lication of this Notification in the Gazette of India, 

MODIFICATION 

The development control norms of an area measuring 
2030.J2 sq mt. and 1344.84 sq. mt. of plot Nos. AB-20 and 
AB-21 respectively falling in zone D-3 and bounded by 


J 3 f(74b 199-1 
4 ffftf fT74-I44I-77 
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Rhiu'wun Has Rond in flic North, Mathura Road in (ho 
Past, Service Road of the Tilak Lane Govt. Quarters in the 
South and Indian Paw Institute in the West are changed as 
under : 

(a) Increase in FAR from I0U io 125; 

(bj Decrease in parting norms from 3 car spaces to 
1.33 car Spaces per 100 sq. mt. built un area; and 

tc) Increase in height to IK.5 Mis. to enable construc¬ 
tion of a 5-storeyed building, 

[No. K-13011112102-DOtH] 
S C. SAGAR, Unde,- Secy 

dPTT faTTFFT 3fir qtfrd tfaTCW 

(dPTT f^'TFT'T fadEf) 

10 dTFTT, 19 94 

Tf- SIT. 3 5 5 8.—WFr vprdFTI (dT % 

STPTTtT SPim'f $ fan SfjfFf), fatpT, 197 0 % fdiPT 
10 % TTfddJT ( 4 ) T if, dldT fipTFFT Tdf 

TTdd tfam (TFIT 1 fdfffdd faflFT) % HTTFlfT^ 
td^'dl'TId ffafd 

qlT, fad% d/d dfafft *Fi TfqflTfTTi 

SIFT qr< fadT t, 'Rfa’jfad % I 

[ff dUT i- 11 01 1 / 6/ 8 8-%'t] 

TErsrrtq ToFT, (TFr^mi) 

MINISTRY OF CIVIL AVIATION & TOURISM 

(Department of Civil Aviation) 

New Delhi, the 16th November, 1994 

S O. 3558.—In pursuance of Sub-Rule (4) of 
Rule 10 of the Official Languages (Use for the Official 
purposes of the Union) Rules, 1976 the Central 
Government hereby notifies the office of Leh Station 
of Indian Airlines, Northern Region, under the ad¬ 
ministrative Control of Ministry of Civil Aviation 
and Tourism (Department of Civil Aviation), the 
sfalT of which have acquired the working knowledge 
of Hindi. 

[No. E. 11011 |6|88-HincIi] 
RAGHUNATH SAHAI, Director (O.L.) 


dt ft wff, 1 1; ferrspr, 1994 

Trr.?rr. 9559 :—t'-myf fafaify % ?rm afk 

Wf ^ 3 8(47) 5TTT ITFd HlfaTTf 

hi surtrr tha 7tv.tTt dirr ffafdd ufTr ttf-t 

HTRT y'FM 3H4 3{fT fafrfFf TfT^IT % T? 


^ dd T^fa'Rrr?'), sjflTt.sfr. Tt'ffi nar. fP+TT+rfd, 

'TT ^fddfTTT Tf if IT SRCPi Epfa qr 31 jTPrfi, 199 4 
T N+HTdird+TiTt ffi+r^fddrd si FT <4, F 9?4fd 
<H y tfqrRT, 19 94 if 'TTdfFf fafafa T fdtdT JT^T 
F Tdd fdfaq: fddjET TTd P I 

[dWT it cfr-1 3015/28/92-^(^51')] 
Cd . iTTC dfdT 

New Delhi, the 16ih December 1994 

S.O 3559.—-In e-veicise of the powers conferred by Article 
38(a) of the Memorandum and Articles of Asociation of 
I’awan Flans I inured, the President is pleased to appoint new 
incumbent of the post of Joint Secretary & Financial Adviser, 
Ministry of Civil Aviation & Tourism, Shri P.K Brahma 
as an ex-officio Director on the Board of Directors of Pawan 
Hans Limited, with effect from the 6th October, 1994 vice 
Shri S. Krishnamoorlhy, who on attaining the age of super¬ 
annuation retired fiom Government service on the afternoon 
of 31st July, 1994. 

[No AV. 13015i28|92-ACVI_l 
M. BHATTACHARJEE, Under Secy, 

q+rferur dV dd im 

df fafaf 8 ffa+dTj 199 4 

TEW. 3560 :—TpdBFTT. (*TW 

% ttnTT'ffi SPft-spft % fad JTtftd) fadd, 1 97 6 47 

fffirrr 10 %■ tt fddd ( 4 ) TTiwvr if qn J rdT'T tff 5 : 

dd *faFFf % TTdVd d+d dd d v STT (%df1d) Wefld 
Tid’FPT (qfftHT w) 80% Tddrfr r< d 

f%Mqri -|7fddUSR7 J1FT SF1 47 T fa^f p, 47f irftFTfad 
TNVfT % I \ 

(d. t. 1 1 0 1 X / 3 1 / 8 M -T7 r. f 5 , IIJ 
3T, E f7+d WT, ed fd^UIT (Vl.'df.) 

MIN 181RY OF ENVIRONMENT & FORESTS 
New Delhi, the 8th December, 1994 

S.O. 35(>().—In pursuance of Sub-Rule (4) of Rule 10 of 
the Official Language (use for official purposes of the union) 
Rule, 1976 the Central Government hereby Notifies the office 
of the Chief Conservator of Forests (Central), Regional Office 
(Southern Zone) under the administrative control of the 
Ministry of Environmet & Forests, (he 80 per cent st'atf 
wheieot have acquired a working knowledge of Hindi. 

[No, E-11011/3/88 Ka Hindi It] 
Dr, KlRAN SHUKLA, Dy, Director (OL) 


facvfr, 21 fTfEdT 1994 

ffir.srr, 3 56i.---%r£|\q- jet srtd sffafdTd, 1972 (1972 yt 53 ) srrtr 3 8(?s) vr 

iTir-T ( 7 ) % JfTd TfScf FJTTT 6 3 Tt +q*jRl (l) % Hr (d) £1TT STW iftW-ff Tf RdEf ftr, STHft 

T«rrd Mr-nurH if FfEtdirfctff +f'fT SEd TifTTfFff ^7 <T4t TT 'flKft FT 49% 4>f fdfdTTd % felt 1 , fd^df^fCO 
fddd ddUff P n Fdfd:— 



[yia 3 (ii )] atm t.t iwra : famm ji, 1 ow-i/aVr io, L9io 5234 

1. afwm jttjt aft 1 ?: army:—(1) sy fayar ay yftfm ara ar-sta MT*ft mma ^fy^'a (srfyarm mr 

my mimat) mff fyyy, 1994 | 1 

(2) y Tfm$ if yyrma 5 FT apt*? art mm sin I 

2. m>T fffaT:—y fayy ^a f^T*ft it mpfft % 1 *t fyfafcm am art ITT a #1 1 

3. ay-msm, yyfarmT af'Tr yaama:—mm am art yam, nam yafamr afty r?a% yaama y ft if, m ira 

mr^ft % yr«T 2 n 4 it faftfw f I 

4 . mff art asftr, my-ffrm aftr my mfm mff:—mia am ar mff art as fa, my-tftm, mam; afk say 
mrfyy my yia a fpfr m fyfaa ymfyt % mm 5 a rma 14 it fafafam 1 1 

5. facial:—yfmfaa— 

(a?) fyyy air mfaa a famm afy yr fyymt mrft ytfyy t, famf farm £; ai 
(jj) famar mra afa m mra't amt % fatfyy fta fa faryt mfaa a farm faar t; 

mm art aa fyyfay ay ara aft f pit -. 

a^a yfa taata mayy art af mama ar mar f far ayi famf ay .syfay yty famy % my a^aa^ 
^fr ma yfty fyfy % 4 ,yry misty % yfa mn mm % fay my man % ar a? farytmfay aft ?y fyyy %a#a a 
v { z a ymft 1 

e. farfyy armt aft yfaa:—yfi mmy amt mmy mfyymr aft yy my & fa yyT amp mynyar ar yyfafra 
I, aft ay yy% fay at amm f, ma mias mar am aytyyy ana yy arnyy, ayfyy: ytr yfmyy fyyjy tr 
qTTTitrf ar^%, farm % farm w?r afr farm mf m qaa % mfamff ait maa, ma^r am farf«mr ar ataft 1 

7. Knafrr:—aa fa^mf mt aftf aTa, fit sma^T, mf-fttai it v+z sffT ma fmwai a^ aara aft ara^fr, 
faaaa %afta maaT am sa aaa a mra-mra ar fa^aa af m^ft % aama srmjfas mftnff, aa^fa?r aarnffrar 


ata ma fama aa % mfmat 

% fmf may amr mifwa 1 1 





mr^ 




5T «PT 5FT aaf aft 

aam 

mffaraw aamny 

mra qa mrm 

amnt aa 

yjy' mff farrr 

mf.mt 
safamff %fmt 
ma-atm 

•j 

am a m% yn 
aa’f ay amm 

fyfyy 

#m (ami) 
fmaPj 1 972 % 
famr 30 % 
m#a mr^a % 
m a^t 

l 2 

3 4 

5 

6 

7 

1 . amtam aV 1 * 

CN 

mrmTa sTfisrarpt (m?) 

1994 

mm ar 3000 - 100 - 

C’- ■ 

3500-amt.- 

1 2 5- 4 5 0 0 a, 

mr mft rrm 

ma aft s>m 

fmr aft a>u 


*aaama 
% mm 
<rr afmfa 


farm m 
aarm t> 
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Tfly '7cff fed 377 efe? a#frfqt % fair *r?ff ferr -Tr7,7T% STferTt % TfMt$TT 77 mfa, Zffa dirt st 

OT'fsfTd VtlWf afk 3F7 wi^TVl faiT fw%T 777 afH TSdTO 

y\m wifaroi ^ wt if hft sKr 

7T sff 



nm dff sfeT 


7=mr sPit 


3TT -Tfff SETT 

«T\ 


vr?tf Tff safe : vrof jfnfrfw/qfci Po-ifei /p11 hi fd * w gTCT «nff 

ftPJ stiff tt sfrcrfe dft w if t fesd sfmfd/srfir- 

erm in TfafaTfer/ faijfan/^Tnr^niT ferr ^tcpiT 

FTi l r d <'i| SKT cTsqr 

fafiTST TafdTt STTnfef 

Grpr.zrnft frfTnff 7?r 

Sfd WldcU 


nfe fw4FT sfmfd 
nfafe t m "ott 
q'T^nr 


wf trs 7 fed 
Tfefedfeiif if nnr-fTqi 
ifdf 71777 if Tmfot 
fedT >nn iTT 


11 12 13 14 


TfdfddfeT 77 FilT-TFdT'if 7fefeiffd7 7T ^KfFTrdR'7 : 377 dff otdT Hid djff StdT 

37TT 4>*-iTfer W* ; fTT FfE’Mf/Til'lfft 7T F7- 

smtf fdTTraf % mrPT vrrefpT irEst 
7? fife nfaTift/fesEfr :— 

(7f)(i) 3ft fddflRT <71717 77 RTW 
77 7pniT feTT ^7 f; iff 
(ii) fepsfe 2200-4000 7. 7T <77^7 

^cTdTTd TT^T 77 7T TP-77 

fed fed 77T tft S I 
(*r) dm 3 fPr tfTSTW fdTTT dtfd 3fk 

7773i7 #7TT 7771 77 5FJTFT I 
fanuff :—TTfePfiffad 77 WnTTTTTW 

5RT fdqfsRT % flTT SffsrTTfiT FTFT-FffiTt 
71777 777 7T7fer 3ffd7 dTTfig- 77 
56 77 Ft TfdTf TStSfvt I 
(7fdfej (77 Tit srrftr Fnar7777T 7R 
iff 7 TfdT T^t stiff I) 









1 

2 

3 

4 

5 

6 

7 


2 . Fsrrfd7 arfspprff i* 777 t? 3000 - 100 - tft 7?ft s>tt 7 ft 7sf sPn tet ssf sfer 

(dap) 3500-7. Tt.- 

1994 125-4500*. 

*TfFhfR £ 

7T9F Td 
ifed-t 7 

Ftttt 7T 
7TT7T t I 















far IT- -istt 3 (ii)] 

^TT^rf ^71 7 T'jiM(S : < .'J 1 

. 1994/fa 10 1 9 1 6 

5/91 

8 

9 

10 


7PT far fan 

fTr-T fa fan 

7f7 fat fat 

11 

12 

13 

14 

fafafari TT *7T- 

faffaffa T* *‘7T7T7mr : 

0,4 KflT-fr ffaf IT 5 ! felt fanffal 

fann/ffaffanir 7 ^7 far-afa 
fa.TT-T nffanTT it 71*77 fa fa I I 
fd c 7°T— faffafa *TT ^'TPTT^T 5m 

tfarffT '4' fan- fain 17 Tin-fan 

3 * ‘S 

17777 am fat fa arf-fT TTfa? 
fa 58 fa flfa-7 far fart 1 
( nf if’TT i'f'i ; rr fan Twrrnnnr tt* fa 

7 rfa-P fa far 1 ) 

717 fat fan 7PT fa far 

1 

2 3 4 

5 6 

7 

3 . fa <3 fafafa 

i*(n!p) 2200 - 75 - 7r*j fa fa ptht fa fa 

199 1 2800-7. fa. - 

100-4000*. 

fafalTT % 

ttof 7 * 

fa-fa 
farm nr 
nmn 4 

7FI fa strTT 

8 

9 

10 


7r7 fa fan 

0 , 

7T7 fa faT 

7T7 fat far 


11 

12 

13 

14 

faffaf?7 t t wTHt- vfafatrfa-r 7 * mr7n ! T' 1 7 : 

0 0 

7*7 4 m fan fa fan faen fan, *«n fa^ar 

fa ; 77 fa^sTT fa^T % 4 7 nffaffa :— 

717 fat fan 717 

fa faT 


(i) 'fa 7^7 7T STTm fa §tt I, 

71 

(ii) 2374-3500 *. % 7777T7 it 

far fan fafapifr fafa'7 fa 74 
ffatfm far fa t; tt 




(iii) 2000-3500 *. 4r 7-T77T7 fa 

fafa fafafa Ifafat far fa farfafa^ 
fan fa 1 1 




farm : — faffafa 7 * g-m 

ffafa 77 fa 747777 TT7-fat7T 

77777 7RT Trfa fa faffa TTlfa fa 

56 74 fa faW fat fatt 1 
(afafwfa 47 nfaj 71777771 
fa 7-4 fa fafa fat faft 1 ) 
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4. fTift qfqq 1 * (mp) Tpjg <J 2000-60-2300 TOT 'TFT q(ff {flTTT TFJ qff ?HT 

1094 q.TT.-75- 

*^FTWR% 3200-100- 

STOTT OT 3500 T. 

Tf-OTTO 

faHT qi 
W £ I 

8 9 10 

RFT Tiff RTcTT WTT Tiff TTTTT M7q Ttff fTO! 

cs - - r- - 


11 12 13 14 

4. qfqfrofqq qr m\- srfafqqfaq qr tft qjff jfirrr ft<t oiff yfFri 

TFvTFJr/q'rwfT 5T7T I %^fT TTqnTT/qTFTTf TOWT 

TT TRumff TTtRTT/qfJT'T TOTT Tq^pff 
ff ft srferqTRl— 

(i) 5ft Tf^ qr TTRT fqi'-T frr I, 

TT 

(ii) 1400-2300/1640-2900 *. % 

TT-FTiT if ITT TTRrMqqT fqTTO 
wft-STTfft TTf Sr 8/5 FT fqqfTO 

Srqr qft ^ i 

TTKT ’Rf'FTTf % TFT fWTfftq S7«Fff ff 

tw Sr ift fqqrr fqrqr tfett 3ftr 
qfq qq qr frofaq % faq tot 

-4> ’ 

"FT fw TTFTT £ qt TTt qtqrfr 
3TTT TTT TOT TTTT qprqT I 

feroq :—qfqfqqfaq qr TOrTTFrer jm 
fqqfqq ff fqq srfTsFrnr smT-rtn 
tttot 5tt®t "ftt q?r qfqq qrrtTr qfr 
56 qq t stEff q£f ifnft i 
(qfqfqqfaq q‘f srqfq TTsrrTOqqT qqq 
q<f T srfqq qiff ?>ft l) 


5. ffarT-FTT l* (rrqr) TO? qr 1640-60 TR T?ff fftqT TTq T?ft ffeTT TTT«£ T^f TOTT 

1994 2600-q.T>. 

75-2900 q. 

*qrFfaTTT % 

STOTT FT 

qfaqqq 
f%qf qr 
twtt 11 


8 


9 


10 


ttt qft ?)tt 


q£? ffaT 


TT^ q^t ^teTT 






HUTTI rpm ; feTTST 31, lBS-t/qfa 10,1916 5>93 

12 13 14 

WOfOTtjfal 1< f'lPTf- iffT-Tlfaw 11 flMr^voi : Til HgV SFTT TR ?Tffr gmr 

Wvl sJKf I <TW1 % Will n;i ufi^frl:— 

(i) JfT WtfTHI %'5TT tfq\ %!5Tirp: 

■% W<|W 11 ITU ffTtr |TT | | 

IT 

(ii) fl'lT life ITT farm T Wit- 

m fen Jrwt nftot fafop i 
fell :—ifafllfer IT UTITTrT'l 
5TTT frife $ fai srfairii wti 
Will with im ife irt affal 
Iffri ii so ii i wflr iff ftlT I 
(srflf-T^fll apt wifi KlRIIlt Til 
ii i wfiu iff flit i) 


1 2 3 

4 5 

6 7 

6 aflfapp 1?T1T 1*(0/T) TPJf 1 

1400-40-1800 TPf iff ftlT 

18 3ff< 2 5 11 Til iff ffir 

(1994) 

1. ft.-50-2- 

% aftl 


2300*. 

(ife-ft ilTl/ 

*TTilTT % 


%ir ttitk % 

W11TT IT 


wfai imiirii 

ifflll 


Kuril % ti- 

fair wr 


1 ifllT f; firr 

*mr$ 


feifl KTTTT 
sm, TTTtnj- 
isff IT Wflli 


% WTifi fsrfiT 
Tl% 40 1<t 
I T ill IT 

ITcft | ) 
fell : W|i} Will' 
«T 1 «rrfVnf Til 
% fal fllflir 
Tift'i ini i 
SrCTyf^lff if 

(tit fiw 3ft 
111 TO 3fri fl-Tl- 
1TT ffl 111 
T<srfti Jr |) 
WT^TI ITT Til 

% fnt fm €r 
if affn infe 
lilt I llTliT 
TTltll % IrRI 
TtI iTiiftr 
wafift in if 


[«m IT-jjt a (ii)] 
11 
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vro ’ H'<t i if4- 
■srfVq -T7T4 E f -t't 

PHt i^r • rr ct x 
'U Wf-fi - fict-fr 
gptt f-T^f 44 

TDrirrt Frit-rr 
tl Rtq Hof.t qr f-1'9 
; -4r1' 49T £ 1 




8 

9 

1 0 

STT TOT 

(i) frffl JTf^Tjtrvcar fqffTFraiqT if 
r<T^T Ei Tf<,'.F'3T 1 

(ii) ffl^fafT if 100 DT5? sjft< 

it 40 « arf-T f<ET£ apt 41 % 1 

qtSTPr : 

f : =pfr ^454 if % *-i it % 

44 44 *Fl*r4 : 

414 4rff Fttcll 

4t 44 


1 1 

12 

1 3 

14 

tftcft 'left gTiT 

fTi 1 ! E<(t stir 

V ffWlt* KT-Jff.T 4%% 

?mt 



(^fe % *m% if 

ffpjfaiT IT wmEcfTOT 


f44(T FET 47 fa%) : 


q-r qt SE^t 4 Ml ft 


1. 1T4F4 q;>4 -lETW 


fTT H|t 9r foqijfsr«T 


2. 5HT fq<JTqr (qvq 


qfvftKtfqqt ir OF 44 


sfNf) -JE7F-T 


ITT ejftit StfEpf' 'CfTftt 


3. SfrPlTf/ 


<F fi-fE 41 T(j4 % 


W'lqiq'T sr-ToTtkiff *rr 


T [TUf frfqqqT 


ET 3ffq"+‘r<t 


qt*ft4 EEb'l^TW 

^ Turret T>FT4t 4? C{q 
srfatfrfofr if t 
qfqfqqf44 qrrqr- 
qfMCT 5RT 'fTTt^t 

wit 3ft farfar 


4. f-TcT jTitfPfCt ~4ET 


WTltR: 44 q^3t qq 

S4TT°T fi^rr gq; £ 

SH'tT fspTqt 4t*T 4 Pi 

Hiff ftE sit,it *n% 
sidwjft f fai> faf^r 




| i 
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7. T*r *1 (trip) TR(]$ 'V' 1200-30- 1560 WRRR 21 afk 2 5 W % *fkT 

fafqT ( 1994) v.'d -40- (tKWfl ifatfij&Z TK^K ?)RT 

2040 $ %srefkr ^rRcnrort TOroff 

% Tif'Tlfciff % fair ^jfar 

tor 3rm srrft sRj^ft 

RT WT^sff % 5TTRTC fW«TO 

4R% 40 Rft '4T 

R^cfr f() 

:- TOJ-TfkTT (RTEnfro 
TOrt % fro faVrw 
Rl'CTO TTTTcT 5r TnPTfSfoff 
R STT^RR 5TTRT TO?* % 
fRtr f^mcT r:t *r£ srfRR 
Arens frtl I (>T ft> 
n? affair rttRt aft 
TORT, %TOPT, TH WIRM 
R^r, ProtTR, Rfq^T 
RTTOfa, faRRT, 

^pF^-TOJftR TT-IR % M 1 I *!T 

H*, f^rom sfavr 

aftr T-'flfa fsr^r 
cTOT TO4T ft% R TOft 
3R«f«, 3TIRPT afk fapfa- 
RR #T RT WSTfffa 
WTl«fRT RT tWR TTRRT 
$ l) 

*wf RR % WTRR <R 'Tfwf’T ftTO ^TT TORTT | I 



8 9 10 


(i) OfRft WRBFTT TOR fawfafJTTO if frtft RT : TO], Rff ffaT *faf pR* Rfa Rlfa % 

(ii) rR<f?r w # torttt tor Jr tot # tot Tffaapsf Pro Rt i 

TT TOT W ark krTO TOT sfifaft/fipfft £tot it 

30/25 TOWT Jffa fw rft rrfa $ I 



sfarfa- srt fara% r ?rr Trefa to Rkrt TOff sra i sfkRfa :-3ft faro sroft farfror £r % farrfa rr 

TO»ft TO5 W fa^facT tRT «fft | | 


2874 GII94—7 
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13 

14 


¥PJ? 'V' fT'fTFfk ST^ffa TMt 

F^f ^tt 


(gjfar/sffrrfr % ^T£r Jr fJRK^RJr % fatr):- 

1. xrrt tNt —tiwa 

2. «m tPtt affa), sfR 
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New Delhi, the 21st December, 1994 

S.O. 3J61.—In exercise of the powers conferred by 
clause (c) of sub-section (1) of section 63 read with sub-sec¬ 
tion (7) of section 38(B) of the Wildlife (Protection) Act, 1972 
(33 of 1972), the Central Government hereby makes the 
following rules regulating the method of reciuitment of 
the Officers and Other Employees of the Central Zoo Autho¬ 
rity, namely:— 

1. Short title and commencement.—(1) These rules may be 
called the Central Zoo Authority (Officor* and Other Em¬ 
ployees) Recruitment Rulps, 1994. 

(2) They shall come into force on the date of their pub¬ 
lication lit the Official Gazette. 

2. Application.—These rules sh.il apply to the posts speci¬ 
fied in column 1 of the Schedule annexed to these rules. 

3. Number of posts, classification and scale of pay.—The 
number of the said posts, their classification and the scale of 
pay ottached thereto shall be as specified in columns 2 to 4 
of the said Schedule. 

4. Method of recruitment, age-limit and other qualifica¬ 
tion, etc.-—The method of recruitment to the said posts, age- 
limit, qualifications and other matters relating thereto shall be 
as specified in column 5 to 14 of the Schedule aforesaid 


J. Disqualification.—No person, 

(a) who has entered into or contracted a marriage with 

a person having a spouse living, or 

(b) who, having a spouse living, has entered into t>r 
contracted a marriage with any person, 

shall be eligible for appointment to the said posts: 

Provided that the Central Government may. If satisfied that 
such marriage is permissible under the personal law appli¬ 
cable to such person and the other parly to the marriage 
and that there are other grounds for so doing, exempt any 
person from the operation of this rule. 

6. Power to relax.—Where the Central Zoo Authority is 
of the opinion that it is necessary or expedient so to do, it 
may, by order, for reasons to be recorded in writing and In 
consultation with the Ministry of Environment and Forests, 
Department of Personnel and Training, relax any of the 
provisions of these rules with respect to any class or cate¬ 
gory of persons. 

7. Saving.—Nothing in these rules shall affect reservations, 
relaxation of age-limit and other concessions required to bo 
provided for the Scheduled. Castes, the Scheduled Tribes and 
other special categories of persons ip accordance with tho 
orders issued by the Central Government from time to time 
in this regard. 


SCHEDULE 


Namo of Post 

Number 

of 

posts 

Classifi¬ 

cation 

Scale of pay 

Whether 

Selection 

or non- 

selection 

post 

Age limit 
for direct 
recruits 

Whether benefit 
of added years 
of service 
admissible 
under Rule 30 
of the Central 

Civil Services 
(Pension) Rules, 
1972 

Educational and other 
qualifications required for 
direct recruits 

1 

2 

3 

4 

5 

6 

7 

8 

1. Evaluating 

*1 (One) 

Group A 

Rs. 3000-100- 

Not 

Not 

Not 

Not 

and 

Monitoring 

Officer 

1994 

’Subject to 
variation 
dependent 
on work 
load 


3500-EB-125- 

4500 

applicable applicable applicable 

applicable 
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Whether age and Period 
educational of 

qualifications proba- 

prescribed for lion 

direct recruits will 
apply in the case 
of prornotees 


Method of recruitment 
whether by direct recruit¬ 
ment or by promotion or 
by deputation/traosfer 
re-employment and per¬ 
centage of the vacancies 
to be filled up by various 


In case of rerruitmmt by 
promotion/deputation/ 
transfer grade from which 
promotion/deputation/transfer 
to be made 


metnods. 


If a Departmental promotion 
committee exists what is fits 
composition 


Circumstances 
in which UPSC 
is to be con¬ 
sulted In 
making 
recruitment 


9 

11 

10 

12 

13 

14 

Not applicable 

Not 

appli¬ 

cable 

By transfer on 
deputation 

Transfer on deputation : 

Tndian Forests Service Officers/ 
Scientists under the Central/ 

Not applicable 

Not applicable 


State Governments/Statutory 
or Autonomous Bodies:— 

fa) (i) holding anaiogour 

posts on regular basis; 

or 

(ii) with four years regular 
service in post in the 
scale of Rs. 2200-4000 
or equivalent. 

(b) Experience in formulation 
of policies and programme 
on matters relating to 
Wildlife conservation. 

NOTE:—The maximum age 
limit for appointment by 
transfer on deputation shall 
bei not exceeding >56 years, 
as on the closing date of 
receipt of applications. 

(period of deputation shall 
ordinarily not to exceed four 
years). 


2. Scientific *1 (One) Group A Rs. 3000-100- Not Not Not Not applicable 

Officer 1994 35Q0-EB-12S- applicable applicable applicable 

‘Subject to 4500 

variation 
dependent 
on work 
load 


9 

10 

1J 

12 

13 

14 

Not applicable 

Not 

appli¬ 

cable 

By transfer on 
deputation. 

Transfer on deputation : 
Scientists having Master 
degree ia Wildlife Biology 

Not applicable 

Not applicable 


working in any, Scientific 
institutions/Universities. 
NOTE:—The max imum age- 
limit for appointment by 
transfer on deputation^ shall 
be. not exceeding 56 years, as 
on the closing date of receipt 
of applications, 

(Period of deputation shall 
ordinarily not to exceed four 
years.) 





[wm II— 

3 (ill] 'TTOTT, Ttapw 

31, } 

IU 191-6 

5301 

l 

2 3 4 5 

6 

7 

S 

3. Finance 
Officer 

*1 (One) Group A Rs. 2200-75- Not 

1994 2800-EB-100- appliceble 

•Subject to 4000 

variation 
dependent 
on work 
load 

Not 

applicable 

Not Not applicable 

applicable 


9 

10 

n 

12 

13 

14 

Not applicable 

Not 

appli¬ 

cable 

By transfer on 
deputation. 

Transfer on deputation : 
Officers of the Audit and 
Accounts service Defence 
Accounts Service, Railway 

Not applicable 

Not applicable 


Accounts Service:— 

(i) holding analogous post oi 

(ii) Accounts Officer in the 
scale of Rs. 2374-3500 
with 2 years regular service 
or 

(iii) Officers in the scale of 
Rs. 2000-3500 with 3 years 
regular service. 

NOTE:—The maximum age- 
limit for appointment by 
transfer on deputation shall 
be, not exceeding 56 years, 
as on the dosing date of 
receipt of applications. 

(Period of deputation shall 
ordinarily not to exceed three 
years). 


1 

2 

3 

4 5 

6 

7 

8 

4. Private 
Secretary 

•1 (One) 
1994 

•Subject to 
variation 
dependent 
on work 
load 

Group B 

Rs. 2000-60 Selection 

230O-EB-75- 

3200-100- 

3500 

Not 

applicable 

Not 

applicable 

Not applicable 


9 10 11 12 13 14 


Not applicable Noti By transfer on deputa- Transfer on deputation/ Not applicable Not applicable 

appli- tion/promotion. Promotion : 

cable Official of the Central Govern¬ 

ment/State Governments/ 

Statutory Organisations or 
Autonomous Organisations/ 

Public Sector Undertaking— 

0) holding analogous post or 
(il) Stenographer iu the pay 
scale of Rs. 1400-2300/ 

Rs. 1640-2900 with 8/5 yean 
' regular service in the grade 
respectively. 

Departmental Candidate will 
also be considered alongwith 
outsiders and if selected for 
appointment to the post, it is 
to be treated as having been filled 
by promotion. 

NOTE:—The maximum agefiimit 

for appointment by trasfer 
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_ 12 ~~ . 

on deputation shall be, no 
exceeding 56 years, as on the 
closing di*c of receipt of 
applications. 

(Period of deputation shall 
ordinarily not to exceed three 
years). 


1 2 3 4 5 6 7 8 


5. Accountant *1 (One) Group B Rs. 1540-60- Not Not Not Not applicable 

1994 2600-EB-75- applicable applicable applicable 

•Subject to 2900 

variation 
dependent 
on work 
load 


9 10 11 12 13 14 

Not applicable Not By transfer on Transfer on Deputation: Not applicable Not applicable 

appli- deputation. Officers under the Central 

cable Government: 

(i) holding analogous post of 
subordinate Accounts 
Service Accountant, 

(il) Subordinate Accounts Service 
passed clerics from any of 
the organised Accounts 
Departments, 

NOTE:—The maximum age- 
limit for appointment by 
transfer on deputation shall 
be, not exceeding 56 years, as 
on the closing date of receipt 
of applications. 

(Period of deputation shall 
ordinarily not to exceed three 
years). 


1 

2 

3 4 

j 

6 7 

8 

6. Personal 

•1 (One 

Group C Rs. 1400-40- 

Not 

Between Not 

Essential : 

Assistant 

1994 

1800-EB-50- 

applicable 

18 and 25 applicable 

(i) Graduate frem a recog¬ 


•Subject to 

2300 


years 

nised University or equi¬ 


variation 



(Rclaxablo 

valent. 


dependent 



for 

(ii) A speed of 100 words 


on work 



Government 

per minute in Shorthand 


load 



Servants/ 

and 40 words per 





Employees 

minute in typewriting 





of 

Desirable : 





Autonomous 

2 years experience as steno¬ 





Organisations 

grapher in any organisation. 





under the 

NOTE : The crucial date 





Central 

for determining the age limit 





Government 

shall be the closing date for 





upto 40 years 

receipt of applicctiena fjjm 





in 

candidates in India (other 





accordance 

than those in Andaman & 





with the 

Nicobar Islands &. Laksha¬ 





instructions 

dweep). In the case of 





and orders 

recruitment made through 





issued by 

the Employment Exchange, 





the Central 

the crucial date for 





Government). 

determining the age limit 
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shall bo the last date upto 
which the Employment Ex¬ 
change is asked to submit the 
names. 


9 10 


11 


12 


13 


14 


Not applicable Two By direct recruitment. Not applicable 
years. NOTE; Vacancies caused 
by the incumbent being 
away on transfer on 
deputation or long illness 
or leave or under other 
circumstances for a period 
of one year or more, may 
be filled up on transfer on 
deputation from officials 
of the CVntral/State 
Governments/Public 
Sector Undertakings/ 

Autonomous Bodies 
holding analogous posts 
on regular basis and 
possessing the qualifica¬ 
tions prescribed for direct 
recruits. 


Group ‘C’ Department Not applicable 

Promotion Committee (for 
considering confirmation):— 

1. Member Secretary— 

Chairman 

2. Additional Director (WL)— 

Member 

3. An Officer belonging to 
Scheduled Castes/Scheduled 
Tri bes—Member 

4. Finance Officer—Member 


1 2 3 4 '5 6 7.~~ 8 


Upper 

*1 (One) 

Group ‘C Rs. 1200-30- 

Non¬ 

Divisional 

1994 

1560-EB-40- 

selection 

Clerk. 

‘Subject to 
variation 
dependent 
on work 
load. 

2040 



Between Not 
21 and 25 applicable 
years 

(Relaxable 

for 

Government 

servants/ 

Employees 

of 

Autonomous 

Organisations 

under 

Central 

Government 

upto 40 

years in 

accordance 

with the 

instructions 

or orders 

issued by the 

Central 

Government). 

NOTE : The 
crucial date 
for 

determining 
the age limit 
shall be the 
closing date 
for receipt of 
applications 
from 

candidates 
in India (and 
not the 
closing date 


(i) A degree from a recog- 
nised Uoi\ersity or equi¬ 
valent. 

(ii) At least three year’s 
experience in handling 
correspondence inde¬ 
pendently and having a 
speed of 30 words per 
minutc/25 words per 
minute in English/Hindi 
typewriting, 


2874 GI/94—8. 




[Part II—Sec. 3(ii)j 


5304 THE GAZETTE OF INDIA : DECEMBER 31. 1994/PAUSA 10, 1916 

_ 6 

prescribed 
for those in 
Assam, 

Meghalaya, 

Amnachal 

Pradesh, 

Mizoram, 

Manipur, 

Nagaland, 

Tripura, 

Sikkim, 

Ladakh 
Division of 
Jammu and 
Kashmir 
State, Lahaul 
Spiti District 
and Pangi 
Sub-Division 
of C'fiamba 
District of 
Himachal 
Pradesh, 

Andaman & 

Nicobar 
Islands or 
Lakshadweep). 


9 10 11 


12 


13 


14 


Not applicable Two By promotion failing 
years which by direct 

for recruitment, 

direct 
recruits. 


Promotion: From the grade Group‘C’Departmental Not applicable 
of Lower Division Clerk with Promotion Committee (for 
eight years regular service in considering confirmation/ 
the grade. promotion):— 

1. Member Secretary 

—Chairman 

2. Additional Director (WL) 

Ministry of Environment 

and For, sis -Member 

3. An office' - 'lelonging to 
Sc): rduletl Casis/Scheduled 
Tri bes—Member 

4. Finance Officer—Member 


1 


2 3 4 5 6 


7 


8 


8. Lower 
Division 
Cicrk. 


*1 (One) 

Group ‘C‘ Ks. 950-20- 

Not 

Between Not 

(1994) ; 

1150-EB-25- 

appl icable 

1 8 and 25 applicable 

•Subject to 

1500. 


years. 

variation 



(Relaxable 

dependent 



for 

on work 



Government 

l«ad. 



servants/ 

Employees 

of 

Autonomous 
Organisations 
under the 

Central 

Government 




upto 

40 years in 
accordance 
with the 


(i) Matriculation or equi¬ 
valent qualifications from 

a recognised Uni¬ 
versity or Board. 

(ii) A typing speed of 30 
words per minute in 
English or2J per minuie 
in Hindi. 
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6 

instructions 
or orders 
issued by the 
Central 
Government), 
NOTE : The 
cruciul date 
for 

determining 
the ago limit 
shall be tho 
closing date 
for receipt of 
applications 
from candidates 
in India, (and 
not the 
closing date 
prescribed for 
those in Assam, 
Meghalaya, 
Arunachal 
Pradesh, 
Mizoram, 
Manipur, 
Nagaland, 
Tripura, 

Siiklcem, 

Ladakh 
Division of 
Jammu and 
Kashmir State, 
Lahaul and 
Spiti District 
and Pangi 
Sub-Division 
of Chamba 
District of 
Himachal 
Pradesh, 
Andaman & 
Nicobar 
Islands or 
Lakshadweep). 


9 


10 II 


12 


13 


U 


Yes Two 90% by direct recruit- Not applicable 

years ment through Employment 
Exchange. 

10% of the vacancies 
shall be filled up from 
amongst the Group ‘D’ 
staff who possess matricu¬ 
lation or equivalent 
qualifications and have 
rendered 5 years regular 
service in Group ‘D’ on 
the basis of a seniority- 
cum-fitncss. 


Group ‘C* Departmental Not applicable 
(Promotion Committee (for 
considering confirmation). 

1. Member Secretary 
—Chairman 

2. Additional Director (WL) "s 

Ministry of Environment 

and Forests—Member 

3. An officer belonging to 
Scheduled Castes/Scheduled 
Tribes—Member 

4. Finance Officer—Member 
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1 2 3 4 5 6 7 8 


Stalf Car 

*1 (One) 

Group ‘C’ Rs. 950-20- 

Not 

Not Not 

(i) Rib Standard passed or 

Driver. 

1994 

1150-EB-25- 

applicable 

exceeding applicable 

equivalent. 


’Subject to 

1500 


28 years. 

(ii) Possession of a valid 


variation 



(Relaxahle 

D riv i ng 1. icence fo r 1 ig ht 


dependent 



for 

and heavy vehicles. 


on work¬ 



Government 

(iii) Should be conversant 


load. 



servants/ 

with routine mainte¬ 





Employees 

nance, servicing and be 





or 

able to do running 





Autonomous 

repairs. 


Organisation 
under the 
Centra! 
Government 
upto 

40 years in 
accordance 
with the 
instructions 
or orders 
issued by the 
Central 
Government). 
NOTE : The 
crucial date 
for 

determining 
the age limit 
shall be the 
closing date 
for receipt of 
applications 
from 

candidates 
in India (and 
not the 
closing date 
prescribed for 
those in Assam, 
Meghalaya, 
Arunachal 
Pradesh, 
Mizoram, 
Manipur, 
Nagaland, 
Tripura, 

Sikkim, 

Ladakh 
Division of 
Jammu and 
Kashmir State, 
Lahaul and 
Spiti District 
and Pangi 
Sub-Division, of 
Chamba District 
of Himachal 
Pradesh, 

A ndaman and 
Nicobar 
Islands or 
Lakshadweep). 
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Not applicable Two By direct recruitment Not applicable Group ‘C Departmental Not applicable 

years (Through Employment Promotion Committee (for 

Exchange). considering confirmation). 


1. Member Secretary— 
Chairman 

2. Additional Director (WL) 
Ministry of Environment 
and Forests—Member 

3. An Officer belonging to 
Scheduled Castes/Seheduled 
Trib es—Member 

4. Finance Officer—Member 


1 

2 

3 4 

5 

6 7 

8 

10. Peon 

*2 (Two) 
1994 

^Subject to 
variation 
dependent 
on work¬ 
load. 

Group ‘D’ Rs. 750-12- 
870-EB-14 
940 

Not 

applicable 

Between No t 

18 and 25 applicable 
years. 

(Rclaxable 

upto 

40 years for 

Government 

servants/ 

Employees of 

(i) Passed 8th Standard. 

(ii) Knowing cycling. 


Autonomous 
Organisations 
under the 
Central 
Government 
in accordance 
with the 
instructions or 
orders issued 
by the 
Central 
Government). 


10 


11 


i; 


Not applicable 


Two 

\ears 


By direct recruitment 
(Througli Employment 
Exchange). 


Not applicable 


13 14 

1. Member Secretary— Not applicable 

Chairman 

2. Additional Director (WL) 

—Member 

3. An officer belonging 
Scheduled Castes/Seheduled 
Tribes—Member 

4. Finance Officer—Member 

[I - No. 6-6/94-WL-I] 
SARWESI1WAR JHA, Jt. Secy. 


faqfa ffifatfalkFT 
fas fafar fawn) 
fafaefa, t3 ffat=r;, 1994 

vt. m. i'3B2:—fafar trmr, mnmr (m v 
jjfajfat % fan) farm, 1976 %ffanr 10 =f TqfaFr (4) $ 
jJFjtTOH q , faRfafttS ^fafaETT, ffafar spfanWt 4 fafaf TT *tfa- 
qTEPP 5TTT tnR TT fadT faffajffat TTfa |:— 

1 . (JW jfa. (tj. 3f,) fa, fa, fa., 

<14$ter qrq, tfafofa 


2. tfi'fat ffaPT tfar q. 8, *7. fa. fa. fa., 
mi. ’ll. «m, ffafa 

3, fafaS ATPJT 8 , T. fa. fa, fa., 
rmxur fnr, faffafa 

4. fafas 2, %. fa. fa. fa., 

WT- Uf l fa tfafa 

5. ttenra fafar faq rr. 2 , 

T. fa. fa. fa., fasfaf 

e. vfmvr faafa fatr, 

%. fa. fa. fa., farrr 
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7- WTRr?T%Rfft TO, 

%. *. ft. ft., 448, TJRTR <81** 

8- ft?* Wft RftRWTR R.-5, 

%. *. ft-, ft., Rfft?* 


2 1. Rfos rt?<jr (r. sr'.) 

*. *. ft. ft., 

RT?. 5 TR, Rf ft?* 

22. 4SW "*'’, %. *. ft. ft., 

R$ft?* 


0. ft^TT RRPT-10 
%. *. ft. ft., Rlftw RTR, 
R^ ft?* 

10. R-fw ^iW^-9, 

*. *. ft. ft., 

^i, Rfft?* 

11. %*R RftWRPT, 

%. *. ft. ft,, 

*. t*. mf. wr*Tw, 

wiMft rrt, WTZ 

12- BflHJC o u * ; -f, 

*. *. ft. ft., 

*-50, RT?* IT 1 ??, 

*ttj^ 

13. I.'HIM **R ft^f 

*. *. ft. ft., 

14. R4*R$ ^Eft nft.Hufl'n, 

%. *. ft. ft., 

15. 1JRR f*ft'RT (Rftr.) 

%. *, ft. ft., 

"f" f*T, ft*w RRR, 

Rfft?* 


23. iftPT “*t", *. *. ft. ft., 

Rf fa* 

2 4. ft*TR <m ft^r iftn, 

*. *. ft. ft., 

11 1 

25. WtflW“! ft*W ?ft«rR (R, at. ), 

%. *. ft. ft., 

ft? I'fi- 0, *TPT- 6, 

WIT. *. Rf ft?* 

ao. >l?^Pnr vrnjir if*w, 

*. *. ft. ft., 

*11* RRR, Rfft?* 

27- *1*1 <. 0« T 1. 

*. *. ft. ft., 

28. *0llHI4 *Rfft *TtT 

*. *. ft. ft., 

* rtrtr 

29. an?*? fofcr qfoftn, 

*. *. ft. ft. 

ill?) at. 

30. RRRT **R HPiHftH, 

*. *. ft. ft., 

4d*il*20 


16 . OT^FT 'tftjftW (R. ®t.) 

*. *. ft. ft-, 

RTRf -20 

17, tpR ft)JK RT-i<M IJ [ TftR, 

*. *. ft, ft., 

ijnTT RRR, ’l? ft?* 

18- RT*^ ^fft *ft* 

*. *. ft. ft., 

Rl*i< 

19. RTR^ **R RfftSM, 

RT. *. ft. ft., 

*** ft?R, RTRJR 

20. ft?* *ftftft*[fi RftlftlT-2, 
%. *. ft. ft., 

Rf ft?*-60 


31. RRRT tftffJPM, 

*. ft. ft. (ft. srrr.), 

Rf ft?* 

32 ft?rr RTPTTPR tft wfHRTOT 

**RR iftPT, *. ft. ft. (ft- TOT.), 

sn^w, ft?* 

33. kJ- i l'l ftRTTR RRR-2 

*. ft. ft. (ft. win.), 

Rf ft?* 

34. *V ftRWftRFT +T5T-18, (ft. WITT.), 
R^ft?* 

3 5. RTJRT *5 ’iPftlRRI 4W-3, 

*. ft. ft! (ft. WITT.), 

r-. . j>. 

l^Ml 
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36, inpT 4fVlTJpTT Jfaff-e, 

rit. ft. ft. (ft. sutct.), 
fft faftt 

37. w tfofNm fer 4rr, 
mr. <tu. sit. fasftT, 7 sff fiftur, 
nfft^ft 1 


39. fWm ftrmT 3 vjtt rft*r- 9 , 
(ft. wr.), *r£ft*Tr 1 

3 9. ^ ^ 7 «r#i ufimt 7:irt jf. 
rft ww TftnftRT to 4. 2 , 
(ft. sr. ), SimfSRT, ft7^ 


40 . mprt ^ nfrifwrr afriftn- 4.-3, 
07 T, gU. aft. 'JT5R, WT AH, 

*rt fc^ft I 

41. mjrr 9ftjftsp4t 4m4. 5, 

4 t. ft. ft, (ft. S. ), 

ftFft 1 

43. JTftJT ^TPlfftT 4*7T 4. 2, 

%. 4t. ft. ft., fllM'-J.*, I 


[4.5( l)/94-^] 
wr, fWft 4ffrft i tvi« 


DIRECTORATE GENERAL OF WORKS 
(Central Public Works Department) 

New Delhi, the 13th December, 1994 

S.O. 3502.—In pursuance of Sub-Rule (4) of 
Rule-10 of the Official Language (Use for Official 
purposes of the Union) Rules 1976, the Central 
Govt, hereby Notifies the following Offices, the staff 
where-of have acquired a working knowledge of 
Hindi : 

1. Chief Engineer (North Zone) C.P.W.D. 
R.K. Puram, New Delhi. 

2. Central Electrical Division No. 8, C.P.W.D. 
TP Bhawan New Delhi. 

3. Senior Architect-8, CPWD, R.K, Puram, 
New Delhi. 

T Senior Architect-2, CPWD R.K . Puram, 
New Delhi. 

5. Chandigarh Central Division No. 2, CPWD, 
Chandigarh. 

6. Bhopal Central Electrical Div. CPWD, 
Bhopal. 

7. Katnal Central Division, CPWD, 448- 
Subhash Colony, Karnal (Haryana). 

8. Delhi Central Circle 5, CPWD, New Delhi. 

9. Electrical Division-10. CPWD, Sadik Nagar, 
New Delhi. 

10. Senior Archctect-9 C.P.W.D, R.K. Puram, 
New Delhi, 


11. Jaipur Central Circle, C.P.W.D. 

G.S.I. Complex, Malviya-Nagar, Jaipur. 

12. Jodhpur Central Division, C.P.W.D. 

G-50, Shastri Nagar, Jodhpur. 

13. Karnal Central Electrical Division, 

C.P.W.D. Karnal (Haryana). 

14. Chandigarh Central Circle, C.P.W.D. 

Chandigarh. 

15. Chief Engineer (Training C.P.W.D. “E” 
Wing, Ninnan Bhawan, New Delhi. 

16. Co-ordination Circle (W.Z.) C.P.W.D. 

Bombay-20. 

17. Pusbp Vihar Maintenance Division, C.P.WD. 
Pusbpa Bhawan, New Delhi. 

18. Madhopur Central Division, C.P.W.D. 

Madhopur. 

19. Nagpur Central Circle, C.P.W.D. Seminari- 
Hills, Nagpur. 

20. Delhi Central Electrical Circlc-2, C.P.W.D. 
New Delhi. 

21. Senior Axchetect (North Zone) C.P.W.D. 
R.K. Puram, New Delhi. 

22. “G” Division, C.P.W.D. New Delhi. 

23. “M” Division, C.P.W.D. New Delhi. 

24. Vigyan Bhawan Electrical Division, 

C.P.W..D New Delhi-11. 

25. Superintending Surveyor of Works (N.Z.) 
CPWD, East Block-1, Level S, R.K. 
Puram, New Delhi. 

26. Central Stores Circle, C.P.W.D. Netaji 
Nagat, New Delhi. 

27. Shrinagar Central Division, C.P.W.D. 
Jammu. 

28. Aurangabad Central Divisioi, C.P.W.D. 
Aurangabad. 

29. Jalandhar Central Circle. C.P.W.D, Jal¬ 
andhar. 

30. Patna Central Circle, C.P.W.D. Patna-20. 

31. Yamuna Bridge Project Circle No, 1, 
C.P.W.D. (D.A.) New Delhi. 

32. District Court & Advocvate Chamber Pro¬ 
ject Division, PW.D. (D.A.) Shadra, 
Delhi. 

33. .Horticulture Development Division No. 2, 
PWD (D.A.) New Delhi. 

34. P.W.D. Division-18 (D.A.) New Delhi. 

35. Yamuna Bridge Project Div. No. 3, P.WJ>, 
(D.A.), Delhi. 
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36. Yamuna Bridge Project Div. No. 1, P.W.D. 
(D,A.) New Delhi. 

37. Yamuna Bridge Project Elect. Division, 
M.S.O. Building, 7th Floor, New Delhi. 

38. P.W.D. Electrical Division No, 9, (D.A.), 
New Delhi. 

39. Guru Teg Bahadur Medical College & 
Hospital Project Div. No. 2, (D.A.), Shajh- 

dura, Delhi. 

40. Yamuua Bridge Project Circle No. 3, 
M.S.O. Building, 1st Floor, New Delhi. 

41. Yamuna Bridge Project Div No, 5, P.W.D. 
(D.A.), New Delhi. 

42. Nagar Central Division No. 2, C.P.W.D. 
Nagpur. 

[No. 5|1|94-FTIND11 
K. K. MADAN, Director 


■ipr 

farsft, 1 pPOTT 1994 

3 5 63-—ThTtf'TT ffffftT STfafriET, 1947 
( 1947 1 4) 5ft TlTr 1 7 % 1, h-TTIT ^ 

nrr % sisirSfrrfgf % PhtNitt 5 n s rr 5 p4nrT 
% srH h faErs wtenfmp fffTir n 

Tpyprr icftritfar srfaTurr, % qfr'TJ ^Tn^rfmrtr 

t, Tfr %fat'T BTTU fffl 28-H-94 fffT HFTT 

«rr 1 

[tf. mp 4 2 012/ 5 /9 O-Uff^tCR (fw)] 

TTUT TTM, srffFFRt 

MINISTRY OF LABOUR 
New Delhi, the 1st December, 1994 

S.O. 3563.—Tn pursuance ol Section 17 of the Industrial 
Disputes Act. 1947 (14 of 19471, the Central Government 
hereby publishes the award of the Central Government In- 
dustdial Tribunal Chandigadh as shown in the Annexure in 
the industrial dispute between the employers in relation to 
the management of B.B.M.B. and their workmen, which 
was received by the Central Government on the 28th Nov¬ 
ember, 1994 

[No. L-42012/5/90-TR(DU)] 
RAJA I.AL, Desk Officer 

ANNEXURF, 

BEFORF 9HR1 M. S. SULLAR, PRESIDING OFFICER. 
CENTRAL GOVERNMENT. INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT, CHANDIGARH 

I.D. No. 172/90 

Gulshan Kumar 

V*. 

Bhakra Be as Management Board 
For the Workman—Sh. R. K. Singh. 

For the Management—Shri C. Lai. 

AWARD 

Dated, the 1st November, 1994 

In the wake of Industrial Dispute raised by the workman. 
Central Government vide letter No. L-42012/J/90T.R.(DU) 


dated 9th November, 1990, referred the following dispute 
to this tribunal for adjudication : 

“Whether the action of the Management of the BBMB 
rep. through the Chief Engineer, Bhakra Mechani¬ 
cal Division in terminating the services of Shri 
Gulshan Kumar Bus Conductor w.e.f. 15th Septem¬ 
ber, 1987 is justified? If not, to what relief the 
concerned workman is entitled to V” 

The brief facts, relevant for the disposal of present 
reference, are that Gulshan Kumar, workman, was employed 
as Bus Conductor by the Bhakra Beas Management Board 
w.e.f. lllh February, 1987. He worked till 15th September, 
1987 with a notional break when his services were terminated. 
The petitioner workman lias challenged his termination on 
the ground, that Ihe post of Bus Conductor is a permanent 
one, against which, he was employed, but his services had 
been terminated by unfair manners, after putting a notional 
break of 9 days. According to the petitioner, one Harbhajan 
Singh S/o Shri Mast Singh, has been employed as Bus Con¬ 
ductor in his place by the Management and be was not 
called for ic-cniployment. Tn all, i: has been alleged that 
his termination is bad and he is entitled for re-jnstntement 
with full back wages. On the footing aforesaid ground, the 
workman raised the dispute in question. 

The Management contested the claim of the workman and 
filed the written reply inter alia, stoutly denying the allega¬ 
tions of the workman. The case set up by the Management, 
in so far as the relevant, is that, the service of the petitioner 
came to an end, tifter the expiry of specified period, as per 
offer of appointment. According to the Management, the 
workman is not entitled for any relief under the Industrial 
Dispute Act. That being so, the Management prayed for the 
dismissal of the reference petition. 

Controverting the allegations, contained in the wrltlen 
statement and reasserting the pleadings contained in the 
statement of claim, the workman filed the replication. 

On 28th October. 1994 the workman had moved an appli¬ 
cation to withdraw the case. Since the parties have compro¬ 
mised the matter. Therefore, the workman has made the 
following statement on 28th October, 1994: 

“I shall not press my reference petition, if the Manage¬ 
ment provides me fresh appointment of Bus Con¬ 
ductor on regular basis. I will not claim any benefit 
of my previous service. If I am appointed on a 
regular basis as a Bus Conductor. I will also not 
press my LCA No. 337/94,” 

The Rep. of the Management has also made the follow¬ 
ing statement on 28th October, 1994 : 

"I have heard the statement of petitioner, Gulshan 
Kumar, the Management will freshly appoint him 
as Bus Conductor on a regular basis within one 
week,” 

Today, the Representative of the Management has given the 
appointment letter which has been accepted by the workman 
and he made the following statement on 1st November, 1994, 

“I accept the offer of appointment dated 31st October, 
1994. Since, the Management has given me fresh 
regular appointment, I do not press my Reference. 

I have scaled all my cases with the Management 
The Reference be dismissed as withdrawn.” 

In this view of the matter, since the matter has been 
settled amicably by the parties and the Management has given 
the appointment letter on regular basis, which has been 
accepted by the workman, *o, no dispute remains to be ad¬ 
judicated upon, and the reference petition is directed to be 
dismissed as having become infructnous. Th.’ appiopriate 
Government he informed accordingly. File be consigned to 
record room. 

M. S. SULLAR. Presiding Officer 

CHANDIGARH, 

Dated : 1-11-1994, 
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T# fowff, 1 f^TRX, 1994 

ffiT.?iT, 3564-—sfteftfffffi fffTTT wffffffTff, 1947 

(i947 ^r i4) tItht 17 % sr^r-TTar if, % 

Usurer % tit Prqtir^ wfr trufaru t usurer 

?r fafrcs: f^px it tttttl sfra'TfffiF 

sfftre^ur, srfftr % tt Rffifftur tttI |, ^ 

rwp: Tt 29-11-94 tt 5 rr=r ^trr «rr i 

|l*T. 1^-2201 2/362/^/91-ifr^Tn: (fft-II)] 
TLffT STT5T, lufi srffWRl 

New Delhi, the 1st December, 1994 

S.O. 3564.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 19471, the Central Government 
hereby publishes the nwaid of the Industrial Tribunals, Assajn 
as shown in the Annexure in the industrial dispute between 
the employers in relation to the management of F.C.I. and 
their workmen, which was received by the Central Govern¬ 
ment on 29-11-1994. 

[No. L-22012/362/F/91-IR (C-IT)] 
RAJA LAL, Desk Officer 


The workman in his written statement stated that he 
was appointed as casual labour by the F.C.I. vide Notifica¬ 
tion No. I/R/34(4) VCI/11|8|DI4C dated 3-4-81 and had 
been working at Nalbari, FSD till he was discharged from 
service on May, 1985 without paying retrenchment compen¬ 
sation. He is now working under the contractor at FSD 
Nalbari without future. He raised the dispute before the 
Labour Commissioner, but gele no relief. His retrenchment 
is illegal anj claims to be reinstated. 

The workman examined himself but the management 
declined to examine any witness. 

The reference reads as follows : 

‘■'Whether the action of Sr. Regional Manager, 1-Cl, 
Management in terminating the casual labour service 
of Si i Pradip Ch, Deka, casual labour w.e.f. 30-4-85 
without payment of notice/nolice pay and retrench¬ 
ment compensation (under 25-F) and not taking him 
in direct employment of FCI is justified ? If not, 
to what relief I he workman is entitled to 7" 

It has been seen that the reference has three parts— 

(i) Whether the Management is justified in terminating 
the service of Sri Pradip Ch, Deka, u casual worker 
of FCI with effect from 30-4-85, 


ANNEXURE 

IN TIIF INDUSTRIAL TRIBUNAL, GUWAHATI, 
ASSAM 

Reference No. 4(Cj of 1992 

PRESFNT : ■ 

Shri J. C. Kflllta, 

Presiding Officer, 

Industrial Tribunal, Guwahati. 

In the matter of an Industrial Dispute : 

BETWEEN 

The Sr. Regional Manager, 

Food Corporation of India, 

G.S Road, Ulubari, Guwnhati-7, 

AND 

Sri Pradip Ch. Deka, 

Food Corporation of India, 

Nalbari Food Storage Depot, Nalbari. 

APPEARANCES : 

Shri Baikuntha Sarma, Advocate—For the Management. 

Shri Arabinda Kalitu Advocate—For the Workman. 

AWARD 

The Government of India, Ministry of Labour, New Delhi, 
by a Notification No. L-2‘ f 0l?/362/F/9l-]R (C-Il) dated 
24-3-92 referred an Industrial Dispute between the Manage¬ 
ment of F.C.I. Senior Regional Manager, G. S. Road, 
Gnwahali-7 and its workman Sri Pradip Ch. Deka, FSD, 
Tihu for adjudication with copies to both the parties. On 
receipt of I lie notification a case was registcicd and notices 
were sent to the parties to appear before this Tribunal and 
to file tliLir written statements. Both parties appeared and 
filed (heir written statement with few documents. 

The Management in their written statement contended 
that the workman Pradip Ch. Deka was engaged as casual 
labour in KS U., Nalbari during the period from 3-4-82 to 
30-4-85 on daily wage basis, but since May, 1985 he dis¬ 
continued in's employment. Ifc has been working on piece 
rare basis at Nalbari FSD. 'So there arises no question of 
retrenchment and is not entitled to claim retrenchment 
benefit under Section 25-F of the Act. 

2874 GI|94—9 


(ii) Whether his retrenchment without paying the ret* 

renchmcnt compensation us required under Section 

25-F of the Act is justified, 

(iii) Whether the Management is justified in not regularis¬ 

ing him into the service of FCI. 

It has been clear from the written statement of thv 
management that the workman worked as casual labour u’ 
FSD, Nalbari with effect from 3-4-82 to 30-4-85. The 
documents filed by the workman issued in his favour show 
some discrepcncies as to the date of working. The Industrial 
Dispute Act provides that » casual worker working for more 
Ilian 240 days continuously in a year is entitled to the 
benefits extended under the Act, Whether he hud been 
working fiom 1981 or 1982, the fact remains that he w'oiked 
for about 3 years continuously under the FCI. The Manage¬ 
ment failed to refute this contention. t 

The workman deposed that he was dismissed from service 
by the Depot incharge from May, 1985 stating that there 
Is no work. Now he is working under a contractor. What 
the workman is doing after 1985 is not the question to be 
decided, the question is whether he was illegally retrenched 
though he ought to have been regularised after three years 
of continuous service. 

A person to be a workman within the meaning of the 
definition of the Industrial Dispute Act must he one employed 
in an Industry for hire or reward, and his terms of employ¬ 
ment may be expressed or Implied. It is proved in evidence 
that the Management utilised bis service for which he was 
duly paid. So he acquired the status of a workman. That he 
was lelrenched from service can be well said from the conten¬ 
tion of the Management (hat lie is now working under a cont¬ 
ractor. Before being a contractual labour he was a casual 
labour working directly under the administrative Control 
of TCI. W'licn he is working under a contractor for the 
same nature of work which he had to discharge as a casual 
labour, it can not be said that he wus dismissed for no work. 
Such type of retrenchment of a casual labour after 3 years 
of services is not only unjustified but also an anti labour 
policy. So his termination from service with effect from 
30-1-85 is ilUgal and unjustified, 

Management has nowhere stated that it, has paid the 
retrenchment compensation to the workman ns required 
under Section 25-F of the Act. When there is a prayer 
for reinstatement and termination from service is held to be 
unins'ilied. the question of retrenchment compensation Under 
Section 25-F of the Act needs no discussion. When there 
are sufficient works to be carried out by workers who were 
continuously working for more then 240 days in a year 
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needs to he rcgulai iscd. As he was in the employment 
of I't'I for about 3 years he ought to have been regularised 
insV'd L r . throwing, him away from the employment. 

In view of the discussion held above I am of the opinion 
lb ifx Man tgr.mcnt was not justified in tcrnvnaling the 
ser' ,; ce c f Sri 1’radip Ch, Deka with effect from 30-4-85. 
tie i.. required to ne reinstated. According the manage- 
uent is hereby directed to reinstate him in the service of 
die i Cl vvi'li full hack wages as paid to other workers of 
!ha cats; ' v us if he is in continuous service since April, 
1985. 

1 give this Award on this 14th day of November, 1994 
al C 1 d ;i,i is'Jt my hand and seal. 

J, C. KAI.ITA, Presiding Officer 

fJOwft, 1 feWC 199 4 

Tf. -Sff. 3 5 65 ■—WEflf' R fa<fT Wfafriri IT, 194 7 
( 1 9 4 7 '+T 14) 1 7 $ IFT*FCUf it, TTifft /if % R- 

T-NTR 3T TTCgf firqtiippf W\? ‘ 30 % tpcTITf TriTSTW 

if fafrej TTfarffi-Tt fa-tTT if %;5t-T irr^rT irUfifiFr 
TiftETCiT, 3 H vftT Ml if vTJ TT ITfTlfupr 9 .'Tiff 4 '41 fttfref 
rrffip: 'hr 29 - 11-94 ttt put iwr mi 

[T. ruf-220 l 2/363/fl1i/91-Tfrtiri7:(jTt-II)] 

3T4r HR, HFF i4rT41P°f 

New Delhi, the 1st December, 1994 

S.O. 3565-—In putsuance of Section 17 of the Industrial 
Disputes Act, 1917 114 of 1947), the Central Government 
hereby publishes the award of the Industrial Tribunal Assam 
os shown in the Annexure in the industrial dispute between 
the employers in relation to the management of F.C.L and 
their workmen, which was received by tlx: Central Govern¬ 
ment on 29-11-1994. 

fNo. L-22012/363/F/91-1R (C-II)] 
RAIA LAL, Desk Officer 

ANNEXURE 

IN THE INDUSTRIAL TRIBUNAL, C.UWAIIATI, ASSAM 
Refeicncc No. 6(C) of 1992 

PRESENT : 

Shri .1. C. Kalita, 

Ficsiding Officer, 

Industrial Tribunal, Gnwahati. 

In the matter of an Industrial Dispute : 

BETWEEN 

The Sr. Regional Manager, 

Food Corporation of India, 

G.S. Road, Uhibari, Guwahati-7. 

AND 

Sri Nagen Seal, 

Food Corporation of India, Tihu, 

Food Storage Depot, Tihu. 

APPEARANCES : 

Shti Baikllntha Sarma, Advocate—Fob Management. 

Shri At.,binds Kalita, Advocate—For the Workman. 
AWARD 

The Government of Tndia, Ministry of Labour, New Delhi 
by a notification No L-22012/363/F/91-IR (C-lf) dated 
26-3-92 referred an Industrial Dispute between the Manage¬ 
ment of F.C.I. Sr. Regional Manager, Food Corporation 
of India. Uhibari Guwahali-7 and Sri Nagen Seal, FCT, Tihu 
Food Storage Depot, Tihu for adjudication with copies to 
both the parties. On receipt of the notification a case was 
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registered and notices were sent to both the parties to appear 
before this Tribunal and to tile their written statements. 
Bo b the pui/c; appeared and filed their wrillcn statements 
together with few documents. 

Management in their written statement stated that the 
workmen Nagen Seal was engaged as casual labour during 
the period from June, 1 OS I to February, 1985 on temporary 
basis tilt he was discontinued with effect from March 1985 
as the handling operations oi FSD at Tihu were taken to be 
curried <>ut through the workers uncUr the handling contrac¬ 
tors ni’iu'-d ns “workers Management Committee” since 1987, 
Tliereallei no ques'ion of engagement of workers directly 
bv the Management arisen. The worker is a member of the 
workers Management committee tu pr. sent and is working 
at Tihu FSD. He was never retrenched and no question of 
retrenchment benefit arises. He is earning bis livelybood 
by \vort.'ng uitdi r the workers Management Committee. As 
such he is not entitled to the reliefs Crimed. 

The workman in his written statement stated that he 
was appointed as Mnli cum casiud labour bv the Depot 
inchuige of FSD, Tihu with effect from 7-0-81 vide DM’s 
order No. 18'(80) DM/VO TI|1112 dated 23-6-81. He was 
v.otking as such till he was retrenched with effect from 
i .-hruary, 1985. He worked in FSD Tihu continuously 
from 1981 to 1985. Though there was sufficient works he 
v.">s teminated from service without complying the provi¬ 
sion of Section 25-F of the Act. After continuous service 
lor about 4 years Ills retrenchment stands illegal and prays 
■or leinriatemeul with full back wages. 

Management dechncd to examine aij witness whereas 
ttie workman examined himself. 

The reference reads as follows— 

“Whether the action of (he management of Food Cor- 
poiation rf 1 ,.lin. Guwrhati ; ‘i terminating the 
services of Shri Nagen Seal, Casual Labour w.e.f. 
February, 1985 without payment of notice 'notice 
pay and retrenchment compensation (Under 25-F) 
and not taking him in direct employment of FCI is 
justified ? If not, to what relief the workman is 
entitled to 

It has bee,i ecu that *he reference has three issues— 

(i) Whether the Management is justified in terminating 

(he service of Shri Nagen Seal, a casual worker of 
FCI with etl ;t from February, 1985 ; 

(ii) Whether Us re-renohment without paying the retrench¬ 

ment compensation ns required under Section 25-F 
of the Act is justified, 

(iii) Whether the Management is justified in not regularis¬ 

ing him into the employment of FCI. 

Though the learned counsel for the management in their 
written statement admitted that the workman was initially 
engaged as Casual labour during the period from June, 
1981 to February. 1985 at FSD Tihu but tactfully submitted 
that the workman became a contractual labour working 
under the control of workers Management f’ommiltcc since 
the abolition of the scheme of casual labour System by the 
FCT, The workman is still working as contractual labour 
under the workers Management Committee. Jn reply there 
to the learned counsel for the workman submitted that the 
workman was engaged as Mali-cum-casual labour in Food 
Storage Depot at Tihu vide Notification No. 18/(80)DMG/ 
VO/TT/111? dated 23-6-81. conferring the status of a casthll 
labour, not a contractual labour as claimed by the learned 
counsel for the Management. When bis regnlarisation in 
service was refused bv *be Management, he had lo work 
us contractual labour under the workers Management Com¬ 
mittee for his livelyhood after termination from service with 
effect from February. 1985. The dispute relates to the 
period as casual labours and not to the period as contractual 
labour. 

A person to be a workman within the meaning of the 
definition of the Industrial Dispute Act must be one em- 
polycd in an Industry for hire or reward and his term of 
employment may be expressed or implied. Exhibit 1 is the 
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appointment letter issued to the workman Sri Nagen Seal 
engaging him as Mali on daily wage basis with effect trout 
7-6-81. It is further mentioned in the appointment letter 
that the server of the Mali should not be utilised on Sunday. 
His service was hired on payment of wages, so he required 
the status of a workman though was engaged as Mali-cum 
casual workers It is now clear that the workman worked 
in FL’l at lihu lor tibout 4 years continuously. 

The workman deposed that his service was terminated 
with effect from 1 985 with reference to a letter issued by the 
District Manager f-.C.I. Exhibit 2 is a letter written by the 
Depot iuchargL'. T’liu tu the District Manager, Guwahati. 
Such termination nom service under the plea of abolition of 
casual labour system by introducing the system of contractual 
labour under the wotkers Management Committee, is against 
the provision of Industrial Dispute Act. Even if the aboli¬ 
tion of casual labour system is deemed to be a policy of the. 
Management, such policy can not be implemented with ret¬ 
rospective effect. The workman was unnecessarily victimised’ 
for no fault ot him. His continuous sen ice for more than 
3 years shows how essential was his service for the interest 
of the Management, ll can be well said that the Manage¬ 
ment was not justified ill laminating the service of workman 
Sri Nugen Seal with effect from Feburaty, 1985. 

M :ivagemerit nowhere staled that the workman was paid 
retrenchment compensation us required under Section 25-F 
oi the Act. I have already held that termination of service 
of Sn Nagcn Seal was not justified, and there is a prayer for 
reinstatement. Question of retrenchment compensation needs 
no discussion and decision. According to the Management 
Its sen ice as casual labour bad to be terminated because 
of the imrod.itt on of new scheme of contractual labour 
under lit'’ wo'Let’s Management Commttee by abolising the 
existing system of casual labour. Jt means that there were 
works to be rarrit J o>’[ I y manual labour. When there are 
sufficient works to he earned out the workers who were 
continuously working for more than 240 days in a year 
needs to be regularised. This workmen was in employment 
of the FCl for more Ilian 3 years, and he ought to have been 
reguhu sed by the Management instead of throwing him away 
from the employment under the plea of abolishing the system 
of casual labour. 

In view of the discussion held above I am of the opinion 
that the Management was not justified in terminating the 
service of Sri Nugen Seal with effect from February, 1985. 
He is required to be reinstated. Accordingly the manage¬ 
ment is hereby ditucled to reinstate him in the service of 
the FCl with full back wages as paid to other workers of that 
category as it lie is in continuous service since February, 
1985. 

I goe this Award on this 14th day of November, 1994 at 
Guwahati under my hand and seal. 

J. C. KALITA, Presiding Officer 

Qf^fr, 2 fffforr, 1994 

ffd.hT. 35 66 - -TtTTfffT 1947 

(19 4 7 To 14) ’Tt Tf G 1 7 % IT TTOff T, T-ifT T TTOTTpr 
Mini' f n ■% TULUT % TTJ faffDFfrf IFT47 
% ‘ft 4, .f'M'J ff V uTTlftRT feRTC ft 
srtatftrff r ,,f’Tr.'T it - -rf % r'TTT w>i srbTfftT 

I, NT NCITrT ffft 2-12-9 4 TT !TT r -T f 6T NT I 

[t. TT-idai 2/370/9 i-uri. w<. (ftr-IJ) ] 

NT . %. UTffr, 5 ifff'TRt 

New Delhi, the 2nj December, 1994 

S.O. 35<’6---Ir >, ursnance of Section 17 of the Industrial 
Disputes Act, 1947 (l»l of 1947), the Centra] Government 
hereby publishes the award of the Industrial Tribunal, 
Allcppcy as shown in iTie Annexure in the industrial dispute 
between Ihe employers in relation to the management of 


Syndicate Bank and their workmen, which was received by 
the Central Government on 2-12-1994, 

I No. T.-12012/370/91-Ui IBID] 
V. K. SHARMA, Desk Officer 

ANNEXURE 

IN THE COURT OF THE INDUSTRIAL TRIBUNAL, 
ALLEPPEY 

(Dated this the l?th day of November, 1994) 
PRESENT : 

Shi'i K. Knnakachandtan, Industrial Tribunal. 

1. D. No. 14/92 
BETWEEN 

The Deputy General Manager, Syndicate Bunk, Zonal 
Office, Sastha Kripa Office Complex, Saslhamanga- 
lam, Trivandrum-695010 (Kerala). 

AND 

The workmen of the ubove concerned repidented by 
the Assistant Seeietary, Syndicate Bank Slaff 
Association, B.M.S. Office, T.D. Road, Ernakulam, 
Cochin-682035. 

Representations : 

Si i P. V. Narayanan Nainbiar, Advocate, lirnnknlam—- 
for Management. 

Sri K. Ramakumar, Advocate, “Sunthrupli” Kalathi- 
paramb Lane, Valanjamhalam, Cochin-16—for 
Union. 

AWARD 


1. Thri dispute for adjudication is on a reference by the 
Government ol India’s Order dated 26-3-1992. The issue 
niVrred for adjudication reads as follows ;— 

“Whether the action of the management of Syndicate 
Bank in deny.ng the Employment to Sri P. Sivaji, 
temporary ntlemler, Mavoor Road Branch, Calicut 
(Kerala) w.c.f. 1-1-1991 is justified ? If not, to 
wnat relief the concerned workman is entitled 

to r 

2. In the claim statement filed by the union the period 
of service rendered by the workman concerned from the 
year 1986 to (he dale of denial of employment viz., 31-2-1990 
had been staled in detail. In the year 1990 he hud worked 
for 322 days. The number of days he worked on each 
month in that year is also given in details in the claim 
statement. It is slated that the workman had been working 
on temporary basis all along and in the year 1990 an addi¬ 
tional post of Attender was created by the management in 
the Mavoor Branch on permanent basis. The workman had 
worked in that permanent post also. Although in the addi¬ 
tional post created one Vasudevan was transferred and posted 
bv an order dated 14-3-1990, he joined duly only on 
9 10-1990. Even afler the joining of Vasudevan, the work¬ 
man herein, was continuing as Attender for the period 
upto 31-12-1990 in the other permanent vacancies on tem¬ 
porary basis. Since he had rendered 240 days of continuous 
service in Ire Calendar year immediately preceding the dale 
ol denial of employment, dispensation of his service is 
nothing but a retrenchment and in that case he would be 
entitled for all kinds of protection as envisSged in Section 25-F 
of the I. D. Act. The reliance ill also made on Clause 20.8 
of the first bipartite settlement dated 19-10-1966 to sustain 
his claim for absorption in service. According to ; hcm the 
workman was fully qualified to hold the post of an Attendee 
in the management hank. He had registered his name with 
the Employment Exchange and having registration number 
11043/84. Although he got registration in the Employment 
Exchange, the management did not consider his claim for 
regular appointment. Therefore the plea is to declare that 
the denial of employment lo the workman from 1-1-1991 
was illegal. Elea is also made for reinstatement of the 
workman with the benefit of back wages. 
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3. The management in their counter statement has 
challenged the very status of tho workman concerned by 
contending that since there was no Master and Servant rela¬ 
tionship between die wins man and the management bank, 
there will not be an'industrial dispute so as to adjudicate. 
Since the workman concerned was neither dismissed nor 
discharged from service, the reference itself is incompetent. 
Since 1 J . Sivaji was not a workman of the Syndicate Bank 
he cannot be termed as a workman as defined in the 1. D. 
Act. Moreover Syndicate Bank Stall Association does not 
have any locus standi to raise this dispute also because that 
trade union can represent only the employees of the Bunk. 
Regarding the merit of the contention it is stated that since 
Sivjji was given temporary employment against the temporary 
vacancy of regular attenders of Mavoor Road Branch, he 
will nut nave any vested right to gel permanent employ¬ 
ment. Such temporary appointment was in terms ot para- 
giuph 20.7 of the bipaiute settlement which permits the 
Bank to appoint a temporary workman for work (i) which 
is of essentially temporary nature fii) when there is tempo¬ 
rary incie.ise in work of permanent nature and or (iiij 
when there is temporary vacancy caused by the absence ot a 
pei manent workman. 

4. In terms of the above said provisions, Sivaji was 
employed on various dates between 5-3-1986 and 31-12-1990. 
During Ihc year 1990 Sivaji had worked lor more than 240 
days. In the year 1990, an additional permanent vacancy 
was created in the Mavoor Koud Branch and ill that post 
one P. Vasudcvan was transferred and posted. But oil 
aecuuut of the delay in relieving him from Cberooty Road 
Branch in which he was working then, the workman had 
to he employed till 9-10-1990. Because ol the posting 
order issued to Vasndtvan, tho permanent vacancy at 
Mavoor was notiunulJy tilled up on 14-3-1990 itself. It 
cannot be said that the permanent vacancy was remaining 
as an unlilled till the joining of Vasudevan on 9-10-1990. 
Jr is further stated that if the vacancy created at the said 
branch was not tilled up in any manner and Sivaji was 
worked in that circumstance lor more than 240 days, then 
only the issue of his eligibility lor absorption may arise. 
Reguiding the temporary appointment given to him it is 
contended that it was basically wrong, arbitrary and the 
lesult of unlawful act on the part oi the Manager of the 
Mavoor Roaj Branch. It is further contended that as 
per the directives of the Government ol India, any temporary 
vacancy aris.ng in the place ol regular bub-stalf has to be 
idled up from llic panel prepared by the Bank who were 
drawn Irom Employment Exchange. Regarding the applica¬ 
bility of Section 25-F it is the case (if the Management 
Bank Hint none of the conditions stipulated in that sub¬ 
section arc applicable in respect ol the workman concerned. 
Because, the action of disconlinuation/stoppage of service 
of Sivaji cannot be a retrenchment so as to attract Section 
25-F of the I. D. Act, llis ease will come only under I lie 
exemption clause contemplated in sub-claunp (bbl of Section 
2(oo) of the I. D. Act defining ‘retrenchment’. 

5. Befoic going to the merit of the case it is essential 
to decide the stains of the workman comcemed in this 
dispute. Admittedly lie had worked as an Atlendcr on 
temporary basis. ITe bad also worked as an Attender in 
the permanent post on temporary basis. So long as there 
is no ease for the management that sub-start and Clerical 
stall of the management Bank will not come under the 
dciinilioii of ‘workman’ as defined in the I. D. Act, a person 
appointed in any of the categories on temporary basis will 
also be a workman as defined in the Industrial Disputes Act. 
Since the workman concerned will come under the definition 
of workman, any dispute on denial of employment could 
also be teemed as on industrial dispute in order to attract 
adjudication process of this Tribunal. Therefore the preli¬ 
minary objection laiscd against the dispute is only to be 
overruled. Regarding the competency of the union to 
espouse the case of the workman it is the contention ot the 
management that the membership in the union can be 
available only to ihc serving employees and not to the 
employees who had voikcd once on temporary basis. The 
woikmun while working as a temporary Attepder was a 
member of that union and for that there is no contra evidence. 
In view of that matter, such a union can raisz an industrial 
dispute relating to an aggrieved workman. Moreover matters 
relating to dismissal or retrenchment etc., can be raised as 


an industrial dispute by individual workman even without 
the help of registered trade unions. A registered trade 
muon representing employees of the Management can very 
wef raise an industrial dispute in relation to an employee 
who rendered service in lire Management Bank. In view of 
[hat position, the competency of the union to raise this 
dispute cannot be assailed, 

6. On lire merit ol the issue, the management has clearly 
admitted that immediately preceding tho date of denial of 
employment to the workman, he had more that; 240 days 
of tun him ous service. According to the workman from 
flic 1st day of January 1990 to 31st day of December 1990, 
be rti.deied 322 days of service. The particulars of the 
service rendered in each month ure also given in the claim 
statement. In view of the admitted position that the work¬ 
man had rendered more than 240 days of continuous service, 
any hum of dispensation of his service will also he retrench- 
irwiu so as to attract Section 25-F of the I. D. Act. There 
is no ease for Ihe management that before retrenching the 
workman they had complied with the formalities viz., giving 
of one months’ notice and payment of retrenchment com- 
pen.su;ion as provided in Section 25-F of tne I. D. Act. 

”1 ne dispensation of service will not be a retrenchment only 
it Ihc management can show that it will come under the 
exemption clause as contemplated in Sub-Seelion 2(oo)(bb) 
ol ihc J. D. Act. In order to establish lhal the manage¬ 
ment will have to produce the order of appointment stipulat¬ 
ing the conditions of his appointment. The exemption provi¬ 
ded in the sub-clause wifi be applicable only if it is possible 
to establish that there was non-renewal of ihc contract of 
employment or there was expiry of the terms of contract 
oi the termination was in the manner as stipulated in 'he 
unp-'iiitmenl order. In (lie absence of any appointment 
order, the management eanni i seek shelter under the exemp- 
’ 1 ,n clause. Therefore this is a clear case of retrenchment 
n> winch tire workman is entitled for protection as envisaged 
in Section 25-F of the I. 1). Act. Till his services are validly 
terminated he is entitled for reinstatement and also' for 
back wages during the period in which he was illegally kept 
out of service. 

7. Before parting this award I would like to make a 
comment on one of the sentences contained in para 4 of 
the written statement filed by the management : 

“Had the vacancy created at the said branch was not 
filled in any manner and Sri P. Sivaji had worked 
in such circumstances for more than 240 days, 
Ihen the issue of his eligibility for absorption of 
otherwise may arise.” 

8. This sentence will only mean that if the workman 
could render service -n the permanent vacancy on account 
of llu' leave or absence of Ihe incumbent therein for more 
than 240 days, the eligibility for his absorption will be a 
mutter (nr consideration. If such he the case, the manage¬ 
ment shall exnmino whether his absorption is possible bv 
consulei mg the rendering of service by the workman farely 
for a long time. 

9. Award is passed aceoidingjy. 

(Da!cd this the 15th day of November, 1994). 

K. KANAKACHANDRAN 


APPFNDIX 
(I. D. No. 14/92) 

Witnf.j e.nim.ued on the side of the Management : 
MW-l—Sivakesavan. 

Wi'ness examined on the side of the Union : 
WW-1—K. S. Bhat. 

l.xF7 ii nvrl.cd on the side of the Management ; 

NIL 

Exhibit marked on the side of the Union : 
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W-l—Bonus Register, 

W-2—Attendance Register for the year 1990. 

K. KANAKACHANDRAN, Indus.,ml Tribunal 

f^ft, 7 f3PTRT, 199 4 

W.Tff. 3 5 6 , ~ -RiTtnfTr-f: fa-ITT iff/FnCR, 194 7( 1047 

Tr 1 4) ^ EIT7T 1 7 % ■THTTT’Tr if, %t?lR RWT 

^rfiq-^AT ifa; ttt’r ttrr % i-rir-T^i 

!fir *iV<tfRl T ilT, C-TTH' if sfteftfW 

fTTR if iffist-f BT+R ifWlfTT T-ftRS T 

r N ,| TT Tt RTlf JET nRrfl'^, RTTIT tpl 5-12-04 

Tt RTRT iFqT ^Ti I 

Iff 3‘qi PC-i 2 f 11 2 / l « 2/ 88-ft-lIn; SlfCi t (■St J l)] 

wi, iFffi 

New Delhi, the 7th December, 1994 

S.O. 3567.— In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes 11k award of the Central Government In¬ 
dustrial Tribunal Chandigarh as shown in the Annexure in 
the Industrial Dispute between the employers Ifi relation 
to the management of Oriental Bank of Commerce and their 
woikmun, wh'ch was received by the Central Government 
on 5-12-1994. 

[No. F-12012|62|88 D1IA|IR(B-11)1 
V. K. SHARMA, Desk Officer 

ANNEXURE 

BEFORE SHRI M.S. SDLI.AR, PRESIDING OFFICER, 
CENTRAL [GOVT. INDUSTRIAL TRIBUNA l.-CUM- 
LAUOUR COURT, CHANDIGARH 

l.D. No. 51/88 

Vijay Kumar Tnnwar & Others. Vs. Oriental Bank of 
Commerce 

For the Workmen ; Sh. R.K. Chopra 

For the Management ; Sh. N.K. Zakhmi. 

AWARD 

Dated the 10th October, 1994 

1, The judgement/Award shall dispose of all the below' 
mentioned connected cases 

Case No. Panics Name 


2. The matrix of the facts, culminating in the commen¬ 
cement of the present reference are that, all the petitioners 
were appointed on temporary basis, for a specified period, 
against leave vacaneieslleave arrangement, the details of 
which have been given in the written statement of the 
management. The services of the workmen were terminated 
by the Management. In the wake of industrial disputes raised 
by the workmen, the appropriate Government vide No. L- 
12012| 162188-D.11(A) dated 28-7-1988 referred the dispute 
for adjudication to this Ti.bunal, as to whether the action 
of the Management of Oriental Bank of Commerce, In ter¬ 
minating the services of the workmen and not considering 
them for further empknmenl. is justified ? If not, to what 
relief are the Concerned workmen entitled to? 

4. Tho case set up by the workmen, in brief, in so far 
as relevant is that, they were appointed as clerks after com¬ 
pleting the required formalities in the branches of tho Orien¬ 
tal Bank of Commerce but no appointment letters were given 
to them. They htid worked for less than 89 days. Accord¬ 
ing io the workmen, to accommodate some other persons, 
the services of the workmen were terminated without any 
termination order and without following the mandatory' pro- 
v’sions of Industrial Disputes Act 1947 (hereinafter referred 
to as the Act) awards!bipartite Settlement, as no compensation 
in lieu of their termination was paid to the workmen, 
On all. it has been alleged bv the workmen, that their termi¬ 
nation is illegal and against the mandatory provisions of law. 
On the footing of aforesaid pleadings, the workmen claimed 
their icinstHterncnt with backwages. and all othet benefits 
arising there upon, and continuity of service. 

5. The management contested the claims of tbs workmen 
and filed written statement, inleralia pleading certain preli¬ 
minary objections to the effect, that the workmen were never 
engaged against any permanent vacancies. They were ap- 
poited purely on temporary basis and for specific period, as 
detailed in the written statement. According to the manage¬ 
ment. the workmen have not put in continuous service of 
240 days. None of the workmen had worked for more than 
89 days, so they have no locus-standi to maintain their 
claims. The case set up by the management is that, the 
workmen are guilty of latches. Tt is next staled that for the 
posts of clerk-caclre in the bank recruitments aro made 
through the medium of Bunking service recruitment Board, 
who conducts tests, interview etc. and thereafter sponsored 
i he candidates for regular appointments in the bank. There 
were no permanent vacancies, and the workmen were ap¬ 
pointed only on temporary basis for the specified period, cither 
in exigencies of work of leav« arrangement, as permissible 
in the Bipartite settlement of 1966. Tt will not be out of 
place to mention here, 'hat the management has shoutly denied 
the other allegations of the workmen. In all, it has been 
alleged that since non? of the workmen had completed con¬ 
tinuous service of 240 days, so, they have no industrial 
lights. Thru being so. the management prayed for the dis¬ 
missal of the present references. It may lie added here that, 
Shri Arvind Kumar, the then Ld. Presiding Officer, bifurcated 
the present reference No. I.D. 51188 into T.D. 51(88 and 
I D, 51-A to I D. 51 -M of 1989. vide his letter dated 
20-4-1993. 


1. LD. No. 51 A/88 

2. LD. No. 51-B/88 

3. I.D. No. 51-G,88 

4. T.D. No, 51-D/88 

5. I.D. N0.5I-E/S8 

6. LD. No. 51-F/88 

7. I.D. No. 51-G/88 

8. I.D. No. 51-H/88 

9. LD. No. 51-1/88 

10. LD. No, 51-J/88 

11. l.D. No. 51-K/88 

12. l.D. No. 51-L/88 

13. l.D. No. 51-M/88 


Yogesh Kumar Vs. O.B.C, 

Smt. Sunita Rani Vs. O.B.C. 
Fateh Chand V's. O.B.C. 

Indra Rani Vs. O.B.C, 

Kashmir Bala Vs. O.B.C. 

Satyabir Singh Vs. O.B.C. 
Bhagwan Dass Munjal Vs. O.B.C. 
Miss Usha Rani Vs. O.B.C. 

Ved Parkaxh Vs. O.B.C. 

A.K. Sctia Vs. O.B.C. 

Harpreet Singh Vs. O.B.C. 
Gulshau Kumar Vs. O.B.C. 
Bhim Sain Vs, O.B.C. 


All the cases were jointly argued by the representatives 
of the parties. Since identical question of law and facts are 
involved in all the cases and in order to avoid repetition, 
to my mind, it would be expedient, in the interest of justice, 
to decide all the cases vide this common judgement. 


6. Controverting 4be allegations of the written statement, 
and reiterating the stand taken in the respective claim sttrle- 
•meivs, workmen filed the replications. 

7. The cases were fixed for proper orders on 14-6 1994, 
as no Presiding Officer look over the charge and the case 
were ‘dated for 24-8-1994, On that day, learned representa¬ 
tive. appearing on behalf of the Management, contended 
with some amount of xehemence, that reference/petitions are 
not maintainable, and submitted, that preliminary objection 
taken by the management, in the written statements, in this 
direction, be decided first, Faced with the situation, learned 
representatives for workmen, sought time for arguments on 
the question of the maintainability of the reference/petitions. 

8. Having heard the representatives of the parties, having 
gone through, the record of the case and after bestowal of 
thoughts on the entire matter, to my mind, there is no 
merit in the rcference|petilions which deserve dismissal. 

q, The fasts of nil the cases are neither intricate, nor in 
dispute, According to the workmen, their services have been 
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terminated without complying with the mandatory provisions 
of law, and they arc entitled for rc-instatcment under the 
Act. While on the other hand, according to the management, 
none the workman had put in continuous service of moic 
than 89 days and their appointments were purely on temporary 
basis for a specific period. Tho workmen had no industrial 
rights under the Act. The undisputed facts, rather admitted, 
eases of die parties are that' ‘none’ of tho workmen, had put 
in continuous service of more than 89 days. 

10. Now, the short and significant Questions, though impor¬ 
tant , arise for determination in these cases arc. whether 
workmen are entitled to any relief, as contemplated under 
chapter V-A of the Act. Section 25 -F of the Act postulates 
that no workman empliyod in any industry, who has been in 
continuous i eivice for not less than one year under an 
employer,shall he retrenched by that employer unless (a) the 
workman has been given one month’s notice in writ.ng, in¬ 
dicating the reasons for retrenchment and the nsrod of no ice 
has expired, or the woikman has been paid in lieu of such 
notice, wages for the period of the notice, (b) the workman 
has been paid, at the time of retrenchment, compensation, 
which shall he equivalent to Ilf teen days average pay for 
every completed year of continuous service or any part thereof 
ill excess of six months; and (c) notice in the prescribed 
manner k served on the appropriae Government or such 
authority as may be specified by lli 0 approriate Government by 
notification in the official gazette. 

Section 25-11 of the Am provides that where any workmen 
are i drenched, mid the empioyei rroposcs to take into his emp¬ 
loyment any person, he shall, in such manner as may be pres¬ 
cribed, give an opportunity to die retrenched workmen, who 
are citizen of India, .to offer themselves for re-employment, 
and such retrenched workmen) who offer themselves for re 
tmploymcnt shall have preference over other persons, 

Chapter VA of the Act deals with tho retrenchment of un 
employee. 

Section 25-B lays down that a worman shall bo said to 
he ill continuous service for n period if he has for that period 
in uninterrirpled service, including service which may be 
interrupted on account of sickness o r authorised leave Or an 
accident or a strike which is not illegal, or a lock out or a 
cessation of work which ir not due to any fault on the part 
of the workman, Sub clause (2) of that section says that 
where a workman is not in continuous service within the 
meaning of Clause (1) for a period of one year or six. 
months lie shall be deemed to be a contlt uous service under 
an employer for a peiiod of one vear, If the workman, 
during which calculation is to be made, has actually worked 
under the employer for not less 240 davs. 

The retrenchment has been defined under section 2foo) of 
the Act to mean tie termination bv ihe employer of the 
service of a workman for any reason wliat-so-cvcr. other¬ 
wise than as a punishment inflicted by way of disciplinary 
action but does not niclude (bb) termination of service of a 
workman ns a non-renewal of contract between the employer 
and the workman concerned. 


11. Th us it would be seen that a comb'ncd rending of 
the provisions mentioned above would e° to show that 
retrenched persons nrc those persons, who had put in 240 days 
of continuous service. Admittedly, us mentioned above, none 
of the workmen have completed more than 89 days, so, to 
my mind, they can not possibly be termed ns retrenchee so 
as to attract the benefits provided U/S 25-F. G&H of the 
Act. 


12. The sole contention of the representative of the work¬ 
men that since the workmen were appointed by tre manage¬ 
ment for specified period and their services were terminated 
without complying with the. mandatory provisions of the Act 
so thev are (iilitlcd for r-'-instatement. is neither tenable nor 
the judgements relied upon bv them in Hindustan Steel Ltd. 
Vs. State of Orrisa & Others 1976 (331 FLR 257. Kuruksretra 
Co-op, Rank Ltd and State of Haryana & Others In CWP 
No 11261 of 1989. Raibir Singh & Others Vs. Suite of 
Haryana 1983 (11 S.T..R. 38, the Municipal Ooirmvttee 
Gobindgarh Vf. The Presiding Office,r Labour Court Patiala 
1993 (3) S.L.R. 265 are applicable to the tacts of the 


present cases. The crux of the proposition of law laid down 
m Hindustan Steel Ltd. Vs. State of Orissa & Others, 

Kurukshetra Co-op Bank Ltd. and State of Haryana & Others 
and Rajbir Singh and Others Vs. State of Haryana case (Supra) 
is that, non compliance of Section 25-F would entitle the 
enipliyee to be reinstated in service with full baekwages and 
in those cases, tho workmen had already completed more 
than 2-10 days of continuous service, with notional breaks, 
which was held to be unfair labour practice. Possibly, no one 
can dispute about the proposition of law laid down in the 
aforesaid judgements. The same would not come to the 
rescue of the workmen, us they had not completed more 
than 89 days of service in the present cases and their appoint¬ 
ments were for a specified period, In the above mentioned 
judgements, it had not been disputed that the retrenchees 
had already completed 240 days of their service. It is now 
well settled that, if a workman had not put in 240 days of 
service, they have no industrial rights under the Act, and can 
not, therefore, avail of the machinery under the Act, for the 
settlement of their dispute. The policy of the Act, draws a 
distinction between those, with service of 240 days and more, 
and other with less. It was not necessary for the management, 
in the present cases, to comply with the provisions of the 
Act, before dispensing vs Ith the services of the petitioners, as 
claimed by them. Hon’ble Supreme Couit of India has 
categorically observed in, para 159 of a judgement in case 
of Gujarat Steel Tubes Ltd. Let. Vs. Gujarat Steel Mnzdoor 
Sahha & Others AIR 1980 S.C. page 1896, that policy of 
the Act draws a disinction between those with service of 
210 days and more and others with less. The workman with a 
record of 240 days, on the roll are a class who have only 
rights under the Industrial law. Reliance in this regard can 
also be placed to a judgement Kama! Central Co-op Bank 
l imited, Karnal Vs. the Presiding Officer Industrial Triburud- 
eum-Labour Court Rohtak & Others 1994(1)IM..R. page 310, 
State Bank of Tndia Vs. M. V. Rnval 1981(1) S.l R rage 831. 
Ihe manager Slate Bank or Indore, Kanpur Vs. Presiding 
Officer. Industrial Tribunal 'Central) Kanpur and others 
1990(60) F.L.R. page 672 Indian Airline? and Sebastian 1991 
(62) F.L.R page 755. Raj Bahadur Vs. General Manager 
Food Specialities Ltd. Moga and others 1990(5) SLR page 
695 and CWP No. 13522 of 1991 Huri Kshan Saini Vs. 
Presiding Officer Central Govt. Industrial Tribunal-cum- 
Labour Court, and others of Punjab & FTayana High Court 
decided °n 4-3-1992,, 


Thus it would be seen thr.t. if the aforesaid provisions of 
the Act are put together and arc analysed in relation to the 
law laid down in the aforesaid Judgement?, then to my mind 
conclusion is unescapablo that workmen who had not comple¬ 
ted 240 days of their service lied no industrial rights, which 
can be i nformed by the Tribunal under the Act, Even the Ap- 
propriLite Govcrrment l.ad nol formed correct opinion in sen- 
dim* the reference of those en:.p J oyees who had not completed 
240" days in vitw of the D.B. fulgent sM of Hon’ble Punjab 
& Haryana High Court in Me'inr Singh Vs. State of Haryana 
& others 1994 (ii) LIJ pag •- 250. Thus it would be seen 
that the contentions of re r’prcvjnt. :tives of the workmen 
are neither lenable nor the judgements cited by them would 
come to their rescue. On the other hand, the judgements in 
Central Coop Bank Ltd. Karnal Vs, the Presiding Officer 
'State Bank of India Vs. M. V. Raw.', The manager State 
Bank of Indore Vs, Presiding Officer Industrial Tribunal 
(Central) Kanpur, Indian Airlines and Sebastian and Rai 
Bahadur Vs. Gcerl Manager Food Specialities Ltd. Mo pa and 
CWP 13522/|91 Hari Kishan Saini Vs. The Presiding Officer 
(Supra) are the complete answer to the problem in hone. 


In the light of the aforesaid reasons I cannot help cbsetvitig, 
lat the workmen cannot possibly l.e termed as a retrenchees 
nd ere not entitled for any benefit under the Act. ( ome- 
uentlv there is no merit in the reference petitions and the 
imp are declined. It is held that the action of the nianage- 
icnt of Oriental Bank of Commsrcv m terminating the 
-rvi.-es of the workmen is justified and tlicv .its- nof entitled 
•, iujv benefit of the provisions of the Act. The appropriate 
3 informed nccrdinelv. 


CHANDIGARH. 

Dated: 10-10-1994. 

M. S. SUIT \R. Presiding Officer 
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New Delhi, the 71h December, 1994 

S.O, 2568.—In pursuance of Section 17 of the Industrial 
Disputes Act. 1 ‘*47 114 of 1947b the Central Government 
hereby publishes the award of the Central Government Indus¬ 
trial Tribunal, Chandigarh as shown in the Annexure in the 
industrial Dispute between the employers in relation to the 
management of Oriental Hank ot Commerce and their work- 
rn^n which was reached by the Central Government on 
5-12-94. 

[No, 1-12012/333/88 -IXII. A /1R < BTT)] 
V. K. SHARM/i, Desk Officer 

ANNEXURE 

BEFORE SH. M.S. SUI-LAR, PRESIDING TOEFICER, 
CENTRAL GOVT., INDUSTRIAL TRTBUNAL-CUM- 
I ABOUR COURT, CHANDIGARH 

1. D.No. 102/88 

Vi jay Kumar A, Otb .'it Vs. Orientaj Bank of Commerce 
For (be Workman 5b. Sarbjit Singh 

For the Management Sh. Rajiv Bhatia 

AWARD 

Dated the 10th October, 1995 

1. This judgement/Award shall dispose of all the below 
m'Tio’icd eoni'cted cases : 

Case No. Parties Name 

1. J.D. No. 102-A/88 Mababir Parsad Vs. O.B.C. 

2. l.D. No. 107-B/3S Vinod Kumar Gael Vi. O.B.C. 

3. l.D. No. 102-C/88 Kushal Anand Vs. O.B.C. 

4. I.D.No. 102-D/88 Shyam Sunder Vs. O.B.C. 

5. f.D. No. 102-E/88 Vcd Paikash Vs. O.B.C. 

6. J.D. No. 102-F/88 .Tattjit Singh Vs. O.B.C, ■ 

7. l.D. No. 102-G/88 Smt. Anita Kaushit Vs. O.B.C. 

8 . I.D.No. I02-H/S8 Rajnish Bhardwaj Vs. O.B.C. 

9. T.D. No. 102-1/88 Anil Sharma Vs. O.B-C. 

10. l.D. No. i07-1/88 Smt. Ruehi Vs. O.B.C. 

11. l.D. No. 102-K/88 Suman Kumar Chopra Vs. O.B.C. 

12. J.D. No. I02-L/88 Labh Singh Vs. O.B.C. 

13. f.D, No. 102-M/88 Sia Ram Vs. O.B.C. 

14. l.D. No. 102-N/88 And Kumar Vs. O.B.C. 

All the cases were jointly argued by the representatives 
of the parties. Since identical question of law and facts arc 
involved in all the cases and in order to avoid repetition, to 
my mind, it would be expedient, in the interest of justice, to 
decide all the cases vide this common judgement. 

2. The matrix of the facts, culminating in the commence¬ 
ment of the present reference are that, all the petitioners 
were appointed on temporary basis, for a specified period. 
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against leave vacancies/leave arrangement, the details of which 
have been given in the annexure attached with the written 
■lalement of th. management. Tho services of the workmen 
were terminated by the Management. In the wake of indus- 
tual disputes raised hy the workmen, the appropriate govern¬ 
ment vide No. L-12012/333/88-D.II(A) dated 12 Deccnffier, 
1988 referred the da oute for adjudication to this Tribunal, 
as to whether die action of the Management of Oriental Bank 
of Commerce, in terminating the services of the workmen and 
not considering them for further employment, is justified ? If 
not, to what relief are rhe concerned workmen entitled t® 7 

4. The case set up by the workmen, in brief, in so far as 
relevant is that, they were appointed as clerks after complet¬ 
ing the required formalities in tho branches of tho Oriontal 
Bank ot Commerce but no appointment letters were given to 
I hem. They had worked for less than 89 days. According 
to the workmen, to accommodate some other persons, the 
services of the workmen were terminated without any termi¬ 
nation order and without following the mandatory provisions 
of Industrial Disputes Act 1 1 >47 [hereinafter refcired lo as the 
Act), awards/bipartite Settlement, as no compensation in lieu 
of thcii termination was paid to the workmen. In all, it has 
been alleged by the workmen, that their termination is illegal 
and against the mandatory provisions of law. On the footing 
of aforesaid pleadings, the woikrnen claimed their reinstate¬ 
ment with hnckwages. and all other benefits arising thereupon, 
and continuity of service, 

5. The management contested the claims of the workmen 
and filed written statement, i .tcrulia, pleading certain preli¬ 
minary objections to the effect, that the workmen were never 
engaged against any permanent vacancies. They were appoin¬ 
ted purely on temporary baas and for specific period, as 
detaded iin annexure A) of the written statement, According 
io ihe management, the workmen have not put in continuous 
scrv’ec of 740 davs. None of the workmen had worked for 
more than 89 days, so they have no locuH-standi to maintain 
their claims. The case set up hy the management is that, the 
workmen are guilty of lalchei. It is next slated that for the 
posts of clerk-cadre in the ban!:, recruitments are made through 
the medium of Banking Serve e Recruitment Board, who con- 
due's tests, interview etc. and thereafter, sponsored the candi¬ 
dates for regular appointment in tho hank,. There were no 
permanent vacancies. anJ (he workmen were appointed only 
on temporary bas s for the specified period, either in exigen¬ 
cies of work of leave prinnptnent. as permissible in the Bi¬ 
partite Settlement of 1966, Tt will not he out of place to 
mention here, that the management has stoutly denied (he 
other allegations of the workmen. In all, it has been alleged 
that since none of the workmen had completed continuous 
service of 240 days. so. they have no industrial rights. That 
being so, the management prayed for the dismissal of the 
nretent refcienees. Tt mav 1 e added here that. Shri Arvlnd 
Kumni. the then I d. Presiding Officer, bifurcated the present 
reference No. I D. 102/R8 into T. D. 102 and I. D. 102-A 
lo 103 N of 1989, vide his order dated 20-4-1993. 

6. Controverting the allegations of the written statement, 
and reiterating the stum! tnken in the respective claim state¬ 
ment 0 , workmen filed the icpl'cations. 

7 The ensos were fund for proper orders on 14-6-1994, as 
no Presiding Officer look ovw the charge and the cases were 
sl u.-d for ? t 8.1994. On Hv>i <1iv learned representative, 
appearing on helvdf of the M nnngement. contested with some 
timr tint of vehemence flyit rc""fence /petition are not maintain¬ 
able, and submitted, that proh'minarv objection taken hy the 
management in the written statements, in this direction, he 
der'ded first. Fared with th- "htnfion, learned representatives 
for workmen, sought tim" for arguments on the question of 
the -naintainahilitv of the reference /petitions. 

8 Having heard the rcr esentatives of the parties, having 
rone dirough, the record c.f the case nnd after bestowal of 
thoughts on the enthe matter, fr, my mind, there is no merit 
in the reference/petitions vVeh deserve dismissal. 

fy 

9. The facts of all the cattetf are neither intricate, nor in 
dispute. According to th" workmen, their services hav been 
terminated without coinplvmg with the mandatory provisions 
of law and thev are rr'filed for re-instaTment under Ihe 
Act. Wh'lc on the other bind, according to the management, 
none of the workman had put in continuous service of more 
than 89 days and their appointments were purely on tempo- 
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rary basis for a specific period. The workmen had no indus¬ 
trial rights under the Act. The undisputed facts, rather ad¬ 
mitted. eases of the parties arc tl|it 'none' of the workmen, 
had put in continuous service of more than 89 days, 

9. Now, the short and significant questions, though impor¬ 
tant, arise for determination in these cases are, whether wotk- 
men arc entitled to any relief us contemplated under chapter 
V-A of the Act. Section 25-T of the Act postulates that v.o 
workman employed in any industry, who has been in continu¬ 
ous service for not less than one year under an employer, shall 
be letrcnched by lhal employer unless (a) the workman has 
been given one month's notice in writing, indicating the rea¬ 
sons for retrenchment and the period of notice has expired, 
or the workman has been paid in lieu of such notice, wages 
lor the period of the notice, (b) the workman has been paid, 
at the time of retrenchment compensation, which shall be 
equivalent to fifteen days average pay for eveiy completed 
year of continuous service or any part thereof in excess of 
six months; and ic) notice in the prescribed manner is served 
on the appropriate Government of such authority as may be 
speciiled by the appropriate Government by notification in the 
official gazettee. 

Section 25-11 of the Act ptovides that where any workmen 
are intrenched, and the employer proposes to take into his 
employment any person, he shall, in such manner as may be 
prescribed, give an opportunity (to the retrenched workmen, 
who arc either! of Tndifl to offer themselves for re-employ¬ 
ment. and such retrenched workmen) who offer themselves 
for ic-employnient shall have preference over other persons. 

Chapter VA of the Act deals with the retrenchment of an 
employee. 

.Section 2J-R lays down that tt workman shall be said to be 
in continuous service for a period if he was for that period in 
uninterrupted service, including service which may be inter¬ 
rupted on account of sickness or authorised leave or an acci¬ 
dent or u strike which is not illegal, or a lock out or a cessa¬ 
tion of work which is not due to any fault on the part of 
the workman. Sub-clause (2) of that section says that where 
a workman is not in continuous service within the meaning 
of Clause (1) for a period of one year or six months he shall 
he deemed to be a continuous service under an employer for 
a period of one year, If the workman, during which calcula¬ 
tion is to be made, has actually worked under the employer 
for not less 240 davs. 

The retrenchment has been defined under section 2(oo) of 
the Act to mean the termination by the employer of the ser¬ 
vice of a workman for any reason what-sp-ever, otherwise 
than as a punishment inflicted by way of disciplinary action 
but does not include fbb) termination of service of a work¬ 
man as non renewal of contract between the employer and 
the workman concerned. 

11. Thus it would be seen that a combined reading of the 
provisions mentioned above would go to show that retrenched 
persons are those persons, when had put in 240 days of 
continuous service. Admittedly, as mentioned above, none 
of the workmen have completed more than 89 days, so, to 
my mind, they can not possibly be termed as retrenchee so as 
to attract the benefits provided U/S 25-F, G & H of the 
Act. 

12 . rho soie contention of the representative of the work¬ 
men that since the workmen were appointed by the manage¬ 
ment for specified period and their services were terminated 
without complying with the mandatory provisions of the Act, 
so they are entitled for ie-instatoment, is neither tenable nor 
the iudficmcnts relied unon bv them in Hindustan Steel Ltd. 
Vs. State of Orissa & Others 1976 (33) FLR 257. Kurakshefra 
Co-op. Bank IJd. and State of Haryana & Olliers in CWP 
No. 11261 of 19K9, Raihir Singh & Others Vs. State of Har¬ 
yana, 1983 (1) S.L.R. 38. the Municipal Committee Gobind- 
parli Vs. The Presiding Officer, Labour Court. Patiala 1993 (3) 
S.L R. 265 are applicable to the facts of the present cases. 
The mix of the proposition of law laid down in Hindustan 
Steel Ltd. Vs. State of Orissa & Others. Kurukshetra Co-op. 
Bank 1 td. and State of Haryana & Others and Raihir Singh 
and Others Vs, Stale of Haryana case (Sunra) is that, non- 
compliance of Section 2 < >-F would entitle the employee to h- 
reinstated in service with full hnckwages and in those cases, 
the workmen had already completed more than 240 davs of 
continuous service, with notional breaks, which 1 was held lo 


be unfair labour practice. Possibly, no one can dispute about 
the proposition of law laid down in the aforesaid judgements. 
The same would not come to the rescue of the workmen, as 
they had not completed more than 89 days of service in the 
present cases and their appointments were for a specified 
period. In the above mentioned judgements, it had not been 
disputed that the retrenchees had already completed 240 days 
of their service. It is now well settled that, if a workman 
had not put in 240 days of service, they have no industrial 
rights under the Act, and can not, therefore, avail of the 
machinery under the Act, for the settlement of their dispute. 
The policy of the Act, draws a distinction between those 
with service of 240 days and more, and other with less. It 
was not necessary for the management, in the present cases, 
to comply with the provisions of the Act, before dispensing 
with the sei vices of the petitioners, as claimed by them. 
Ilon’hlc Supreme Court of India has categorically observed 
in para 159 of a judgement in case of Gujarat Steel Tubes 
Ltd. I to. Vs. Gujarat Steel Mazdoor Sabha & Others AIR 
1980 S. C. puge 1896, that policy of the Act draws a distinc¬ 
tion between those, with service of 240 days and more and 
others with less. The workmen with a record of 240 days, 
on the roll, are a class, who have only rights under the 
Industrial law. Reliance in this regard can also be placed 
to a judgement. Karnal Central Co-op, Bank Limited. Karnal 
Vs. the Presiding Officer Industrial Trihunal-cum-Labour 
Court, Rohtak & Others 1994(1) P.L.R. page 310, State Bank 
of India Vs. M. V. Raval 1981(1) S.L.R. page 831,The mana¬ 
ger, Slate Bank of Indore, Kanpur Vs, Presiding Officer, In¬ 
dustrial Tribunal (Central) Kanpur and others 1990(60) F.L.R. 
page 672, Indian Airlines and Sebastian 1991(62) F.L.R. page 
755, Raj Bahadur Vs. General Manager, Food Specialities 
Ltd. Moga and others 1990(5) SLR page 695 and CWP No. 
13522 of 1991 Hari Kishan Saini Vs. Presiding Officer, Central 
Govt. Industrial Trihunal-cum-Labour Court, and others of 
Punjab & Haryana High C'ouit decided on 4-3-1992. 

Thits, it would be seen (hut, if. the aforesaid provisions of 
the Act are put together and are analysed in relation to the 
law laid down in the aforesaid judgements, to my mind, con¬ 
clusion is inescapable that workmen who had not completed 
240 days of their service, had no industrial rights which can 
be enforced by Ihe Tribunal under the Act. Hven the Appro¬ 
priate Government has not feu mod a correct opinion in send¬ 
ing the reference of those employees who had not completed 
240 days in view of the D. B. Judgement of Hon’ble Punjab 
and Haryana High Court in Mchar Singh Vs. State of Haryana 
and others 1994(ii) LLJ page 250, Thus it would be seen 
that the contentions of the representatives of the workmen 
are neither tenable nor the judgements cited by lffem 
would come to their rescue. On the uther hand, Ihe judgements 
in Ccnlinl, Co-Op. Bank ltd. Kama) Vs. The Presiding 
Officer. State Bank of India Vs. M. V. Raval, The manager. 
Slate Bank of Indore Vs. Presiding Officer Industrial Tribunal 
(Central) Kanpur, Indian Airlines and Sebastian and Raj 
Bahadur Vs. General Manager Food Specialities Ltd. Moga 
and CWP 13522/91 Hari Kishan Saini Vs. The Presiding 
Officer (Supra) arc the complete answer to the problem in 
hand. 

In the light of the aforesaid reasons, I can not help obser¬ 
ving, that the workmen can not possibly he termed as a 
retrenchees and are not entitled for any benefit under the Act. 
Consequently, (here is no merit In the reference petitions, 
and the same are declined. It is held that the action of the 
management of Oriental Bank of Commerce in terminating 
the services of the workmen is justified and they are not en¬ 
titled to any benefit of ihe provisions of the Act. The appro¬ 
priate Government be informed accordingly. 

CHANDIGARH 
Dated : 10-10 1994 

M. S, SULLAR. Presiding Officer 
7 frFTTT 1994 
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New Delhi, the 7th December. 1994 

S.O, 3569.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government In¬ 
dustrial Tribunal, Chandigarh as shown in the Anncxure in 
the Industrial Dispute between the employers in relation to 
the management of Oriental Bank of Commerce and their 
workmen, which was received by the Central Government on 
5-12-1994. 

{No. l.-12012/415/89-D.l_I(A)/lR(B-ll)l 
V. K. SHARMA, Desk Officer 

ANNFXURE 

BEFORE SHR1 M. S. SULLAR, PRESIDING OFFICER, 
CENTRA!. GOVERNMENT, INDUSTRIAL TR1BUNAL- 
CUM-LABOUR COLRT, CHANDIGARH 

I.D. No. 32/90 
Yarinder Kumar Kansal and Others. 

V*. 


made through the medium of Banking service Recruitment 
Bomd, who conducts tests, interview elc. and thereafter, spon¬ 
sored the candidates for tegular appointments in the bank, 
there were no permanent vacancies, and the workmen were 
appointed only on temporaly basis for the specified period, 
either in exigencies of work or leave arrangement, as permis¬ 
sible in the Bipartite Settlement of 1966. It will not be 
out of pl&te to mention here, that the management has stoutly 
denied the other allegations of the workmen. In all, it has 
been alleged that since none of the workmen had completed 
continuous service (if 240 days, so, they have no industrial 
rights. That being so, the management prayed for the dis¬ 
missal of the present reference. 


Controverting the allegations of the written statement anti 
reiterating the slund taken in the respective claim, statement, 
workmen filed the replication. 


The case was fixed for proper orders on 14-6-1994. as no 
Presiding Officer took over the charge end the case was 
stated for 24-R-l 994. On that day, learned representative, 
appearing on behalf of the Management, contended with 
some amount of vehemence, that reference/petition is not 
maintainable, and submitted, that preliminary objection taken 
by the management, in the written statements, in this direc¬ 
tion, be decided first. Faced with the situation, learned re¬ 
presentatives for workmen, sought time for arguments on 
the question of the maintainability of the reference[petitions. 


Oriental Bank of Commerce, 

For the \tyorkmen ; Shri Sajal Koser, 

Fur the Management : Shli N. K. Zakhmi. 

AWARD 

Dated, the 10th October, 1994 


Having heard the representatives of the parties, having gone 
through the record of the case and after bestowal of thoughts 
on the entire matter, to mv mind, there is no merit in the 
reference/petitions which deserves dismissal. 


The matrix of the facts, culminating in the commencement 
of the present refetencc are that, all the petitioners were 
appointed on tempotary basis, for a specified period, against 
leave vacuncies/leave arrangement, the details of which 
have been given in the nnnexure attached with the Statement 
of claim of the workmen. The services of the workmen 
were terminated bv the Management. In the wake of indus¬ 
trial disputes raised bv the workmen, the appropriate govern¬ 
ment vide No, L. 12012/415/89-D.II-A dated the 28th Feb¬ 
ruary, 1990, referred the dispute for adjudication to this 
Tribunal, as to whether the action of th<5 Management of 
Oriental Rank of Commerce, in terminating the services of 
the workmen and not considering them for further employ¬ 
ment. is Justified? If not, to what relief are the concerned 
workmen entitled to? 

The case set up by the workmen, in brief, in so far as rele¬ 
vant is that, they were appointed as clerks after completing 
the required formalities in the branches of the Oriental Bank 
of Commerce but no appointment letters were given to them. 
They had worked for less then 89 days. According to the 
workmen, to accommodate some other persons, the services 
of the workmen, were terminated without any termination 
order and without following the mandatory provisions of 
Industrial Disputes Act, 1947 (hereinafter referred to os the 
Act) awards/bipartite Settlement, as no compensation in lieu 
of their termination was paid to the workmen. In all, it 
has been alleged by the workmen, that their termination is 
illegal nnd against the mandatory provisions of law. Oh the 
footing of aforesaid pleadings, the workmen claimed their 
reinstatement with buck wages, and all other benefits arising 
there upon, and continuity of service. 

The management contested the claims of the workmen 
and filed Written Statement, inter-alia, pleading, certain pre¬ 
liminary objections to the effect, that the workmen were 
never engaged against any permanent vacancies. They were 
appointed nurely on temporary basis and for specific period, 
as detailed in the Written Statement. According to the 
management, the workmen have not put in continuous service 
of 240 davs. none of the workmen had worked for more 
than 89 days. So they have no locus-standi to maintain 
their claims, The cose srt up by the management is that, 
the workman are guilty of latches. It is next stated that 
for the posts of clerk-cadre in the hank, recruitments are 
2874 GI/94—10 


The facts of all the cases are neither intricate, nor in dis¬ 
pute. According to the workmen, their services have been 
terminated without complying with the mandatory provisions 
of law, and they are entitled for re-instatement under the 
Act, while on the other hand, according to the management, 
none of the workman had put in continuous service of more 
than 89 days and their appointments were purely on tempo¬ 
rary basis for a specific period. The workmen had no in¬ 
dustrial rights under the Act. The undisputed facts, rather 
admitted, cases of the parties are that ‘none’ of the work¬ 
men, had put in continuous service of more than 89 days, 


Now, the short and significant questions, though important, 
arise for determination in these cases are, whether workmen 
are entitled to any relief, as contemplated under chapter V-A 
of the Act. .Section 25-F of the Act postulates, that no 
workman employed in any industry, who has been in con- 
tinuous service for not less than one year under an employer, 
shall be retrenched by that employer unless (a) the workman 
has been given one month's notice in writing, indicating the 
reasons retrenchment and the period of notice has expired, 
or the workman has been paid in lieu of such notice,, wafies 
for the period of the notice, (b) the workman lias been naid, 
at the time of lelrenchment, compensation, which shall be 
equivalent to fifteen davs average pay for every completed 
year of continuous service of any part thereof in excess of 
six months, & fc) notice in the prescribed manner is served on 
the appropriate Government or such authority as may be 
specified by the appropriate Government by notification in 
the official gazette. 


Section 25-H of tire Act provides that where anv workmen 
are retrenched, and the employer proposes to take into his 
employment Hnv person, he shall, in such manner as may 
be prescribed, give an opportunity (to the retrenched workmen 
who are citizen of India to offer themselves for re-employ¬ 
ment. and such retrenched workmen) who ailcr themselves 
for- re-rmnloyment shall have preference over other persons. 
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Chapter VA of the Act deals with the retrenchment of 
an employee. 

Section 25-U lays down that a workman shall be said 
to be in continuous service for a period if he has for that 
period in uninterrupted service, including service which may 
be interrupted on account of sickness or authorised leave 
or an accident or a strike which is not illegal, or a lock out 
or a cessation of work which is not due tiy any fault on 
the part of the workman, Suh-clausc (2) of that section 
says that where a workman is not in continuous service 
williin the meaning of Clause (1) for a period of one year 
or six months he shall be deemed to be a continuous service 
under an employer for a petiod of one year. If the work¬ 
man, during which calculation is to be made, has actually 
worked under the employer tor not less 240 days. 

The retrenchment has been defined under section 2(oo) of 
the Act to mean the termination by the employer of the 
service of n workman for any reason wbat-so-over, otherwise 
than as a punishment inllictcd by way of disciplinary action 
but does not include (bb) termination of service of a work¬ 
man as a non-renewal of contract between the employer and 
tlie workman concerned. 

Thus it would be seen that a combined reading of the 
provisions mentioned above would go to show that retrench¬ 
ed persons are those persons, who had put in 240 days of 
continuous service. Admittedly, as mentioned above, none 
of die workmen have completed mote than 89 days, so, to 
my mind, they can not possibly be termed as retrenchee 
so as to attract the benefits provided U/S 25-F, G & H of 
the Act, 

The sole contention of the representative of the workmen 
that since the woikmcn were appointed by the management 
for specified period and their services were terminated without 
complying with the mandatory provisions of the Act, so 
they arc entitled for re-instatement, in neither tenable nor 
the judgements i died upon by them in Hindustan Steel Ltd. 
Vs. State of Orissa and others 1976 (33) FLR 257, Kuruk- 
shetra Co-op, and Ltd. and State of Haryana and others in 
CNP No. 11261 of 1989, Rajbir Singh and other Vs. State 
of Haryana, 1983 (1) S. L. R. 38. the Municipal Committee 
Gobindearh Vs. Tlie Presiding Officer, Labour Court, Patiala 
1993 (3) S.I..R, 265 are applicable to the facts of the present 
cases. The crux of the proposition of law laid down in 
Hindustan Steel ltd. Vs. Stale of Orissa and Others, Kuruk- 
shetra Co-on. Hank Ltd. and State of Haryana and Others 
and Kaihir Singh and Others Vs. State of Haryana case (Supra) 
is that, non-compliance of Section 25-F would entitle the 
employee to he reinstated in service with full hack wages 
and in those cases, the workmen had alrcadv completed 
more (ban 240 davs of continuous service, with notional 
breaks, which was held to be unfair labour practice. Possi¬ 
bly, no one can dispute about the proposition of law laid 
down in Ihe aforesaid iudgements. The same would not 
come to Ihe rescue of Ihe workmen, as they had not com¬ 
pleted more than 89 days ot service in the present eases 
and their appointments were for a specified period. In the 
above mentioned iudgements. it had not been disputed that 
the retrenchees had alrcadv completed 240 days of their 
service. It is now well settled that, if a workman had not 
put in 240 davs of service, fhev h,*,vc no industrial rights 
under the Act, and can not, therefore, avail of the machinery 
under the Act, for the settlement of their dispute, The policy 
of the Act. draws a distinction between those, with service 
of 240 davs and more, and other with less. It was not 
necessary for the management, in the present cases, to comnlv 
with the provisions of the Act. before dispensing with the 
seivices of the petitioners, as claimed by them. Hon’bV 
Supreme Court of India has categorically observed in para 159 
of a judgement in ease of Gujarat Steel Tubes Ltd. cfc. Vs. 
Guinrat Steel Mazdoor Sahhn and Others AIR 1980 S.C. 
page 1896. that noliev of the Act draws a distinction between 
thosefi. with service of 240 davs and more and others with 
less. The workmen with a record of 240 davs. on the roll, 
■lie a class, who have onlv rights under the Industrial law. 
Reliance in this regard can also he nlaccd to a judgement. 
Knrnal Central Co-on Rank 1 imited. Karnal Vs. the Presiding 
Officer, Industrial Tribunal-cum-T.abmir Court, Rohtak and 
Others 1944 fl) P.L.R. rumc 310, State Rank of Tpdio Vo. 
M. V. Ravel 1981 0) SI R. nape 831. The Manager, Shite 
Rank of Indore. Kannur Vs. Presiding Officer, Industrial Tri¬ 
bunal (Central) Kanpur and others 1990 (6) FI R. page 672. 
Indian Ah lines and Sebastian 1991 (62) FI R page 75k, 
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Iiaj Bahadur Vs General Manager, Food Specialities Ltd. 
Mogn and others 1990 (51 SI R page 695 and CWP No. 13522 
of 1991 Hiui Kishan Suini Vs. Presiding Officer, Central 
Government Industrial 1 rjbuiial-cum-Labour Court, and others 
"I Punjab and Haryana High Court decided on 4-3-1992. 

Thus, it would he seen that, if the aforesaid provisions 
of the Act arc put together and arc analysed in relation, 
to the law laid down in Ihe aforesaid judgements, to my 
mind; conclusion is uneseapable that workmen who had not 
completed 240 days of their service, had no industrial rights, 
which can be enforced by the Tribunal under the Act, Even 
the Appropriate Government has not formed a correct opin¬ 
ion in sending the reference of those employees who had 
not completed 240 days in view of the D. B. Judgement 
of Hon’blc Punjab and Haryana High Court in Mchar Singh 
Vs. Slate of Haryuna and others 1994 fii) LLJ page 250. 
Thus it would lie seen that the contentions of the represen¬ 
tatives of the workmen rite neither tenable nor the judge¬ 
ments cited hy them would come to their rescue, On the 
othci hand, tlie judgements in Central Co-op. Bank Ltd., 
Kama! Vs. 1 he Presiding Officer, State Bank of India V s - 
M. V. Rav.il, 'The Manager, Slate Bank of India Vs. Presiding 
Officer Industrial Tribunal (Central), Kanpur. Indian Airlines 
and Sebastian and Raj Bahadur Vs. General Manager, Food 
Specialities Ltd., Moga and CWP 13522/91 Hari Kishan 
Saini Vs. The Presiding Officer (Supra) are the complete 
answer to the problem in hand. 

In the light of the aforesaid reasons. T can not help observ¬ 
ing that the workmen cannot possibly be termed as a 
relienehees and arc not entitled for any benefit under the 
Act. Consequently, there is no merit in the reference peti¬ 
tion, and the same is declined. It is held thiiLtho action of 
the management of Oriental Bank of Commerce in terminat¬ 
ing the services ot the workmen is justified and they are 
not entitled to i nv benefit of the provisions of the Act. the 
appropriate Covcrnmcnt he informed accordingly, 

M. S SUIT AR, Presiding Officer 

Chandigarh, 

Dated, 10-10-1994. 
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New Delhi, the 7th December, 1994 

S.O. 35/0.— In pursuance of Section 17 of the Industrial 
Disputes Act. 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government In¬ 
dustrial Tribunal, Chandigarh is shown in the Annexure in 
the Industrial Disputes between the employers in relation to 
the management of Oriental Bank of Commerce and their 
workmen, which was received by the Central Government 
on 5th December, 1994, 

[No. L-12012/451 /89-D.Il(A)/IR(B-ll)] 
V. K, SHARMA, Desk Officer 

ANNEXURE 

BEFORE SHRI M S. SULLAR. PRFSIDING OFFICER, 
CENTRAL GOVERNMENT. INDUSTRIAL TR1DUNAL- 
CUM-LABOUR COURT, CHANDIGARH 

ID. No, 33/90 



I'fTT^T II—W 3 (li ) ] 


Devindcr Singh & Others. 

Vs. 

Oriental Bank of Commerce 
For the Workman—Shri Sajal Kosser. 

For the Management—-Shri N. K. Zakhmi. 

AWARD 

Dated, the 10th October, 1994 

Tht matrix of the facts, culminating in the commencement 
of the present reference are that, ail the petitioners wcie 
appointed on temporary basis, for a specified period, against 
leave vacancics/leavc arrangement, the details of which have 
been given in the annex Lire attached with the Statement 
of claim of the workmen. The services if the workmen 
were terminated by the Management. In the wake of industrial 
disputes raised by the workmen, the appropriate government 
vide No. L-12012/451 /89-D-II-A dated the 1st March, 1990, 
inferred the dispute for adjudication to this Tribunal, as to 
whether the action of the Management of Oriental Bank of 
Commerce, in termnnting the services of the workmen and 
not considering them for further employment, is justified 
If not, to what relief are the concerned workmen entitled to ? 

The case set up by the W'orkmen, in brief, in so fa r us 
relevant is that, they were appointed as clerks after com¬ 
pleting the required formalities in the branches of the Oriental 
Bank of Commerce but no uppoinlmcnt letters were, given to 
them. They had worked for less than 89 days. Aeeotding 
to the workmen, to accommodate some other persons, the 
services of the workmen, were terminated without any termi¬ 
nation order and without following the mandatory provisions 
of Industrial Disputes Act, 1947 (hereinafter referred to ns 
the Act) awards/bipartite Settlement, as no compensation 
in lieu of their termination was paid to (he workmen. In all. 
it has been alleged by the workman, that their termination 
is illegal and against the mandatory provisions of law. On the 
footing of aforesaid pleadings, the workmen claimed their 
reinstatement with hack wages, and all other benefits nsising 
there upon, and continuity of service. 

The management contested the claims of the workmen 
and filed Written Statement, intcr-alia, pleading, certain pre- 
tiniinady objections to the effect, that the workmen were 
never engaged against any permanent vacancies. They were 
appointed purely on temporary basis and for specific period, 
mentioned in the Written Statement. According to the man¬ 
agement, the workmen have not put in continuous service 
of 240 days. None of the workmen had worked for more 
than S9 days, So they have no locus-standi to maintain their 
claims. The case set up by the management is that, the 
workman are guilty of latches. It is next stated that for the 
posts of clcrk-cadre in the hank, recruitments arc made 
through the medium of Bunking Service Recruitment Board, 
who conducts tests, interview etc. and thereafter, sponsored 
the candidates for regular appointments in the bank. There 
were no permanent vacancies, and the workmen were appoin¬ 
ted only on temporary bisis for the specified period, either 
in exigencies of work or leave arrangement, as permissible 
in the Bipartite Settlement of 1966. It will not be out of 
place to mention here, that the management has stoutly 
denied the other allegations of the workmen. In all, it has 
been alleged that since none of the workmen had completed 
continuous sedvicc of 240 days, so, they have no industrial 
rights. That being so, the management prayed for the dis¬ 
missal of the present reference. 

Controverting the allegations of the Written Statement and 
reiterating the stand taken in the respective claim statement, 
workmen filed the replication. 

The case was fixed for proper orders on 14th June, 1994, 
as no Presiding Officer took over the charge and the cose 
was slated for 24th August, 1994. On that dav, learned 
representative, appearing on behalf of the Management, 
contended with some amount of vehemence, that reference/ 
petition is not maintainable, and submitted, that preliminary 
objection taken by (be management, in the written statements, 
in this direction, be decided first. Faced wilh the situation, 
leadned representatives for workmen, sought time for argu¬ 
ments on the question of the maintainability of the reference/ 
petitions. 
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Huving heard the representatives of the parties, having 
pone through the record of the cose and after bestowal of 
thoughts on the entire matter, to my mind, there is no merit 
in the reference/petitions which deservs dismissal. 

The facts of all the cases arc neither intricate, nor m 
dispute. According to the workmen, their services have been 
terminated without complying with the mandatory provisions 
of law. and they are entitled for re-mstatement under the 
Act. While on the other hand, according to the management, 
none of the workman had put in continuous service of more 
than 89 days and their appointments were purely on tem¬ 
porary basis for a specific period. The workmen had no 
industrial riphts unded the Act. The undisputed facts, rather 
admitted, cases of the purlies are that ‘none’ of the work¬ 
men, had put in continuous service of more than 89 days. 

Now, the short and significant questions, though important, 
arise for determination in these cases are, whethed workmen 
arc entitled to any relief, as contemplated under ehapltr V-A 
of the Act. Section 25-F of the Act postulates that no 
workman employed in any industry, who has been in conti¬ 
nuous service for not less than one year under an em¬ 
ployer, shall be retrenched by that employer unless (a) the 
workman has been given one month’s notice in writing, indi¬ 
cating the reasons for retrenchment and the period of notice 
has expired, or the workman has been paid in lieu of such 
notice, wages for the period of the notice, (b) the workman 
has been paid, al the time of retrenchment, compensation, 
which, shall be equivalent to fifteen days average pay for 
every completed year of continuous service or any part 
thereof in excess of six months; and <e) notice in the pres¬ 
cribed manner is served on the appropriate Government or 
•such authority as may be specified by the appropriate Gov¬ 
ernment by notification in the official gazette. 

Section 25-H of the Act provides that where any workman 
are retrenched, and the employer proposes to lake into his 
employment any person, he shall, in such manner as may be 
prescribed, give an opportunity (to the retrenchment workmen, 
who arc citizen of India to offer themselves for re-employ- 
ment, and such retrenched workmen) who offer themselves 
for re-employment shall have preference over other persons. 

Chapter VA of the Act deals with the retrenchment of 
an employee. 

Section 25-B lays down that a workman shall be said to 
be in continuous service for a period if he lias for that 
period in interrupted service, including service which may 
be interrupted on account of. sickness or authorised leave 
or an accident or a strike which is not illegal, or a look 
out or a cessation of work which is not due to any fault on 
the part of the workman. Sub-clause (2) of that section says 
that where a workman is not ill continuous service within 
the meaning of Clause (1) for a period of one year or six 
months he shall be deemed to be a continuous service under 
un employer lor a period of one year. If the workman, during 
which calculation is to be made, has actually worked under 
the employer for not less than 240 days. 

The retrenchment has beln defined under section 2(oo) of 
the Act to mean the termination by the employer of the 
service of a workman for any reason whal-sq-ever, otherwise 
than as a punishment inflicted by way of disciplinary action 
but docs not include (bb) termination of service of a work¬ 
man as a non-renewal of contract between the employer and 
the workman concerned. 

11. Thus it would be seen that a combined reading of the 
provisions mentioned above would go to show that retrenched 
pedsons are those persons, who had put in 240 days of conti¬ 
nuous service. Admittedly, as mentioned above, none of the 
workmen have completed more than 89 days, so, to my 
mind, they can not possibly be termed as retrenchee so as to 
attruct the benefits provided U/S 25-F, G & I-I of the Act. 

12. The sole contention of the representative of the work¬ 
men that since the workmen were appointed by the man- 
agreement for specified period and their services were 
leiminatcd without complying wilh the mandatory provisions 
of the Act, so they are entitled for reinstatement, in neither 
tenable nor the judgements relied upon by them in Hindus- 
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tan Steel Ltd. Vs. State of Orissa & Others 1976 (33) FLR 
257, KlnUkshelra Co-op Hank Ltd. ond State of Haryana & 
others in CWP No. 11261 of 1989 Rajbir Singh & Others Vs. 
State of Haryana, 1983(1) S.L.K. 38, the Municipal Com¬ 
mittee Gobindgarh Vs. The Presiding Officer, Labour Coup, 
Patiala 1993 (3) S.L.R, 265 arc applicable to the tacts of the 
present cases. The crux of the proposition of law laid down 
m Hindustan Steel Ltd. Vs. State of Orissa & Others, Kuruk- 
shetru Co-op. Bank Ltd. and State of Haryana & Others and 
Rajbir Singh and Others Vs. State of Haryana case (Supra) 
is that, non-compliance of Section 23-F would entitle the 
employee to be reinstated in service with full back wages and 
in those cases, the workmen had already completed more 
than 240 days of continuous service, with optional breaks, 
which was held to be unfair labour practice, Possibly, no one 
can dispute about the proposition of law laid down in the 
aforesaid judgements. The same would not come to the res¬ 
cue of tire workmen, as they had not completed more than 
89 days ot service in the present cases and their appointments 
Wese fos a specified pesiod. In the above mentioned judge¬ 
ments, it had not been disputed that the retrenchees had 
already completed 240 days of their service. It is now well 
settled that, if a workman had not put in 240 days of ser¬ 
vice, they have no indussrial rights under the Act. and can 
not, therefore, avail of the machinery under the Act, for the 
settlement of theid dispute. The policy of the Act. draws a 
distinction between those, with service of 240 days and more, 
ami other with less. It was not neccssHry for the management, 
in the present cases, to comply with the provisions of the 
Act, before dispensing with the services of the petitioners, 
as claimed by them. Hon’ble Supreme Court of India has 
categorically observed in para 159 of a Judgement in 
case of Gujarat Steel Tubes Lt. Etc. Vs. Gujarat Steel Maz- 
doog Sabha & Others AIR 1980 S.C. page 1896, that policy 
of the Act draws a distinction between those, with service 
of 240 days and more and others with less. The workmen 
with a record of 240 days, on the roll, are a class, who have 
only rights under the industrial law, Reliance in this regard 
can also be placed to a judgement, Karnal Central Co-op. 
Bank Limited, Karnal Vs. Tho Presiding Officer Industrial 
Tdibunal-cum-Labour Court, Rohtak & Others 1994(1) P.L.R. 
page 310, State Bank of India Vs. M. V. Raval 1981(1) 
S.L.R. page 831, The manager. State Bank of 'Indore, Kanpur 
Vs. Presiding Officer, Industrial Tribunal (Central) Kanpur 
and others 1990(60) F.L.R. page 672, Indian Airlines and 
Sebastian 1991 (62) F.L.R. page 755, Raj Bahadud Vs. Gene¬ 
ral Manager, Food Specialities Ltd. Moga and others 1990(5) 
SLR page 695 and CWP No. 13522 of 1991 Hari Kishan 
Saini Vs, Presiding Officer, Central Government Indastria 1 
Tribunal-cum-Lobour Court, and others of Punjab & Har¬ 
yana High Court decided on 4th March, 1992. 

Thus, it would be seen that, if the aforesaid provisions 
of tire Act are put together and are analysed in relation to 
the law laid down in the aforesaid judgements, to my mind, 
conclusion is ifnescapable that workmen who had not com¬ 
pleted 240 days of their service, had no industrial rights, 
which can be enforced by the Tribunal under the Act. Even 
the Appropriate Government has not formed a correct opinion 
in sending Ihc deferece of those employees who had ncit 
completed 240 days in View of the D. B. Judgement of 
Hon’ble Punjab & Haryana High Court in Mchar Singh Vs. 
Slate Of Haryana & Others 1994 (ii) I.LJ page 250, Thus it 
Would be seen that the contentions of the representatives of 
(he workmen are ncithter tenable nor the judgements cited 
by them would come to their rescue. On the othed hand, 
the judgements in Central Co-op. Bank Ltd. Karnal Vs. The 
Presiding Officer, State Bank of India Vs. M. V. Raval, The 
Manager, State Bank of India Vs t Presiding Officer, Industrial 
Tribunal (Central) Kanpur, Indian Airlines and Sebastian and 
Raj Bahadur Vs. General Manager Food Specialities Ltd. 
Moga and CWP 13522/91 Hari Kishan Saini Vs. The Pre¬ 
siding Officer (Supra) are the completed answer to the prob¬ 
lem in hand. 

In the light of the aforesaid reasons, I can not help observ¬ 
ing that the workmen can not possibly be termed as a re¬ 
trenchees and are not entitled for any benefit under the Act- 
Consequcntly, there is no merit in the reference petitions, and 
the same is declined. It is held that the action of the manage¬ 
ment of Oriental Bank of Commerce in terminating the 
services of the workmen is justified and they are not entitled 
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to any benefit of the provisions of the Act. The appropriate 
Government be informed accordingly. 

CHANDIGARH, 

Dated: 10-10-1994. 

M. S. SULLAR, Presiding Officer 
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New Delhi, the 7th December, 1994 

SO. 3571.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal, Chandigarh as shown in the Annexure, 
ill the industrial dispute between the emplo>ers in relation 
to the management of Oriental Bank of Commerce and heir 
workmen, which was received by the Central Government 
on 3-12-1994. 

jNo. L-12012/530/88-D.U-A/1R (B-II)] 
V. K. SHARMA. Desk Officer 
ANNEXURE 

BEFORE SHRI M. S. SULLAR, PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL TRfBUNAL- 
CUM LABOUR COURT, CHANDIGARH 

I. D. No. 45/89 

Sint. Santosh Rani and Others. 

Vs. 

Oriental Bank of Commerce. 

For rhe Workman—Shri S. K. Gupta. 

For the Management—Shri Rajiv Bhatia. 

AWARD 

Dated, the 10th October, 1994 

1. The matrix df fhe facts, ctflminating in the commence¬ 
ment of the present reference are that, all he petitioners 
were appointed on temporary basis, for a specified period, 
against leave vacaricies/leave arrangement the details of 
which have been given in the annexure attached with the 
written statement of the Management. The services df the 
workmen were terminated by the Management. In the 
wake of industrial disputes raised by the workmen, the 
appropriate government vide No, L-12012/550/88-D.II (A) 
dated the 20th March, 1989 referred the dispute for adjudi¬ 
cation to this Tribunal, as to whether the action of the 
Management of Oriental Bank of 'Commence, in terminating 
the services of the workmen and not considering them for 
further employment, is justified ? If not, to what relief 
are the concerned workmen entitled to ? 

2. The case set up by the workmen, in brief, in so far as 
relevant Is that they were appointed as clciks after complet¬ 
ing the required formalities m the branches of the Oriental 
Bank of Commerce but no appointment lettcis were given to 
them, They had worked for less than 89 days. According 
to the workmen, to accommodate some olher persons, the 
service of the workmen, were terminated without any tci mi- 
nation older and without following the mandatory provisions 
of Industrial Disputes Act 1947 (hereinafter referred to as 
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the Act) awards/bipartite Settlement, as no compensation in 
lieu of their termination was paid to the workmen. In all, 
it has been alleged by the workmen, that their termination 
is illegal and against the mandatory provisions of law. On 
tlie footing of aforesaid pleadings, the workmen claimed their 
reinstatement with back wages, and all other benefits arising 
there upon, and continuity of service. 

The management contested the claims of the workmen and 
filed Written Statement, inter-alia pleading, certain prelimi¬ 
nary objections to the effect, that the workmen were never 
engaged against Hny permanent vacancies. They were ap¬ 
pointed purely on temporary basis and for specific period, 
mentioned on the Wiiltcn Statement. According 
to the management, the workmen have not put in 
continuous service o£ 240 days. None of the workmen had 
worked for more than 39 days so they have no locus-standi 
to maintain their claims. The case set up by the management 
is that, the workman are guilty of latches. It is next stated 
that for the posts of clerks-cadre in the bank, recruitments 
are made through the medium of Banking service recruit¬ 
ment Board, who conducts tests, interviewetc, and thereafter, 
sponsored the candidates for regular appointments in the 
bank. There were no permanent vacancies, and the work¬ 
men were appointed only on temporary basis for the specified 
period, either in exigencies of work or leave arrangement, 
as permissible in the Bipartite Settlement of 1966. It will 
not be out of place to mention here, that the management 
has stoutly denied the other allegations of the workmen. 
In all, it has been alleged that since none of the workmen 
had completed continuous service of 240 days, so, they have 
no induslnial rights. That being so the management prayed 
for the dismissal of Ihe present reference. 

Controverting the allegations of the written Statement and 
reiterating the stand taken in the respective claim, statement, 
workmen filed the replication. 

Tht case was fixed for proper orders on 14-6-1994, 
as no Presiding Officer took over the charge and the case 
was slated for 24-8-1994. On that day, learned represen¬ 
tative, appearing on behalf of the Management, contended 
with some amount of vehemence, that reference/petition is 
not maintainable, and submitted, that preliminary objection 
taken by the management, in the written statement, in this 
direction, be decided first. Faced with the situation, learned 
representatives for workmen, sought time for arguments on 
the question of the maintainability of the reference/ 
petitions, 

4. Having heard the representatives of the parties, having 
gone through the record of the case and after bestowal of 
thoughts on the entire matter, to my mind, there is no merit 
in the reference/petitions which deserve dismissal. 

The facts of all the cases are neither intricate, nor in 
dispute. According to the workmen, their services have 
been terminated without complying with the mandatory 
provisions Of law, and they arc entitled for reinstatement 
under the Act. While on the other hand, acoording to the 
management, none of the workman had 'put in continuous 
service of more than 89 days and their appointments were 
purely on temporary basis for a specific period. The work¬ 
man had no industrial rights under the Act. The undisputed 
facts, rather admitted, cases of the parties are that ‘none- 
of the workmen, had put in continuous service of more 
than 89 days. 

Now, the short and significant questions, though important, 
arise for determination in these cases are, whether work¬ 
men are entitled to nnv relief, as contemplated under chapter 
V-A of the Act. Section 25 j F of the Act postulates that 
no workman employed in any industry who has been in 
continuous service for not less than one year under an 
employer, shall he ictrcnchcd by that employer unless fa) 
the workman has been civcn one month's notice in writing 
indicating the reason for retrenchment and the period of 
notice baa expired, or the workman has been paid in lieu of 
such notice, wages for the period of the notice, (b) the 
as may be prescribed; give an opportunity to the retrenched 
compensation, which shall he equivulent to fifteen days 
average r>nv for every romnleted year of continuous service 
or any part thereof in excess of six months; and (c) notice in 
the prescribed manner is served on the appropriate Govern¬ 


ment or such authority as may be specified by the appropriate 
Government by notification in the Official Gazette. 

Section 25-H of the Act provides that where any work¬ 
men are retrenched, and the employer proposes to take 
into his employment any person, he shall, in such manner 
as may be prescribed; give an opportunity tto the retrenched 
workmen who are citizen of India to offer themselves for 
re-employment, and fuch retrenched workmen) who offer 
themselves for rc-emplqyment shall have preference over 
other persons. 

Chapter VA of the Act deals with the retrenchment of 
an employee. 

Station 25-B lays down that a workman shall be said 
to be in continuous service for a period if he, has for that 
period in uninterrupted service, including service which 
may be interrupted on account of sickness or authorised leave 
or an accident or a strike which is not illegal, or a lock¬ 
out or a cessation of .weak which is not due to .any fault 
on the part of the Workman. Sub-clause (2) of that section 
says that where a workman is not in continuous service 
within the meaning of Clause (1) for a period of one year 
or six months he shall be deemed to be a continuous service 
under an employer for a period of one year. If the work¬ 
man, during which calculation is to be made, has actually 
worked under the employer for not less 240 days. 

The retrenchment has been defined under section 2(oo) 
of the Act to mean, the termination by the employer of 
the service of a workman for any reason whatsoever other 
wise than as a punishment inflicted by way of disciplinary 
acion but does not Include (bb) termination of service of a 
workman as a non renewal of contract between thee employer 
and the workman concerned. 


11. Thus it would be seen that a combined reading of the 
provisions mentioned above would go to show that retren¬ 
ched persons arc those persons, who had put in 240 days of 
continuous service. Admittedly, as mentioned above, none 
of rhe workmen have completed more than 89 days, so, to 
my mind, they can not possibly be termed as retrenched so as 
to attract the benefits provided U/S 25-F, G and H of the 
Act, 


12. The sole contention of the representative of th’e 
workman that since the workmen were appointed by the 
management for specified period and their services were 
terminated without complying with the mandatory provisions 
of the Act, so they are entitled for reinstatement, is neither 
tenable nor the judgements relied upon by them in Hindustan 
Steel Ltd. Vs. State of Orissa and Others 1976 (33) FLR 257. 
Kurushetra Co-op Bank Ltd. and State of Haryana and 
others in CWP No. 1J261 of 1989, Rajbir Singh and Others 
Vs. Stale of Haryana, 1983 (1) S.L.R. 38, the Municipal 
Committee Gobindgarh Vs. The Presiding Officer, Labour 
Court, Patiala 1993 (3) S.L.R. 265 are applicable to the 
facts of the present cases. The crux of tho proposition of 
law laid down in Hindustan Steel Ltd. Vs. State of Orissa 
and Others, Kurushetra Co-op Bank Ltd., and State of 
Haryana and Others and Rajbir Singh and Others Vs. State 
of Haryana case (Supra) is that, non compliance of Section 
25-F would entitle the employee to be reinstated in service 
with full back wages and in those cases, the workmen had 
already completed more than 240 days of continuous service, 
with notional hreaks, which was held to be unfair labour 
practice. Possibly, not one can dispute about the proposition 
of law laid down in the aforesaid judgements. The same 
would not come to the rescue of the workmen, as they had 
not completed more than 89 days of service in the present 
cases finv their appointments were for a specified period 
In the above mentioned judgements, it had not been disputed 
that Ihe retrenches had alreadv completed 240 days of their 
service. It is now well settled that, if a workmen had not 
put in 240 days of service, they have no industrial rights 
under the Act, and can not, therefore, avail of the machinery 
under the Act. for the settlement of their dispute. Tfie 
policy of the Act, draws a distinction between those, with 
service of 240 days and more, and other with less, ft was 
not necessary for the management, in the present cases, to 
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comply with the provisions of the Act, before dispensing 
with the services of the petitioners, as claimed by them. 
Hon'blc Supreme Court of India has categorically observed 
in para 159 of a judgement in case of Gujarat Steel Tubes 
Ltd. etc. Vs, Gujarat Steel Mazdoor Sabha and Others AIR 
1980 S.C. page 1896, that policy of the Act draws a distinc¬ 
tion between those, with service of 240 days and more and 
others with less. The workmen with a record of 240 dayi, 
on the roll, arc a class, who have only rights under the 
Industrial la/v. Reliance in this regard can also be placed 
to a judgement, Karnal Central Coop Bank Limited, Karnal 
Vs. the Presiding Officer Industrial Tribunal-cum-Labour 
Court, Rohtak and Others 1994 (1) P.L.R. page 310, State 
Bank of India Vs M. V. Raval 1981 (1) S.L.R. page 831. 
The manager. State Bank of Indore, Kanpur Vs. Presiding 
Officer, Industrial Tribunal (Central) Kanpur and Others 

1990 (60) F.L.R. page 672, Indian Airlines and Sebastian 

1991 (62) F.L.R, page 755, Raj Bahadur Vs. General Manager, 
Food Specialities Ltd. Moga and others 1990 (5) SLR page 
695 and CWP No. 13522 of 1991 Hari Kishan Saini Vs. 
Presiding Officer, Central Government Industrial Tribunal- 
cum-Labour Court, and others of Punjab and Haryana High 
Court decided on 4-3-1992. 

Thus, it would be seen that, of the aforesaid provisions 
of the Act are put together and are analysed in relation to 
the law laid down in the aforesaid judgements, to my 
mind, conclusion is unescupable that workman who had 
not completed 240 days of their service, had no industrial 
rights which can be enforced by the Tribunal under the Act. 
Even the Appropriate Government has not formed a correct 
opinion in sending the reference of those employees who had 
not completed 240 days in view of the D.B. lodgement of 
Hon’blc Punjab und Haryana High Court in Mehar Singh 
Vs. State of Haryana and others 1994 (ii) LLI page 250. 
Thus it would be seen that the contention of the representa¬ 
tives of the workmen are neither tenable nor the judgement 
cited by them would come to their rescue. On the other 
hand, the judgements in Central Coop Bank Ltd. Karnal Vs. 
the Presiding Officer, State Bank of India Vs. M. V. Raval, 
The manager. State Bank of Indore Vs. Presiding Officer 
Industrial Tribunal (Central) Kanpur, Indian Airlines and 
Sebastian and Raj Bahadur Vs. General Manager Food Spe¬ 
cialities Ltd. Moga and a CWP 13522/91 Hari Kishan Sami 
Vs. The Presiding Officer (Supra) arc the complete answer 
to the problem in hand. 


’ In the light of the aforesaid reasons, I can not help observ¬ 
ing, that the workmen can not possible be termed as a 
retrenchees and are not entitled for any benefit under the 
Act. Consequently, there is no merit in the reference 
petitions, and the same are declined. It is held that the 
action of the. management of Oriental Bank of Commerce in 
terminating the services of the workmen is justified and they 
are not entitled to any benefit of the provisions of the Act. 
The appropriate Government be informed accordingly, 

Chandigarh, 

Dated : 10-10-1994. 

M. S. SULLAR, Presiding Officer 


1994 


New Delhi, the 7th December, 1994 

S.O, 3572.—Jn pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal, Chandigarh as shown in the Annexure 
in the industrial dispute between the employers in relation 
to the management of Oriental Bank of Commerce and their 
workmen, which was received by the Central Government on 
5-,12-1994. 

[No. L-12012/457/88-DII A/IR (B-II)I 
V. K. SHARMA, Desk Offlcci 


ANNEXURE 

BEFORE SHR1 M. S. SULLAR, PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT, CHANDIGARH 


I. D. No. 36/89 
Ajit Singh and Others. 

Vs. 

Oriental Bank of Commerce. 

For the Workmen—Mr. Snjai Kosar. 

For the Management—Shri Rajiv Bhatia. 

AWARD 

Dated the 10th of October, 1994 

1. This judgcmcnt/Award shall dispose of all the below 
mentioned connected cases : 


Case No. 

LI. D. No, 36/89 

2. I. D. No, 36-A/89 

3. I. D. No. 36-B/89 

4. 1. D. No. 36-C/89 

5. I, D. No. 36-D/89 

6 . 1. D. No. 36-E/89 


Parties Name 
Ajit Singh Vs. O.B.C. 

Miss Nripjit Kaur Vs. O.B.C. 
Miss Anita Walia Vs. O.B.C. 
Shashi Bala Vs. O.B.C. 

Miss Rajni Bala Vs. O.B.C. 
Devi Lai Vs. O.B.C. 


All the cases were jointly argued by the representatives 
of the parties. Since identical question of law and facts 
are involved in all the cases and in order to avoid repetition, 
to my mind, it would be expedient, in the interest of 
justice, to decide all the cases vide this common judge¬ 
ment. 

2. The matrix of the facts, culminating in the commen¬ 
cement of the present reference are that, all the petitioners 
were appointed on temporary basis, for a specified period, 
against leave vacancies/leave arrangement, the details of 
which have been given in the written statemnt of the manage¬ 
ment. The services of the workmen were terminated by 
the Management. In the wake of industrial disputes raised 
by the workmen, the appropriate government vide No. 
L-12012/457/88-D.II (A) dated 23rd February, 1989, refer¬ 
red the disptue for adjudication to this Tribunal, as to 
whether the action of the Management of Oriental Bunk 
of Commerce, in terminating the services of the workmen and 
not considering trem for further employment, is justified 7 
If not, to what relief are (he concerned workmen entitled 
to ? 
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4 . The case set up by the workmen, in brief, in so far 
as relevant is that, they were appointed as clerks after 
completing the required formalities in the branches of the 
Oriental Bank of Commerce but no appointment letters were 
given to them. They had worked for less than 89 days. Ac¬ 
cording to the workmen, to accommodate some other persons, 
the services of the workmen were terminated without any 
terminafTon order and without following the mandatory pro 
visions of Industrial Disputes Act 1947 (hereinafter referred 
to as the Act) awards/bipartitc settlement, as no compensation 
in lieu "of their termination was paid to the workmen. In 
all, it has been alleged by the woikmcn, that their teinu 
nation is illegal and against the mandatory provisions of 
law. On the footing of aforesaid pleadings, the workmen 
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claimed their reinstatement with back wages, and all othci 
benefits arising there upon, and continuity of service. 

-li. The management contested the claims of the workmen 
and filed written statement, inter-alia, pleading certain preli- 
m nary objections to the etfeci, that the workmen were never 
engaged against any permanent vacancies. They were appoin¬ 
ted purely on temporary basis and tor specific period, tis 
detailed (in aitncxurc 2) of the written statement. According 
to the management, the Workmen httVS hot put ill Continuous 
service ot 240 days, None of the workmen had worked tor 
more than 8V days, St) they have no locuN-standi-to maintain 
rhcii claims. The case set up by the management is that, 
the workmen arc guilty of latches. It is next stated that for 
the posts of clerk-cadre in the bank, recruitments are made 
through the medium of Banking service recruitment Board, 
who conducts tests, interview etc. and thereafter, sponsored 
the candidates for regular appointments in the bank. There 
wcic no permanent vacancies, and the workmen were appoin¬ 
ted only on temporary basis for the specified period, either 
in exigencies of work or leave arrangement, ns permissible 
in the Bipartite Settlement of 1966. It Will not bo out of 
place to mention here, that the management has stoutly 
denied the other allegations Of the workmen. In all, it hus 
been alleged that since none of the workmen had completed 
continuous service of 240 days, So, they have no industrial 
rights. That being so, the management prayed for the dis¬ 
missal of the present references. It may be added here that, 
Slid Arvind Kumar, the then Ld. Presiding Officer, bifurcated 
the present reference No. 1 1. D. 36/89 Into I. D, 36 and 
1. D. 36-A to 36-E of 1989, vide his order dated 20-4-1993, 

6 . Controverting the allegations of the written statement, 
and reiterating the stand taken in the respective claim state¬ 
ment, workmen filed the replications. 

7. The cases were fixed for proper orders on 14-6-1994, 
us no Presiding Officer took over the charge and the cases 
were slated for 24-8-1994. On that day, learned representa¬ 
tive appearing on behalf of the Management, contended with 
some amount of vehemence, that reference/petition are not 
maintainable,, and submitted, that preliminary objection taken 
by the management, in the written statements ,in this direc¬ 
tion, be decided first. Faced with the situation, learned rep¬ 
resentatives for workmen, sought time for arguments on 
the question of the maintainability of the reference/ 
petitioii;. 

8 . Having heard the representatives of the parties, having 
gone through, the record of the case and after bestowal 
of thoughts on the entire matter, to my mind, there is no 
merit in the reference /petitions which deserve dismissal. 

9. The facts of all the cases are neither intricate, nor 
in dispute. According to the workmen, their services have 
been terminated without complying with the mandatory 
provisions of law. and they are entitled for re-instatement 
under the Act. While on the other hand, according to the 
management, none of the workman had put in continuous 
service of more than 89 days and their appointments were 
purely on temporary basis for a specific period. The work¬ 
men had no industrial rights under the Act, The undisputed 
facts, rather admitted, cases of the parties are that ’none’ 
of the workmen, had put in continuous service of more 
than 89 days, 

9. Now, the short and significant questions, though 
important, arises for determination in these cases are, whe- 
their workmen arc entitled to any relief, as contemplated under 
chapter VA of the Act. Section 25-F of the Act postulates 
tjat no workman employed in any industry who has been in 
continuous service for not less than one year under an 
employer shall be retrenched by that employer unless (a) 
the workman has been given one month's notice In writing, 
indicating the reasons for retrenchment and the period of 
notice has expired, or (he workman has been paid in lieu of 
such notice, wages for the period of the notice, (b) the 
workman has been paid, at the time of retrenchment, 
compensation, which shall be equivalent to fifteen days 
average pay for every completed year of continuous service 
or any part thereof in excess of six months; and (c) notice 
in the prescribed manner is served on the appropriate Govern¬ 
ment or such authority as may be specified bv the appropriate 

lOVernment by notification in the Official Gazette. 
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Section 25-H of the Act provides that where any work¬ 
men are retrenched, and the employer proposes to take 
into his employment any person, he shall ,in such manner 
us may he prescribed, give an opportunity (to the retrenched 
workmen, who are citizen of India to offer themselves for 
re-employment, and such retrenched workmen) who offer 
themselves for re-employment shall have preference over 
other persons. 

Chapter VA Of the Act deals With the retrenUhment of 
an employee, 

Section 25-6 lays down that a workman shall be said 
to he in continuous Service for a period if he has for that 
period in uninterrupted service, including service which 

may be interrupted on account of sickness or authorised 
leave or an accident Or a strike which is not illegal, of a 

lock out or a cessation of work which is not due to any 

fault On the part of the workmen. Sub-clause (b) of that 
section sayr, hat where a workman is not in continuous 

set vice within the meaning of Clause (1) for a period of one 
year or six months he shall be deemed to be a continuous 
service under an employer for a period of one year. If 
the workman, during which calculation is to be made, 
has actually worked under the employer for not less 240 
days. 

The retrcnchtnent has been defined under section 2tpo) 
of the Act to mean the termination by the employer of 
th service of a workman for any reason whatsoever, otherwise 
than as a punishment inflicted by way of disciplinary action 
but does not include (bb) termination of services of a 
workman as a non renewal of contract between the employer 
and the workman concerned. 

11. Thus it would be seen that a combined reading of the 
provisions mentioned above would go to show thot retrenched 
persons are those persons, who hud put in 240 days of 
continuous service. Admittedly, as mentioned above none 
of the workmen have completed more than 89 days, so, to 
my mind, they canont possibly be termed as retrenchee 
so as attract the benefits provided U/S 25-F, G and H of 
the Act. 

12. The sole contention of the representative of the work¬ 
men that since the workmen were appointed by the manag- 
ment for specified period and their services were terminated 
without complying with (he mandatory provisions of the Act, 
so they are entitled for reinstatement, is neither enable nor 
the judgements relied upon by them in Hindustan Steel Ltd. 
Vs. State of Orissa and Others 1976 (33) FLR 257, Kuruk- 
shetru Co-op. Bank l td. and Slate of Haryana and Others 
in CWP No. 1261 of 1989, Rujbir Singh and Others Vs, 
Slate of Haryana, 1983 (1) S.L.R. 38, the Municipal Commit¬ 
tee Gobindgarh Vs. The Presiding Offiyer Labour Court, 
Patiala 1993 (3) S.L.R. 265 flfc applicable to the facts of 
the present cases. The crux of the proposition of law laid 
down in Hindustan Steel Ltd. Vs, Stale of Orissa and Others. 
Ktirukshetra Co-op Bank Ltd. and State of Haryana and 
Others and Rajbir Singh and Others Vs. Slate of Haryana 
case (Supra) is that, non compliance of Section 25-F would 
entitle the employee to be reinstated in service with full 
back wages and in those cases, the workmen had already 
completed more lhan 240' days of continuous service, with 
notional breuks, which was held to be unfair labour practice. 
Possibly, no one can dispute about the proposition of law 
laid down in the aforesaid judgements, The same would 
not come to the rescue of The workmen, as they hud not 
completed more than 89 days of service in the present case 
and their appointments were for a specified period, in the 
above mentioned judgements, it had not been disputed 
that the retrenchees had already completed 240 days of their 
service, It is now well settled that, if a workman had 
not put in 240 days of service, they have no industrial rights 
undei the Act, and cannot, therefore, avail of the machinery 
under the Act, for the settlement of their dispute. The 
policy of the Act, draws a distinction between those, with 
service of 240 days and more, and other with less. It was 
not necessary for the management, in the present cases, to 
comply with the provisions of the Act, before dispensing 
with the services of the petitioners, as claimed by 
them. Hon’blc Supreme Court of India has categorically 
observed in para 159 of a judgement in case of Gujarat 
Slee| Tubes Ltd etc. Vs. Gujarat Steel Mazdoor Sabha and 
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Olhets AIR 1989 S.C. page 1896, that policy of the Act 
draws a distinction between those, with service of 240 days 
on the roll, ure a class, who have only rights under the 
Industrial law. Reliance in this regard can also be placed 
td a judgement, Kurnnl Central Coop Bank Limited, Karnal 
Vs. the Presiding Officer Industrial Tribuual-cum-Labour 
Court, Rohtak and others 1994 (1) F.L.R. page 310, Statf 
Bank of India Vs, M. V. Raval 1981 (1) S.L.R. page 831. 
The manager. State Bank of Indore, Kanpur Vs. Presiding 
Officer, Industrial Tribunal (Central) Kanpur and others 

1990 (6) F.L.R, page 672, Indian Airlines and Sebastian 

1991 (62) F.L.R. page 735, Raj Bahadur Vs. General Manager, 
Food Specialities Ltd. Mo ga and others 1990 (5) SLR page 
693 and CWP N3~13J2K of 1991 FTari Kishan Saini Vs. 
Presiding Officer, Central Government Industrial Tnbunal- 
cum-Labour Court, and others of Punjab and Flaryana High 
Court decided on 4-3-1992. 

Thu#, it Would be seen that, if the aforesaid provisions 
of the Act are put together and are analysed in relation to 
the law laid down in the aforesaid judgements, there to my 
mind, conclusion is unescapable that workmen who had 
not completed 240 days of their service had no industrial 
righls, which can be infOrced by the Tribunal under the Act. 
Even the Appropriate Government has not formed a correct 
opinion in sending the reference of those employees who had 
not completed 240 days in view of the D.R. ludgement of 
Hon'ble Punjab and Haryana High Court in Mchar Singh 
Vs. State of Haryana and other 1994 (ii) LLJ page 230. 
Thus it would be seen that the contentions of the represen¬ 
tatives of the workmen are neither tenable nor the judge¬ 
ment cited by them would come to their rescue. On the 
other hand, the judgements in Central CoOp Bank Lfd. 
Karnal Vs. the Presiding Officer, State Bank of India Vs. 
M. V. Rftval, The manager, State Bank of Indore Vs. Presid¬ 
ing Officer Industrial Tribunal (Central) Kanpur, Indian Air¬ 
lines and sehastian and Raj Bahadur Vs. General Manager 
Food Specialities Lfd. Moga and CWP 13522/91 Harl 
Kishan Saini Vs. The Presiding Officer (Supra) are the 
complete answer to the problem in baud' 

In the light of the aforesaid reasons, I cun not help 
observing, that the workmen can not possibly be termed 
as a retrenchees ond arc not entitled for any benefit Under 
tlie Act. Consequently, there is np merit In the reference 
petitions, and the same are declined. It is held that the 
action of the management of Oriental Bank of Commerce in 
terminating (he services of the workmen is justified and they 
arc not entitled to any benefit of the provisions of the Act. 
The appropriate Government be informed accordingly. 

M. S. SULLAR, Presiding Officer 

CHANDIGARH, 
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New Delhi, the 7th December, 1994 

S.O. 3573.—In pursuance of Section 17 of the Industrial 
Disputes Act, (947 (14 of 1947), the Central Government 
hetehy publishes the a waul of lire Central Government In¬ 
dustrial Tribunal, Chandigarh as shown in the Annexure In 


the Industrial Dispute between the employers in relation to 
the management ot Oriental Bank of Commerce and their 
workmen, which was tcceived by the Central Government 
on 5-12-1994. 

[No. 1 12012/46(i/89-D,IKA)/IR(B-II)l 
V. K. SHARMA, Desk Officer 


ANNEXURE 

BEFORE SHR1 M- S. SULLAR, PRESIDING OFFICER, 

CENTRAL GOVERNMENT INDUSTRIAL TR1BUNAL- 

ccm-labour court, Chandigarh 

LD. No, 36/90 

Shri Darshun Singh and Others. 

Vs. 

Oriental Bank of Commerce. 

For the Workmen : Shri D. R. Kaith. 

For the Management: Shri N, K. Zakhmi. 

AWARD 

Dated, the 10th October, 1994 

The matrix of the facts, culminating in the commencement 
of the present reference ure that, all the petitioners were 
appointed on temporary basis, for a specified period, against 
leave vacancies/leave arrangement, the details of which 
have been given in the written statement of the Management, 
The services of the workmen were terminated by the Man¬ 
agement. In the wake of industrial disputes raised by the 
workmen, the appropriate government vide No. L-12012/ 
460/89-D.II-A dated the 21st March, 1990, referred the dis¬ 
pute for adjudication to this Tribunal, as to whether the 
action of the Management of Oriental Bank of Commerce, 
in terminating the Services of the workmen and not consider¬ 
ing them for further employment, is justified 7 If not, to 
what tefief are the concerned w orkmen entitled to ? 

The case set up by the workmen, in brief, in so far as 
relevant is that, they were appointed as clerks after com¬ 
pleting the required formalities In the branches of th,c Oriental 
Bank of Commerce but no appointment letters were given 
to them. They had worked for less than R9 days. According 
to the workmen, to accommodate some other persons, the 
services of the workmen, wete terminated without any termi¬ 
nation order and without following the mandatory provisions 
ot Industrial Disputes Act. 1947 (hereinafter referred to as 
the Act) awards/bipirf(itd' Settlement, as no compensation in 
lieu of their termination Was paid to the workmen. In all, 
it has been alleged by the workmen, that their termination 
is illegal and against ihe mandatory provisions of law. On 
the footing of aforesaid Headings, the workmen claimed their 
reinstatement with back W'apes. Hnd all other benefits arising 
there upon, and continuity of service. 


The management contested the claims of the workmen 
and filed Written Statement, inler-alia, pleading, certain pre¬ 
liminary objections to the effect, that the workmen were 
never engaged against any permanent vacancies. They were 
appointed purely on temporary basis nnd tor specific period, 
as detailed in the Written Statement. According to the 
management, the workmen have not put in continuous service 
of 34A days. None of the workmen had worked for more 
than 89 days. So they hare no locus-standi to maintain their 
claim#- 1 he case set un hv the management is that, the 
workman are guilty of latches. It is next stated that for th<* 
post-s of clerk-cadre ip the bank, recruitments are made 
through the medium of banking service recruitment board, who 
conducts tests, interview etc. and therefater, sponsored the 
candidates for regular appointments in the bank. There were 
no permanent vacancies, nnd the workmen were appointed 
only on temporary basis for the specified period, either in 
exigencies of work or leave arrangement, as permissible in 
the Bipartite Settlement of 1966. It will not be out of place 
to mention here, that the management has stoutly denied th* 
other allegations of the Workmen. In all, it has been alleged 
that since none of the tyorkrtign had completed continuous 
scrvxe Of 7,40 days, so. thev have no industrial right. That 
being so, the management prayed for the dismissal of the 
present reference, 
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Contiwertnig (he allegations of the written statement and 
reiterating the stand taken in the respective claim statement, 
workmen tiled the replication. 

t he case was iixed for proper orders on 14-6-1994, as no 
Presiding Officer took over the charge and the case was stated 
lot 24-8-199*1. On that day, learned representative, appearing 
on behalf ot the Management, contended with some amount 
ol vehemence, that reference/petition is not maintainable, 
and submitted that preliminary objection taken by the mon- 
ngement, in the written statements, In this direction, be decid¬ 
ed first. Faced with the situation, learned representatives for 
workmen, sought time for arguments on the question of the 
maintainability ot the tcfercnce/petitions. 

Having hoard the representatives of the parties, having 
gone through the record of the case and after bestowal ot 
thoughts on the entire matter, to my mind, there is no merit 
in the reference /petitions which deserves dismissal. 

The facts of all the cases are neither intricate, nor in 
dispute. According to the workmen, their services have been 
terminated without complying with the mandatory provisions 
ot law. and they are entitled for re-instatement under the 
Act, While on the other hand, according to the management, 
none of the workman had put in continuous service of more 
than 89 days and their appointments were purely on tem¬ 
porary basis for u specific period. The workmen had no 
industrial rights under the act. The undisputed facts, 
rather admitted, cases ot the parties are that ‘none’ of the 
workmen, had put in continuous service of more than 89 
days. p.iliJ 

Now, the short and significant questions, though important, 
arise for determination in these cases are, whether workmen 
are entitled to any relief, as contemplated under chapter V-A 
of the Act. Section 25-F of the Act postulates, that no 
workman employed in any industry, who has been in con¬ 
tinuous service for not less than one year under an employer, 
shall be retrenched hy that employer unless (a) the workman 
has been given one month's notice In writing, indicating the 
reasons for retrenchment and the period of notice has ex¬ 
pired, or the woikman has been paid in lieu of such notice, 
wanes for the period of the notice, (b) the workman has 
been paid, at the time of retrenchment, compensation, which 
shall be equivalent to fifteen days average pay for every 
completed year of continuous service or any part thereof 
in excess of six months, and (c) notice in the prescribed 
manner is served on the appropriate Government or such 
authority as mav be specified bv the appropriate Govern¬ 
ment by notification in the official gazette. 

Section 25-H of the Act piovides that where any workmen 
are retrenched, and the employer proposes to take into his 
employment any person, he shall, in such manner as may 
be prescribed, give an opportunity (to the retrenched work¬ 
men who are citizen of India to offer themselves for re- 
emoloyment. Hnd such retrenched workmen) who offer them¬ 
selves for re-employment shall have preference over other 
persons. 

Chapter VA of the Act deals with the retrenchment ot 
an employee. 

Section 25-B lays down that a workman shall he said 
to he in continuous service for a period if he has for that 
period in uninterrupted service, including service which may 
he interrupted on account of sickness or authorised leave 
or an accident or a 'trike which is not illegal, or a lock 
nut or a cessation of work which is not due to any fault 
on the part of the workman. Sub-clause (2) of that section 
siys that where a workman is not in continuous service within 
the meaning of Clause (1) for a period of one year or six 
months he shall be deemed to be a continuous service under 
an employer for a period of one year, If the woikman, 
during which calculation is to be made, has actually worked 
under the employer for not less 240 days. 

The retrenchment has been defined under section 2(oo) 
of the Act to mean the termination by the employer of 
the service of a workman for anv reason what-so-ever, other¬ 
wise than as a punishment inflicted by tfray of disciplinary 
actum hut docs not include (bb) termination of service of a 
workman as a non renewal of contract between the employer 
and the workman concerned, 
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11. Thus it would be seen that combined heading of the 
provisions mentioned above w'ould go to show that retrenched 
persons are those persons, who had put in 240 days of 
continuous setvice. Admittedly, as mentioned above, nono 
ot the workmen have completed more than 89 days, so, to 1 
my mind, they can not possibly be termed as retrenchee so 
as to attract the benefits provided U/S 25-F, G & H of the 
Act. 

12. The sole contention of the representative of the work¬ 
men that since the woikmen were appointed by the manage¬ 
ment for specified period and their services were terminated 
without complying with the mandatory provisions of the Act, 
so they are entitled for ie-instatement^ is neither tenable nor 
the judgements relied upon by them in Hindustan Steel Ltd. 
Vs. State of Orissa and Olheis 1976 (33) FLR 257, Kuruk- 
shetra Co-op. Bank Ltd. and State of Haryana and Others 
in CWP No. 11261 of 1989, Rajbir Singh and Others Vs. 
State of Haryana, 1983 tl) S.L.R. 38, the Municipal Com¬ 
mittee Ciohindenrh Vs. The Presiding Officer, Labour Court, 
‘A'tljia 1993 (3) S.L.R. 265 are applicable to the facts o' 
the present cases. The crux of the proposition of law laid 
down in Hindustan Steel Ltd. Vs. State of Orissa and Others. 
Krukshetra Co-op. Bank I.td. and State of Haryana and 
Others and Rajbir Singh and Others Vs. State of Harayan 
case (Supra) is that, non compliance of Section 25-F would 
entitle the employee to be reinstated in service with full 
back wages and in those cases, the workmen had alreaffv 
completed more than 2-10 days of continuous service, with 
notional breaks, which was held to be unfair labour practice. 
Possiblv, no one can dispute about the proposition of law 
laid down in the aforesaid judgements. The same would not 
come to the rescue of the workmen, as they had not com¬ 
pleted more than 89 days of service in the present cases 
and their appointments were for a specified period. In the 
above mentioned judgements, it had not been disputed that 
the retrenchees had already completed 240 days of their 
service. It is now well settled that, if a workman had not 
put in 240 days of service, they have no industrial rights 
under the Act. and can not, therefore, avail of the machinery 
under the Act, for the settlement of their dispute. The 
policy of the Act, draws a distinction between those, with 
service of 240 days and more, and other with less. It was 
not necessary for the management, in the present cases, to 
comply with the provisions of the Act, before dispensing 
with the services of the petitioners, as claimed by them. 
Hon’Mc Supreme Court of India has categorically observed 
in pat a 159 of a iudpemcnt in case of Gujarat Steel Tubes 
1 td etc. Vs Guiarat Steel Mazdoor Sahha and Others AIR 
1980 S.(\ pHge 1896, that policy of the Act draws a dis¬ 
tinction between those, with service bf 240 days and more 
and others with less. The workmen with a record of 240 
days, on the roll. Hre a class, who have onlv rights under 
the Industrial Law. Reliance in this regard can also he 
placed to a judgement. Kafnnl Central C-Op, Bank Limited, 
Kamal Vs, The Presiding Officer, Industrial Tribunal-cum- 
I abour Cobrt. Rohtak and Others 1994 (1) P.T .R. pane 310, 
State Bank of India Vs. M. V. Raval 1981 (1) S.L.R. page 
831, The Manager. State Bank of Indore, Kannur Vs. Pre¬ 
siding Officer, Industrial Tribunal (Central) Kanpur and others 

1990 (60) F.T..R. page 672. Indian Airlines and Sebastian 

1991 (62) P.1..R. page 755, Ra| Bahadur Vs. General Mana¬ 
ger, Food Specialities Ltd.. Mora and others I99f> (5) SLR 
page 695 and CWP No, 14522 of 1991 Hari Kishan Sajni Vs. 
Presiding Officer. Central Government Industrial Tribunal- 
eum-T ahour Court, and others of Punjab and Harvana High 
Court decided on 4-3-1992. 


Thus, it would be seen that, if the aforesaid provisions 
of the Act are put together and arc analysed in rlation to the 
law laid down in the aforesaid judgements, then to mv mind; 
conclusion is unescapnhle that workmen who had not com¬ 
pleted 240 days of their service, had no industrial rights, 
which can be enforced bv the Tribunal under the Act. Fven 
the Appropriate Government has not formed a correct opinion 
in sending the reference of those employees v(ho had not 
completed 240 davs in view of the D. B. Judgement of 
Hon'ble Punjab and Hatvana High Court in Mehnr Sineh 
Vs. State of Haryana and others 1994 (ij) T T I nape 750. 
Thus it would be seen that the contentions of the represen¬ 
tatives of the workmen are neither tenable nor the indtte- 
mepts cited bv them would come to their rescue On the 
other hand, the judgements in Central Co-on. Bank T td„ 
Kgrnn] Vs. The Presiding Officer, State Rank of India Vs. 
M, V. Raval, The Manager, State Bank of Indme Vs, Pro- 
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v siding Officer, Industrial Tribunal (Central) Kanpur, Indian 
Airlines and Sebastian and Raj Bahadur Vs, General Manager 
hood Specialities l td,, Moga ad CWP 13522/91 Hari Kishan 
Saini Vs. I he Presiding Officer (Supra) are the complete 
onswer to the problem in hand. 

In die light ul die ul'uifFuid reasons, I can not help ab¬ 
aci vhifi, that the workmen can not possibly be termed as a 
retrenchees and me not entitled for any benefit under the 
Act. (. onscucntly, there is no merit in the reference peti¬ 
tions, and the same are declined. It is held that the action 
of the management of Oriental Bank of Commerce in termi¬ 
nating the services of the v, oik men is justified and the^ are 
not entitled to nnv benefit of the provivon;. of the Act. The 
appropriate Government, be informed accordingly. 

CliHndifiurh, 

Haled, 10-10-1994. 

M- S. SUI.I.AR, Presiding Olficer 
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New Delhi, the 7th December, 1994 


5 . l.D. 139-E/R9 Satinder Kumar Vs. O.B.C. 

6 . I D. No. 36/SO Ajit Singh Others Vs. O.B.C. 

All the cases were jointly argued by the lepdesentatives of 
the pmties. Since identical qrestions of law and facts are 
involved in all the cases and in order to avoid repition, to 
my mind, it would be expedient, in the interest of justice 
to decide all the cases vide this common judgement. 

2. The matrix of the facts, culminating in the commence¬ 
ment of the present reference are that, all the petitioners 
were appointed on temporary basis, for a specified period, 
ogainst leave vacancies'leave arrangement, the details in 
which have been given in the written statement of the manage¬ 
ment. The services of the workmen were terminated by the 
Management. In the .wage of industrial disputes raised by the 
woikmen, the appropriate government vide No. L-12012/ 
685. K8-D.il (Al dated the 28th August, 1989 referred the dis¬ 
pute for adjudication to this Tribunal, as to whether the 
action of the Management of Oriental Bank of Commerce, 
in terminating the services of the workmen and not consider¬ 
ing them for further employment, is justified ? If not, to 
what relief are the concerned workmen entitled to ? 

4. The case set up by the workmen, in brief, in so far 
as relevant is that, they were appointed as clerks after com¬ 
pleting the required formalities in the branches of the Oriental 
Bank of Commerce butu uno appointment letlcrs were given 
to them. They had worked for less than 89 days. According 
to llie workmen, to accommodate some other persons, the 
services of the workmen were terminated without any termi¬ 
nation order and without following the mandatory provisions 
ot Industrial Disputes Act, 1947 (hereinafter referred to as 
the Act) uwunls-'bipartite Settlement, as no compensation 
in lieu of their termination was paid to the workmen. Jn all, 
it bus been alleged by the workmen, that their termination 
is illegal and against the mandatory provisions of law. On 
the footing of aforesaid pleadings, the workmen claimed'their 
reinstatement with back wages and all other benefits arising 
there upon, and coritinuity of service. 


S.O. 35/4.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal, Chandigmlh us shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management ol Oriental Bank of Commerce and then 
workmen, which was rcceivel by the Central Government on 
5th December, 1994. 

[No. L-12012/685/88-0.11 A/1R0J ID] 
V. K. SHARMA, Desk Officer 


ANNEXURE 

BEFORE. SHRI M. S SIJLLAR, PRESIDING OFFICER, 
CENTRAL GOVERNMENT 1 , INDUSTRIAL TR1BUNAE- 
CUM-EABOUR COURT, CHANDIGARH 


IT). No, 138/89 
Kumari Arilim Chadhu and Others 
Vs. 

Oriental Bank of Commerce 
Lor the Workmen—Shri R. K. Chopra, 
For the Managemcn*—Shri Rajiv Bhatia 


AWARD 

Dated, the IDth October, 1994 


1 This judgement/Award shall dispose of all the below 
mentioned connected cases : 


C ase No. 


Parties Name 


1. 1.1). 138 A 89 

2. I.D H8-B/89 

3. ID. 138-0 89 


Miss Anita Rani Vs, O.B.C 
Sutish Kumar Vs. O.B.C 
Miss Vinod Bala Vs. O.B.C. 


4 i D. 138-0/89 Pardeep Kumar Vs. O.B.C 


5. The management contested the claims of the workmen 
and filed written statement, inter alia, pleading certain pre¬ 
liminary objections to the effect, that the workmen were 
never engaged against nnv permaent vacancies. They were 
appointed pnrslv on temporary basis and for specific period, 
as detailed iu the written statement. According to the man¬ 
agement, the workmen have not put in continuous service 
of 240 days. None of (lie workmen hud worked for more 
than 89 days, so they have no locus-standi to maintain their 
claims. The case set up by the management is that, the 
workmen are guilty of latches, It is next stated that for the 
posts of clerk-cadre in the bank, recruitment arc made 
through |hc medium of Banking scdvice recruitment Board, 
who conducts tests, interview etc. and thereafter, sponsored 
the candidates for regular appointments in the bank. There 
were no permanent vacancies, and the workmen were an 
pointed only on temporary basis for the specified period, 
cither in exigencies of work of leave arrangement, as per¬ 
missible in the Bipartite Settlement of 1966. Tt will not he 
out of place to mention here, that the management lias stoutly 
denied the other allegations of the workmen, In all, it has 
been alleged that since none of the workmen had completed 
continuous service of 240 days, so, they have no industrial 
rights. That being so, the management prayed for the dis¬ 
missal of the present references. It may he added here I hat. 
Shri Arvind Kumar, the then l,d. Presiding Officer, bifurcated 
the present refeirnce No. I.D. 138/89 into I.D. 138 an^ 1 
1 D. 138-A to I. D 138-D of 1989, vide his order dated 20th 
April. 1993. 

6 . Controverting the allegations of the written statement 
and icitecating the stand taken in the respective claim state¬ 
ments, workmen filed the replications. 

7. The cases were fixed for proper orders on 14th lune 
1994. as no Presidme Officer took over the charge and the 
cases were slated for 24th August. 1994. On that dav learned 
representative, appearing on behalf of the Management, con¬ 
tended with some amount of vehemence, that reference/ 
petitioners are not maintainable, and submitted that preliminary 
objection taken by the management, in the written statements. 
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in this direction, Ire decided first. Faced with the situation, 
learned representatives for workmen, sought time for argu¬ 
ments on the question of the maintainability of the reference/ 
petitions. 

8 . Having heard the representatives of the parties, having 
gone through, the record of the case and after bestowal of 
thoughts on the entire matter, to my mind, there is no 
merit in the reference/petitions which deserve dismissal. 

9. The facts of all the cases are neither intricate, nor in 
dispute. According to the workmen, their services have been 
terminated without complying with the mandatory provisions 
of law, and they arc entitled for re-instateraent under the 
Act. Whiie on the other hand, according to the management, 
none of the workman had put in continuous service of more 
than 89 days and their appointments weie purely on tempo¬ 
rary basis for a specific period. The workmen had no indus- 
tdial rights under the Acl. The undisputed facts, rather ad¬ 
mitted, cases of the parties are that ‘none’ of the workmen, 
had put in continuous service of more than 89 days. 

9. Now, the short and significant questions, though import¬ 
ant, arise for determination in these cases are, whether work¬ 
men are entitled to any relief, as contemplated under chapter 
V-A of the Act. Section 25-F of the Act postulates that no 
workman employed in any industry, who has been in conti¬ 
nuous service for not less than one year under an employer, 
shall be retrenched by that employer unless (a) the workman 
lias been given one month’s notice in writing, indicating the 
reasons tor letrenchment and the period of notice has ex¬ 
pired, or the workman has been paid in lieu of such notice, 
wages for the period of notice, (b) the workman has been 
paid, at the time of retrenchment, compensation, which shall 
lie equivalent to fifteen days average pay for every completed 
year of continuous service or any part thereof in excess of 
six months and (c) notice in the prescribed manner is served 
on the appropriate Government or such authority as may 
be specified by the fiapropriatc Government by notification 
in the oilicial Gazette. 

Section 25-H of the Act provides that where’ any work¬ 
men are retrenched, and the employer proposes to lake into 
his employment any person, he shall, in such manner as may 
be prescribed, give an opportunity (to the retrenched workmen 
who are citizen of India to offer themselves for re-employ- 
ment, and such retrenched workmen) who offer themselves 
for re-employment shall have preference over other persons. 


Chapter VA of the Act deals with the retrenchment of an 
employee. 

Section 25-1) lays down that a workman shall be said 
to be in continuous service for a period if he has for thnt 
period in uninterrupted service, including service which may 
be interrupted on account of sickness or authorised leave or 
an accident or a strike which is not illegal, or a lock-out or 
a cessation of work which is not due to any fault on the 
part of the workman. Sub-clause (2) of that section says that 
where a workman is not in continuous service within the 
meaning of Clause (1) for a period of one year or six months 
he shall be deemed to be n continuous service under an 
employer for in a period of one year. If the workman, during 
which calculation is to be made, has actually worked under 
the employer for not less than 240 days. 

The retrenchment has been defined under section 2(oo) of 
the Act to mean the termination by the employer of the -.cr- 
vice of a workman for any reason what-so-cver, otherwise 
than as a punishment inflicted by way of disciplinary action 
but does not include (bb) termination of service of a workman 
as a non renewal nf contract between the employer and the 
workman concerned, 

II . Thus it would he seen that » combined reading of the 
piovisions mentioned above would go to show that retrenched 
persons are those persons, who had put in 240 days of 
continuous seivicc. Admittedly, as mentioned above, none of 
the workmen have completed more than 89 days, so, to my 
mind, they can not possibly lie termed as retrenchee so as 
to attract the benefits provided U/S 25-F, G & H of the 
Act. 


12. The sole contention of (he representative of the work¬ 
men that since the workmen were appointed by the manage¬ 
ment for specified period and their services were terminated 
without complying with the mandatory provisions of the Act. 
so they arc entitled tor reinstatement, is neither tenable nor 
the judgements relied upon by them in Hindustan Steel Ltd., 
Vs. State of Orissa & Others 1970 (33) FLR 25 Kurukshetra 
Co-Op. Bank Ltd. and State of Haryana & Others in CWP 
No. 11261 of 1989, Rajbir Singh & Others Vs. State of Har¬ 
yana, 1983 (1J S.L.R. 38, the Municipal Committee Gobind- 
garh Vs. The Presiding Officer, Labour Court, Patiala 1993 (3) 
S.L.R. 265 are applicable to ihe facls of the present cases. 
The crux of the proposition ol law laid down in Hindustan 
Steel Lid., Vs. State of Orissa & Others, Kurukshetra Co-Op. 
Bank Ltd. and State of Haryana & Others and Rajbir Singh 
and Others Vs. State of Haryana case (Supra) is that, non 
compliance of Section 25-F would entitle Ibc employee to be 
reinstated in service with full backwagcs and in those cases, 
the workmen had already completed more than 240 days of 
continuous service, with notional breaks, which was held to 
be unfair labour practice. Possibly, no one can dispute about 
the proposition of law laid down in the aforesaid lodgements. 
The same would not come lo the rescue of the workmen, as 
they hud not completed more than 89 days of service in the 
present eases and their appointments were for a specified per¬ 
iod. In the above mentioned iudgements, it had not been 
disputed that the retrenchees had already completed 240 days 
of their service. It is now well settled that, if a workman 
had not put in 240 days of sctvice, they have no industrial 
tights under ihe Act, and can not, therefore, nvail of the 
machinery under the Acl, for the settlement of their dispute. 
The policy of the Act, draws a distinction between those, 
with service of 240 days and more, and other with less. It was 
net necessary for the management, in the present cases, lo 
comply with the provisions of the Act, before dispensing with 
the set vices of the petitioners, as claimed by them, Hon’ble 
Supreme Court of India has categorically observed in para 
159 of a judgement in ease of Gujarat Steel Tubes Ltd. Etc. 
Vs. Gujarat Steel Mazdoor Sabha & Others AIR 1980 S. C, 
page 1896, 'hat policy of the Act draws a distinction bet¬ 
ween those, with service of 240 days and more and others 
with less. The workmen with a record of 240 days, on the 
roll, ar c a class, who have only rights under the Industrial 
law. Reliance in this regal'd can also be placed to a judge¬ 
ment, Karnal Central Co Op. Bank Limited, Karnal Vs. the 
Presiding Officer lndusttial Tribunal-cum-T abour Court. 
Rohtak & Others 1994(1) P.L.R. page 310, Slate Bank of 
India Vs. M. V. Ruval 1981 (1) S.L.R. page 831, The mana¬ 
ger. Stale Bank of Indore, Kanpur Vs. Presiding Officer, In¬ 
dustrial Tribunal (Central) Kanpur and others 1990 (60) F.L.R. 
page 672, Indian Airlines and Sebastian 1991 (62) F.L.R. 
page 755. Rai Bahadur Vs. General Manager, Food Speciali¬ 
ties Ltd. Moga and others 1990 (5) SLR page 695 and CWP 
No, 13522 of 1991 Ifari Kishnn Saini Vs. Presiding Officer. 
Central Govt. Industrial Ttibunal-cum-Lahour Court, and 
others of Punjab &. Haryana High Court decided on 4-3-1992. 

Thus, it would be seen that, if Ihe aforesaid provisions of 
the Act are put together and arc analysed in relation to the 
Jaw laid down in the aforesaid judgements, then to my mind, 
conclusion is escapable that workmen who had not completed 
240 days of their service, had no industrial rights, which can 
be enforced by the liilmnal nndei the Act. Even the Appro¬ 
priate Government has not formed a correct opinion in send¬ 
ing tho reference of those employees who had not completed 
240 days in view of the D. 1). lodgement of Hon’ble Punjab 
and Haryana High Court in Wehar Singh Vs. Stale of Haryana 
and others l l >94iii)LI I pace 250. Thus it would be seen 
that the contentions of the representatives of the workmen 
arc neither tenable nor the indyemerffs cited by tlicm would 
tome to iheir rescue. On (he other band, the judgements in 
Centra] Co-op. Bank Ltd. Karnal Vs. the Presiding Officer, 
State Bank of India Vs. M V. Raval. The manager. State 
Bank of Indore Vs. Presiding Officer Industrial Tribunal 
(Central) Kanpur. Indian Airlines and Sebastian and Raj 
Bahadur Vs. General Manager Food Specialities Ltd. Moga 
and CWP 13522/9] ITari Kishan Saini Vs. The Presiding 
Officer (Supra) are the complete answer to the problem in 
hand. 

In Ihe light of Ihe aforesaid reasons, T can not help obser¬ 
ving, that the workVncn can not possibly be termed as a 
jelienehee.s and arc not entitled for any benefit under Ihe 
Act. Consequently, there is no merit in Ihe reference peti¬ 
tions, and the same are declined. Tt is held that the actidn 
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of the management of Oriental Bank of Commerce in termi¬ 
nating the services of the workmen is justified and they are 
not entitled to any benefit of the provisions of the Act. The 
appropriate Government be informed accordingly. 

CHANDIGARH. 

Dated : 10-10-1994 

M. S. SULLAR. Presiding Officer 
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New Delhi, the 7th December, 1994 

S.O. 3575.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award of 
the Central Government Industrial Tribunal, Chan¬ 
digarh as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of Oriental Bank of Commerce and 
their workmen, which was received by the Central 
Government on 5-12-1994. 

(No. L-12012|748|88 DIIA|1R(B-II) 
V. K. SHARMA, Desk Officer 

ANNEXURE 

BEFORE SH.RI M.S. SULLAR, PRESIDING 
OFFICER, CENTRAL GOVERNMENT IN¬ 
DUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
CHANDIGARH 

ID. No. 3,82189 

Puran Chand & Others. Vs. Oriental Bank of 
Commerce. 

For the Workman.—Sh. Sajal Koser. 

For the Management.—Sh, N. K. Zakhmi. 

AWARD 

Dated the 10th October, 1994 

The matrix of thie facts, culminating in the com¬ 
mencement of the present reference are that, all the 
petitioners were appoint on temporary basis, for a 
specified period, against leave vacancieslleave arran¬ 
gement, the details of which have been given in the 
written statement of the Management. The servi¬ 
ces of the workmen were terminated by the Manage¬ 
ment. In the wake of industrial disputes raised by 
the workmen, the appropriate government vide No. 
I- 12012|748-88-D,II-A dated the 2nd November, 
1989, referred the dispute for adjudication to this 
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Tribunal, as to whether the action of the Manage¬ 
ment of Oriental Bank of Commerce, in terminating 
the services of the workmen and not considering 
them for further employment, is justified? If not, to 
what relief are the concerned workmen entitled to? 

The case set up by the workmen, in brief, in so 
far as relevant is that, they were appointed as clerks 
after completing the required formalities in the 
branches of the Oriental Bank of Commerce but 
no appointment letters were given to them. They 
had worked for Jess than 89 days. According to the 
workmen, to accommodate some other persons, the 
services of the workmen, were terminated without 
any termination order and without following the 
mandatory provisions of Industrial Disputes Act 
1947 (hereinafter referred to as the Act) awardsl 
bipartite Settlement, as no compensation in lieu of 
their termination was paid to the workmen. In all, 
it has been alleged by the workmen, that their ter¬ 
mination is illegal and against the mandatory provi¬ 
sions of law. On the footing of aforesaid pleadings, 
the workmen claimed their reinstatement with back 
wages, and all benefits arising there upon, and con¬ 
tinuity of service. 

The management contested the claims of the work¬ 
men and filed Written Statement, inter-alia, pleading, 
certain preliminary objections to the effect, that the 
workmen were never engaged against any permanent 
vacancies. They were appointed purely on tempo¬ 
rary basis and for specific period, as detailed (in 
annexure) of the Written Statement. According 
to the management, the workmen have not put in 
continuous service of 240 days. None of the work¬ 
men had worked for more than 89 days, so they 
have no locus-staudi to maintain their claims. The 
case set up by the management is that, the workman 
are guilty of latches. It is next stated that for 
the posts of clerk-cadre in the bank, recruitments 
are made through the medium of Banking service 
recruitment Board, who conducts tests, interview etc. 
and thereafter, sponsored the candidates for regular 
appointment in the bank. There were no permanent 
vacandes, and the workmen were appointed only on 
temporary basis 'for the specified period, either in 
exigencies of work or leave arrangement, as permis¬ 
sible in the Bipartite Settlement of 1966. It will 
not be out of place to mention here, that the mana¬ 
gement has stoutly denied the other allegations of 
the workmen. In all, it has been alleged that since 
none of the workmen had completed continuous 
service of 240 days, so, they have no industrial 
rights. That being so, the management prayed for 
the the dismissal of the present reference. 

Controverting the allegations of the written 
Statement and reiterating the stand taken in 
the respective claim Statement, workmen filed the 
replication. 

The cases were fixed for proper orders on 
14-6-1994, as no Presiding Officer took over the 
charge and the cases were .slated for 24-8-1994. On 
that day, learned representative, appearing on behalf 
of the Management, contended with some amount 
of vehemence, that reference|petitions are not main¬ 
tainable, and submitted, that preliminary objection 
taken by the management, in the written state- 
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ments, in this direction, be decided first. Faced 
with the situation, learned representatives for work¬ 
men, sought time for arguments on the question of 
the maintainability of the reference [petitions. 

8. Having heard the representatives of the parties, 
having gone through the record of the case and after 
bestowal of thoughts on the entire matter, to my 
mind, here is no merit in the reference [petitions 
which deserve dismissal. 

9. The facts of all the cases are neither intricate, 
nor in dispute. According to the workmen, their ser¬ 
vices have been terminated without complying with 
the mandatory provisions of law, and they are en¬ 
titled for re-instatement under the Act. While on 
the other hand, according to the management, none 
of the workman had put in continuous service of 
more than 89 days and their appointments were 
purely on temporary basis for a specific period. The 
workmen had no industrial rights under the Act. 
The undisputed facts, rather admitted, cases of the 
parties are that ‘none’ of the workmen, had put in 
continuous service of more than 89 days. 

10. Now, the short and significant questions, 
though important, arise for determination in there 
cases are, whether workmen are entitled to any relief 
as contemplated under chapter V-A of the Act. Sec¬ 
tion 25-F of the Act postulates that no workman em¬ 
ployed in any industry, who has been in continuous 
service for not less than one year under an employer, 
shall be retrenched by that employer unless (a) the 
workman has been given one month’s notice in 
writing, indicating the reasons for retrenchment and 
the period of notice has expired, or the workman 
has been paid in lieu of such notice, wages for the 
period of the notice, (b) the workman has been 
paid, at the time of retrenchment, compensation, 
which shall be equivalent to fifteen days average pay 
for every completed year of continuous service or 
any part thereof in excess of six months; and (c) 
notice in the prescribed manner is served on the 
appropriate Government or such authority as may 
be specified by the appropriate Government by noti¬ 
fication in the official gazette;. 

Section 25-g of the Act provides that where any 
workmen are retrenched, and the employer proposes 
to take into his employment any person, he shall, 
in such manner as may be prescribed, give an op¬ 
portunity (to the retrenched workmen, who are citi¬ 
zen of India to offer themselves for re-employment, 
and such retrenched workmen. who offer themselves 
for re-employment shall have preference over other 
persons. 

Chapter VA of the Act deals with the retrench¬ 
ment of an employee, 

Section 25-B lays down that a workman shall be 
said to be in continuous service for a period if he 
has 'for that period in uninterrupted setvicc, includ- 
ine service which may be interrupted on account of 
sickness or authorised leave or an accident or a 
strike which is not illegal, or a lock out or a cessa¬ 
tion of work which is not due to any fault on the 
part of the workman, Sub clause (2) of that section 


says that where a workman is not in continuous ser¬ 
vice within the meaning of Clause (1) for a period 
of one year or six months he shall be deemed to be a 
continuous service under an employer for a period of 
one year. If the workman, during which calculation 
is to be made, has actually worked under the emp¬ 
loyer for not less 240 days. 

The retrenchment has been defined under section 
2(00) of the Act to mean the termination by the 
employer of the service of a workman for any reason 
what-so-ever, otherwise than as a punishment inflic¬ 
ted by way of disciplinary action but does not include 
(bb) termination of service of a workman as a non 
renewal of contract between the employer and the 
workman concerned. 

11. Thus it would be seen that a combined read¬ 
ing of the provisions mentioned above would go to 
show that retrenched persons are those persons, who 
had put in 240 days of continuous service. Admit¬ 
tedly, as mentioned above, none of the workmen 
have completed more than 89 days, so, to my mind, 
they can not possibly be termed as retrenchee so as to 
attract the benefits provided U|S 25-F, G & H of the 
Act. 

12. The sole contention of the representative of 
the workman that since the workmen w;re appointed 
by the management for specified period and their 
services were terminated without complying with the 
mandatory provisions of the Act, so they are entitled 
for re-instatement, is neither tenable nor the judge¬ 
ment relied upon by them in Hindustan Steel Ltd. 
Vs. State of Orissa & Others 1976 (33) FLR 257, 
Kurukshetra Co-op. Bank Ltd. and State of Har¬ 
yana & Others in CWP No, 11261 of 1989, Rajbir 
Singh & Other u|s. State of Haryana, 1983(1) S.L.R. 
38, the Municipal Committee Gobindgarh vs. The 
Presiding Officer, Labour Court, Patiala 1993 (3) 
S.L.R, 265 are applicable to the facts of the pre¬ 
sent cases. The crux of the proposition of law laid 
down in Hindustan Steel Ltd. Vs. State of Orissa & 
Others, Kurukshetra Co-op. Bank Ltd. and State of 
Haryana & Others and Rajbir Singh and Others Vs. 
State of Haryana case (Supra) is that, non compli¬ 
ance of Section 25-F would entitle the employee to 
be reinstated in service with full backwagcs and in 
htose cases, the workmen had already completed 
more than 240 days of continuous service, with no¬ 
tional breaks, which was held to be unfair labour 
practice. Possibly, no one can dispute about the 
proposition of law laid down in the aforesaid judge¬ 
ments. The same would not come to the rescue of 
the workmen, as they had not completed more than 
29 days of service in the present cases and their ap¬ 
pointments were for a specified period. In the above 
mentioned judgements, it had not been disputed that 
the retrenches had already completed 240 days of 
their services. It is now well settled thar, if a work¬ 
man had not put in 240 days of service, they have 
no industrial rights under the Act, and can not, 
therefore, avail of the machinery under the Act, for 
the settlement of their dispute, The policy of the 
Act, draws a distinction between those, with service 
of 240 days and more, and other with less. It was 
mit necessary for the management, in the present 
eases, to comply with the provisions of the Act, before 
dispensing with the services of he petitioners, as 
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claimed by them. Hon’ble Supreme Court of India 
has categorically observed in para 159 of a judge¬ 
ment in case of Gujarat Steel Tubes Ltd. Etc. Vs. 
Gujarat Steel Mazdoor Sabha & Others AIR 1980 
S.C. page 1896, that policy of the Act draws a dis¬ 
tinction between those, with service of 240 days and 
more and others with less. The workmen with a 
record of 240 days, on the roll, are a class, who 
hereby only rights under the Industrial law. Reliance 
in this regard can also be placed (o a judgement, 
Karnal Central Coop Bank Limited Karnal Vs. the 
Presiding Officer industrial Tribunal-cum-Labour 
Court, Rohtak & others 1994 (1) P.L.R. page 310, 
State Bank of India Vs. M. V. Raval 1981 (1) 

S.L.R. page 831, The manager, Sjatc Bank of Indore, 
Kanpur Vs. Presiding Officer, Industrial Tribunal 
(Central Kanpur and others 1990 (60) F.L.R. page 
672, Indian Airlines and Sebastain 1991 F.L.R, page 
755, Raj Bahadur Vs. General Manager, Food Spe¬ 
cialities Ltd. Moga and others 1990 (5) SLR page 
695 and CP'W No. 13522 of 1991 Hari Kisha-n Saini 
Vs, Presiding Officer, Central Govt. Industrial Tri¬ 
bunal-cum-Labour Court, and others of Punjab & 
Haryana High decided on 4-3-1992. 


Thus it would be seen that, if the aforesaid provi¬ 
sions of the Act arc put together and are analysed 
in relation to the law laid down in the aforesaid judge¬ 
ments, then to my mind conclusion is unescapable 
that workmen who had not completed 240 days of 
their service, had no indusrial rights, which can be 
enforced by the Tribunal under the Act. Even the 
Appropriate Government has not formed a correct 
opinion in sending the reference of those employees 
who had not completed 240 days in view of the D.B. 
Judgement of Hon’ble Punjab & Haryana High 
Court in Mchar Singh Vs. State of Haryana & 
other hand, the judgements in Central Coop. Bank 
seen that the contentions of the representatives of 
the workmen arc neither tenable nor the judgements 
cited by them would come to their rescue. On the 
other hand, the judgements in Central Coop. Bank 
Ltd. Karnal Vs. the Presiding Officer, State Bank of 
India Vs. M. V, Raval, The manager, State Bank 
of Indore Vs. Presiding Officer Industrial Tribunal 
(Central) Kanpur, Indian Airlines and Sebastain and 
Raj Bahadur Vs. General Manager Food Specialities 
Ltd. Moga and CWP 13522)91 Hari Kishan Saini 
Vs. The Presiding Officer (Supra) arc the complete 
answer to the problem, in hand. 


In the light of the aforesaid reasons, T can not 
help observing, that the workmen can not. possibly 
be termed as a retrenches and are not untitled for 
any benefit under the Act. Consequently, there is 
no merit in the reference petitions; and the same 
are decilined. It is held that the action of the mana¬ 
gement of Oriental Bank of Commerce in terminat¬ 
ing the services of the workmen is justified and they 
are not entitled to any benefit of the provisions of 
the Act. The appropriate Government be informed 
accordingly. ? xndHtb? 

CHANDIGARH. 

Dated : 10-10-1994 

M. S. SULLAR, Presiding Officer 


fit fcwfr, 7 fctrKIT, 1994 

44.m.3 570-4>4¥44if44r4 4ftfffi44, 1 947( 1 947 
44 14) 44 urn 17 % 44444 ir 44?t4 U444T 
#41 414 4144 % 444*441 % 444 ffi4T444 
3ftT 44T 44T444 % 4T4 444* 4 ffiifiea; aflsflffiT 
f#4TT 4 %vaT4 44444 4Kflhl4i 4ftt444 % 

4444 4 444f44 44444 44 5-12-94 

44 444 |UT 4T I 

[4fi4T P4- 1 2 0 1 2/ 7 6 4/ 8 7-ttIttir (#t- 2) 1 
4T. L. 441, UfUTUU 


New Delhi, the 7th December, 1994 

S.O. 3576.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award of 
the Central Government Industrial Tribunal, Chandi¬ 
garh as shown in the Ann Mure in the Industrial 
Dispute between the employers in relation to the 
management of Oriental Bank of Commerce and their 
workmen, which was received by the Central Govern¬ 
ment on 5-12-1994. 

[No. L-1 20 12)764187-DII|IR(B-T1) ] 
V. K. SHARMA, Desk Officer 


ANNEXURE 

BEFORE SHRI M.S . SULLAR, PRESIDING OFFICER, 
CENTRAL GOVT. INDUSTRIAL TRIBUNAL-CUM- 
LABOUR COURT, CHANDIGARH 

Case No. I.D. 30/88 

Parful Grander & Others Vs. Oriental bank of Commence. 
For the Wolhman Sir. T.C. Sharma 

For the Management Sh. Rajiv Bhatia 

AWARD 


Dated the 10th October, 1994 


1. This judgeur 
mentioned connected 
Case No. 

1. I.D. No. 30-A/8R 

2. I.D. No. 30-B/88 

3. I.D. No. 30-C/88 

4. I.D. No. 30-D/88 

5. I.D, No. 30-E/88 

6 . I.D. No. 30-F/88 

7. I.D. No, 30-G/88 

8 . I.D.iNo. 30-H/R8 

9. T.D. No. 30-1/78 

10. I.D, No. 304/88 

11. I.D, No. 30-K/88 

12. I.D. No. 30-L/88 


nt/Award shall dispose of all the below 
cases r 

Parties Name 

Vcd Singh Kundu Vs. O.B.C. 

Om Parkash Vs. O.B.C. 

Harish Kumar Jain Vs. O.B.C. 
Madan LaliVs. O.B.C. 
SushmaiSharma Vs. O.B.C. 
Narerh Kumar Vs. O.B.C. 

Om Parhash Vs. O.B.C. 

Anil Kumar Goel Vs. O.B.C. 

Miss Umcrh Kumari Vs. O.B.C. 
Surendera Bhatia Vs. O.B.C. 

Mi kesh Kumar Vs. O.B.C. 

Anil Kumar Bansal Vs, O.B.C. 


All the cases were jointly argued by the representativer 
of the parties. Since identical question of law and facts are 
involved in all the eases and in order to avoid repetition, to 
my mind, it would be expedient, in the interest of justice, to 
decide all the cases vide this common judgement, 

2. Tile matrix of the facts, culminating in the com 
mencement of the present reference are that, all the 
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pelilinners were appointed on temporary basis, ior a 
specified period, against leave vacancies!leave arrange¬ 
ment, the details of which have been given in the 
written statement of the management. The services of 
the workmen were terminated by the Management, 
In the wake of industrial disputes raised by the work¬ 
men, the appropriate government vide No, L-120121 
76411 [87-D, 11(A) dated the 12th July, 1988 referred 
the dispute for adjudication to this Tribunal, as to 
whether the action of the Management of Oriental 
Bank of Commerce, in terminating the services of the 
workmen and not considering them for further 
employment, is justified ? If not, to what relief are the 
concerned workmen entitled to ? 

4. The case set up by the workmen, in brief, in so 
far as relevant is that,'they, were appointed as clerks 
after completing the required fotmalities in the bran¬ 
ches of the Oriental Bank of Commerce but no 
appointment letters were given to them. They had 
worked for less than 89 days. According to the 
workmen, to accommodate some other persons, the 
services of the workmen were terminated without any 
termination order and without following the manda¬ 
tory provisions of Industrial Disputes Act, 1947 
(hereinafter referred to as the Act) awards [bipartite 
Settlement, as no compensation in lieu of their 
termination was paid to the workmen. In all, it has 
been alleged by the workmen, that their termination 
is illegal and against the mandatory provisions of law. 
On the footing of aforesaid pleadings, the workmen 
clahned their reinstatement with back wages, and all 
otlicY benefits arising thereupon, and continuity of 
service. 

5. The management contested the claims of the 
workmen and filed written statement, inter alia, plead¬ 
ing certain preliminary objections to the effect, that 
the workmen were never engaged against any perma¬ 
nent vacancies. They were appointed purely on 
temporary basis and for specific period, as detailed in 
the written statement. According to the management, 
ihe workmen have not put in continuous service of 
240 days. None of the workmen had worked for 
more than 89 days, so they have no locus-standi to 
maintain their claims. The case set up by the 
management is that, the workmen are guilty of latches. 
Tt is next stated lhat for the posts of clerk-cadrc 
in the bank, recruitments are made through the 
meebum of Banking service reciuiment Board - , who 
conducts tests, interview etc. and thereafter, spon¬ 
sored the candidates for regular appointments in the 
bank. There were no permanent vacancies, and the 
workmen were appointed only on temporary basis 
for the specified period, either in exigencies of work 
of leave arrangement, as permissible in the Bipartite 
Settlement of 1966. It will not be out of place to 
mention here, that the management has stoutlv denied 
the other alleeations of the workmen. In all. it has 
ben dleeed that since none of the workmen had 
completed continuous service of 240 davs. so, they 
have no industrial rights. That being so, ihe mnnaae- 
ment craved for the dismissal of the present referen¬ 
ces. Tt ronv be added here that, Shri Arvind Kumar, 
the then T d. Presiding Officer, bifurcated the pre¬ 
sent ’■eference Nr*. 1.D, 30|S8 into ID. 30 and 
I.D, 30-A to 30-L of 1988, vide his order dated 
20-4-1993. 


6. Controverting the allegations of the written state¬ 
ment and reiterating the stand taken in the respective 
claim statements, workmen filed the replications. 

7. The cases were fixed for proper orders on 
14-6-1994, as no Presiding Officer took over the 
charge and the cases were slated for 24-8-1994. On 
that day, learned representative, appearing on behalf 
of the Management, contended with some amount of 
vehemence, that referenccjpetitions are not maintain¬ 
able, and submitted, ihat preliminary objection taken 
by the management, in the written statement, in this 
direction, be decided first. Faced with the situation, 
learned representatives for workmen, sought time for 
arguments on the question of the maintainability of 
the reference|petitions. 

8. Having heard the representatives of the parties, 

1 laving gone through the record of the case and after 
bestowal of thoughts on the entire matter, to my 
mind, there is no merit in the reference [petitions which 
deserve dismissal. 

9. The facts of all the cases are neither intricate, 
nor in dispute. According +o the workmen, their 
services have been terminated without complying with 
the mandatory provisions of law, and they are entitled 
for re-instatement under the Act. While on the 
other hand, according to the management, none of 
the workman had put in continuous service of more 
than 89 days and their appointments were purely on 
temporary basis for a specific period. The workmen 
had no industrial rights under the "Act. The undis¬ 
puted facts, rather admitted, cases of the parties are 
that ‘none’ of the workmen, had put in continuous 
service of more than 89 days. 

10. Now, the short andsignificant questions, though 
important, arise for determination in these cases are, 
whether workmen are entitled to any relief, as con¬ 
templated under chapter V-A of the Act. Section 25-F 
of the Act postulates that no workman employed in 
any industry, who has been in continuous service for 
not less than one year under an employer, shall be 
retrenched by that employer unless (a) the workman 
has been given one month’s notice in writing, indicat¬ 
ing the reasons for retrenchment and the period of 
notice has expired, or the workman has been paid 
in lieu of such notice, wages for the period of ihe 
notice, (b) the workmen has been paid, at this time 
of retrenchment, compensation, which shall he equiva¬ 
lent of fifteen days average pay for every completed 
year of continuous service or an$ T part thereof in 
excess of six months ; and (c) notice in fhe pres¬ 
cribed manner is served on the appropriate Govern¬ 
ment or such authority as may be specified by the 
appropriate Government by notification in the offic : al 
gazettec. 

Section 25-H of the Act provides that where any 
workmen are retrenched, and the employer proposes 
to take into his employment anv person, he shall, in 
such manner as may be prescribed, give an oppor¬ 
tunity (to the retrenched workmen, who are citizen 
of India to offer themselves for re-employment, and 
such retrenched workmen) who offer themselves for 
re-employment shall have preference over other 
persons. 
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Chapter VA of the Act deals with the retrenchment 
rf an employee. 

Section 25-8 lays down that a workman shall be 
said to be in continuous service for a period if he 
has for that period in interrupted service, including 
service which may be interiupted on account of sick¬ 
ness or authorised leave or an accident or a strike 
which is not illegal, or a lock out or a cessation of 
work which is not due to any fault on the part of 
the workman. Sub-clause (2) of that section says 
that where a workman is not in continuous service 
within the meaning of Clause (1) for a period of 
one year or six months he shall be deemed to be a 
continuous service under an employer for a period 
of one year. If the workman, during which calcula¬ 
tion is to be made, has actually worked under the 
employer for not less than 240 days. 

The retrenchment has been defined under section 
2(oo) of the Act to mean the termination by the 
employer of the service of a workman for any reason 
what-so-ever, otherwise than e. punishment inflicted 
by way of disciplinary action but does not include 
(bh) termination of service of a workman as a non 
reneiva] of contract between the employer and the 
workman concerned. 

11. Thus it would be seen that a combined reading 
of the provisions mentioned above would go to show 
that retrenched oersons are those persons, who had 
put in 240 days of continuous service. Admittedly, 
as mentioned above, none of the workmen have com¬ 
pleted more than 89 days, so, to my mind, they can 
not possibly be termed as retrenchee so as to attract 
the benefits provided U|S. 25-F, G & H of the Act. 

12. The sole contention of the representative of 
the workmen that since the workmen were appointed 
by the management for specified period and their 
services were terminated without complying with the 
mandatory provisions of the Act. so they are entitled 
for re-instatcraent, is neither tenable nor the judge¬ 
ments relied upon by them in Hindustan Steel Ltd. 
Vs. State of Orissa and Others 1976 (33) FLR 257. 
Kurukshctra Co-operative Bank Ltd. and State, of 
Haryana and Others in CWP No. 11261 of 1980, 
Raibir Singh and Others Vs. State of Haryana. 
1983(1). S.L.R. 38. the Municipal Committee 
Gobindgarh Vs. The Presiding Officer. Labour Court, 
Patiala 1993 (31 S.E.R. 265 are applicable to the 
facts of the present cases. The crux of the proposi¬ 
tion of law laid down in Hindustan Steel Ltd. Vs. 
State of Orissa Ki Others, Kurukshetra Co-operative 
Bank Ltd. and State of Haryana & Others and Rajbir 
Sineh and Others Vs. State of Harvana case (Suomi 
is that, non comoliance of Section 25-F would entitle 
the employee to bv. reinstated in service with full back 
wages and in those cases, the workmen had already 
completed more than 240 days of continuous service, 
with notional breaks, which was held to be unfair 
labour practice. Possibly, no one can dispute about 
the proposition of law laid dAvn in the aforesaid 
judgements. The same would not come to the rescue 
of the workmen, as fhev had not completed more 
than 39 days of service in the present cases and th^ir 
appointments were for a specified neriod. In the 
above mentioned judgements. it had not been dis¬ 
puted that the retrenchees had already completed 
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240 days of their service. It is now well seltled that, if 
a workman had not put in 240 days of service, they 
have no industrial rights under the Act, and can 
not, therefore, avail of the machinery under the Act, 
for the settlement of their dispute. The policy of 
the Act, draws a distinction between those, with ser¬ 
vice of 240 days and more, and other with less. 
It was not necessary for the management, in the 
present cases, to comply with the provisions of the 
Act, before dispensing with the services of the peti¬ 
tioners, as claimed by them. Hon’ble Supreme Court 
of India has categorically observed in para 159 of a 
judgement in case of Gujarat Steel Tubes Ltd. etc. Vs. 
Gujarat Steel Mazdoor Sabha and others AIR 1980 
SC. page 1896, that policy of the Act draws a dis¬ 
tinction between those, with service of 240 days and 
more and others with less. The workmen with a 
record of 240 days, on the roll, are a class, who have 
only rights under the Industrial law. Reliance in 
this regard can also be placed to a judgement, Karn.il 
Central Coop. Bank Limited, Karnal Vs. the Presid¬ 
ing Officer, Industrial Tribunal-cum-Labour Court, 
Rohtak & Others 1994(1) P.E.R. page 310, State 
Bank of India Vs. M. V. Raval 1981(1) S.L.R. 
page 831. The manager. State Bank of Indore, 
Kanpur Vs. Presiding Officer, Industrial Tribunal 
(Central) Kanpur and others 1990(60) F.L.R. pa<>" 
672, Indian Airlines and Sebastian 1991(62) F.L.R 
page 755. Raj Bahadur Vs. General Manager, Food 
Specialities Ltd. Moga and others 1990(5) SLR page 
695 and CWP No. 13522 of 1991. Hari Kishan Saini 
Vs. Presiding Officer, Central Government Industrial 
Tribunal-cum-Labour Court, and others of Punjab 
& Haryana High Court decided on 4-3-1992. 

Thus, it would be seen that, if the aforesaid provi¬ 
sions of the Act are put together and are analysed in 
relation to the law laid down in the aforesaid judge¬ 
ments, then to my mind, conclusion is unescapable 
that workmen who had not completed 240 days of 
their service had no industrial rights which can be 
enforced by the Tribunal under the Act. Even the 
Appropriate Government has not formed a correct 
opinion in sending the reference of those employees 
who had not completed 240 days in view of the 
D.R. Judgement of Hon'blc Punjab & Haryana High 
Court in Mehar Singh Vs. State of Haryana & others 
1994 (ii) LLJ page 250. Thus it would be seen 
that the contentions of the representatives of the 
workmen are neither tenable nor the judgements cited 
bv them would come to tbeir rescue. On the other 
hand, the judgements in Central Cooperative Bank 
Ltd. Karnal Vs. the Presiding Officer, State Bank of 
India Vs. M, V. Raval, The manager. State Bank ot 
Tndorc Vs. Presiding Officer Industrial Tribunal 
(Central) Kanpur, Indian Airlines and Sebastian and 
Rai Bahadifr Vs. General Manager Food St>ecial't ;, * r 
T td Moga and CWP 13522191 Hari Kishan Saini 
Vs. The Presiding Officer (Supra) arc the complet:* 
answer to the problem in band. 

In the light of the aforesaid reasons, I can no' 
help observing, that the workmen can not nossiblv 
termed as a retrenchees and arc not entitled for 
anv benefit under the Act. Conseauentlv, there is 
merit in the reference petitions, and the same nr- 
declined. It Is held that the action of the manm*-- 
ment of Oriental Bank of Commerce in terminating 
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the services of the workmen is justified and they are 
not entitled to any benefit of the provisions of the 
Act. The appropriate Government be informed 
accordingly. 

Chandigarh. 

Dated : 

M. S. SULLAR, Presiding Officer 
nf fetft, 9 fctrm, 1994 

au.qr. 3577 .—srfsrfamr, 1947 
(1947 ^rr 14) 'iff otvt 17 % *r nwir 
^rrrFr-lT, TT-WT: % T5Ft4?Rf % 
ffirs fTTtTT^'f afbr TTffTTTff % ’Tnnvr h 

fa-fire arfej'Yfn’P fwt h n<<+4< sflsftffaft 

srftm'ir, % 'tttc -fa jpnffar 'Frfa % fa 

fasffa fa 5-12-94 fa srm?r jtrr «rr i 

[tTfaT >7^-140 1 2/e/8 3-^t-2(^T)] 
fa. qq. tfa*, aifsmtr 

New Delhi, the 9th December, 1994 

S.O. 3577.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award of 
the Central Government Industrial Tribunal, Jabalpur 
as shown in the Annexure, in the industrial dispute 
between the employers in relation to lhe management 
of Ordnance Factory, Khamaria, Jabalpur and their 
workmen, which was received by the Central Govern¬ 
ment on 5-12-1994. 

[No. L-14012|9|83-D.II(B)] 
B. M. DAVID, Desk Officer 

ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 

TR1BUNAL-CUM-LABOUR COURT, JABALPUR 
(M.P.) 

Case No. CGIT|LC(R)(18) |1989 
BETWEEN 

Shri Sukhoo C|o. Shri J. P. Mishra, C[20, NES 
Colony, Jabalpur. 

AND 

The General Manager, Ordnance Facory, 
Khamaria, Jabalpur. 

PRESIDED IN r. 

By Shri Arvind Kumar Awasthv. 
APPEARANCES : 

For Workman.—Shri S. P. Sharma, Advocate. 
For Management.—Shri B. Da’Silva, Advocate. 

INDUSTRY : Ordnance Factory 

DISTRICT : Jabalpur (M.P.t 

AWARD 

Dated, November, 21, 1994 
This is a reference made by the Central Govctnl 
ment in the Ministry of Labour vide Notification No. 
2874 G4|94—12 


L-14012|9|83-D.II(Bj dated Nil tor adjudication of 

the following dispute 

SCHEDULE 

"Whether the action of the management of 
Ordnunce Factory, Khamaria, Jabalpur in 
retiring Shri Sukhoo by taking his date of 
birth as 1-12-1914 is justified? If not, to 
what relief the workman is entitled and 
from what date ?" 

2. The admitted facts of the case are that the 
workman, Shri Sukhoo, was appointed as a Labour in 
Ordnance Factory Khamaria, Jabalpur, with effect 
from 3-12-1962 and the date of birth of the workman 
was entered into the record of the management was 
1-12-1914. 

3. The case of the applicant is that his actual 
date ot birth is 10-3-1929 and that the management 
has made false entry in their record that the date 
of birth of the workman is 1-12-1914; that the 
management published a Factory Order staling that 
the workman has attained the age of superannuation 
i.e. 60 years on 4-9-1974 and Inspite of the fact 
the applicant made the representation for the correc¬ 
tion of the age the management retired him from 
service with effect from 4-9-1974 taking his date of 
birth as 1-12-1914. The applicant has prayed that 
the correction be made in the record of the manage¬ 
ment regarding the date ot his birth which is 10-3-29 
and all the consequential benefits be awarded to the 
applicant 

4. The reply of the management is that the work¬ 
man at no point of time, during the service, has 
claimed that his date of birth is 10-3-1929 and now 
the applicant cannot get his date of birth altered as 
per Rules. The management has alleged that under 
Army Instructions Nc. 200 and under F.R. 56 there 
is no provision for the alteration in the date of birth 
in the Service Book after the period of five vears. 
It is further alleged that lhe workman has never 
produced any certificate to support his claim of date 
of birth and as such the workman is not entitled 
for the relief as claimed. 

5. After filing of the statement of claim and the 
written statement the case was posted for the issues 
and the learned Counsel for the management raised 
the objection that in view of the observation made 
by the Hon’ble Supreme Court ill case of Union of 
India Vs. Harnam Singh 1993 AIR 1993 (SC) 
p. 1367 the reference is to be answered in favour 
of the management and the claim of the workman 
for the correction of ae and consequential benefits 
is not tenable, 

6. The workman was retired from service with 
effect from 4-9-1974. It is not pleaded that the 
workman made any representation or attempt to get 
his date of birth corrected in the record, This 
reference for the correction of the age is made after 
15 years of the retirement of the workman. No 
explanation, whatsoever, tendered by the workman in 
the statement of claim or during arguments regarding 
the inordinate delay in raising the dispute regard¬ 
ing the correction of his date of birth. Army Instruc- 
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tions No, 200 and F.R. 56 lays down that once the 
dated of birth recorded in the Service Book is 
accepted then it cannot be altered after the period 
of five years. Conseyuently, in the backdrop of afore¬ 
said circumstances the case of the workman appears 
to be pulpably false and was after thought. The fail¬ 
ure of the workman to file any certificate in support 
of his date of birth further fortify the concleasion that 
the claim of the workman is false. As such, the 
learned Counsel for the workman rightly agreed that 
in view of the observations made in the aforesaid 
citation AIR 1993 SC p. 1367 the reference is to be 
answered in favour of the management. 

7. Consequently, it is held that the action of the 
management in retiring the workman by taking his 
date of birth as 1-12-1914 is justified and the work¬ 
man is not entitled for any benefits. Parties to bear 
their own costs. 

ARVTND KUMAR AWASTHY, Presiding Officer 
1 2 IrrFq'T 1994 

TT.’CTT. 3578-—rtWtfTT fipTR ttfiffwit, 1947 
( 1947 TT 14) *lft tJTTT 17 % SErfinYTT *T rpm 

rf. srrur T'ffrn frt. Tl v mrrfte 
% srtFtFTwT % TTtf faqURd afUc 4>4 ' TP t % 
TRT Ydd'J if fdf^ artgftfrpp fasrpt if %fdEf 1TW 
afWrfw 5rftRp^r (rt. i) amtrc % t-tue: df wifurq 
TRrff £ dr Tpwr Tt ti- 12-94 arpST g?TT «TT I 

[fURT tmr- 20012 ( 1 70 )/ 9 lAtliw<(dK- 1 )] 
srt hfif’f, xrftmD 

New Delhi, the 12th November, 1994 

S.O. 3578.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the Award of 
the Central Government Industrial Tribunal (No, 
1) Dhanbad as shown in the Annexure, in the 
Industrial dispute between the employers in relation 
to the management of East Bhuggatdih Colliery of 
M|s. Bharat Coal Ltd. and their workmen, which 
was received by the Central Government on 6-12-94. 

[No. 20012(170) |91-IR(COAL)l 
BRAJ MOHAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT IN¬ 
DUSTRIAL TRIBUNAL NO. I, DHANBAD 
In the matter of a reference uuder section J0(l)(d) 
of the Industrial Disputes Act, 1947. 

Reference No. 125 of 1991 

PARTIES : 

Employers iti relation to the management of 
East Bhuggatdih Colliery of Mis. B. C.C. 

Ltd. 

AND 

Their Workmen 


PRESENT : 

Shri P. K. Sinha, Presiding Officer 
APPEARANCES : 

For the Employers.—Shri B. Joshi, Advocate. 

For the Workmen.—None. 

Dated, the 24th November, 1994 
AWARD 

By Order No. L-20012(l 70) |91-lR.(Coal-I), 
dated 25-11-1991, the Central Government in the 
Ministry of Labour, has, in exercise of the powers 
conferred by clause (d) of sub-section (1) and sub¬ 
section (2-A) of Section 10 of the Industrial Dis¬ 
putes Act, 1947, referred the following dispute for 
adjudication to this Tribunal : 

“Whether the action of the management of 
East Bhuggatdih Colliery, Area No. VTII 
of M|s. Bharat Coking Coal Ltd, P. O. 
Kustorc, Distt. Dhanbad in dismissing Sri 
Durga Saw, Mincr|Loader w.e.’f. 20-8-90 
from the services of the company is justi¬ 
fied? If not, to what relief the workman is 
entitled?” 

2. The concerned workman, Dugra Saw was dis¬ 
missed from service on the result of a departmental 
enquiry in which the charge of misconduct levelled 
against him was found to have been established. Ext. 
M-l is the charge-sheet which reveals the following 
charge : 

“You fraudulently entered in the employment 
as Druga Saw, sou of Late Sukar Saw, a 
permanent employee of East Bhuggatdih 
Colliery, although your real name is 
Durga Rai, Son of Late Jairam Rai of 
Villagc-Maldro, P.O. Nagorikiyari, P. S. 
Govindpur, Dist. Dhanbad. 

The above charge is based on the report 
received from the Incharge Security, 
BCCL. 

If the above charge is proved it would consti¬ 
tute misconduct within the provision of 
Standing Orders applicable to you viz. 
charge, 

Charge No. I.—Section (29) Sub-Section 
(17) Giving of false information regard¬ 
ing your name and father’s name at the 
time of employment. 

Charge No. II.—Section (29) Sub-Section 
(19) Any breath of the Indian Mines 
Act, or any other act, or of any rules 
or bye-laws thereunder, or of Standing 
Orders.” 

By this order the workman was also suspended 
with immediate effect. 
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3. The workman, through Ext. M-2, had then 
filed his explanation dated 19-1-90 refuting the 
charge that he was actually Durga Rai, son of Late 
Jairam Rai asserting that he was in fact Durga Saw 
son of Sukar Saw. He claimed that his father, who 
was an employee of the company, had submitted 
affidavit during his life time on the basis of which 
he was appointed. He further claimed that his 
mother was still alive and he could present her 
before the authorities. He claimed to be the only 
son of his parents and that certain persons were 
making false allegation in order to extract money 
ftom him and his mother. Obviously this explana¬ 
tion was not found to be satisfactory and the Agent 
of East Bhuggatdih Colliery through his letter dated 
25-1-1990 appointed one Sri B. K. Singh, Dy. Per¬ 
sonnel Manager as Enquiry Officer to enquire into 
the charge. 

4. It is against this back-drop that after dis¬ 
missal of the workman an industrial dispute was 
raised by he workman himself though the written 
statement was filed under the signature of the Presi¬ 
dent of United Coal Workers Union. According 
to this written statement, Durga Saw was appointed 
as Miner Loader in place of his father Sukar Saw who 
was declared physically unfit by the Medical Board 
of the Company and, as such, Durga Saw joined work 
the Company and, as such, Durga Saw joined work 
in East Bhuggutdih Colliery on 27-4-1989. He was 
appointed after completion of all formalities. Then 
this written statement goes on to narrate as to how 
the departmental enquiry was held, claiming that 
after the conclusion of the enquiry, but while the 
workman had remained tinder suspension, his sub¬ 
sistence allowance was stopped. It has been prayed 
to bold the action of the management to be not 
justified and to grant the workman further relief. 

5, The management also submitted its written 
statcmerit-cum-rcjoinder claiming that the workman 
was actually one Durga Rai son of Late Jairam Raj, 
a resident of Village-Mandril, P.O. Nagarkiyafi, 
P.S.-Govindpur, Dist. Dhanbad, who had assumed 
the name of Durga Saw, son of Sukar Saw of Vil- 
lage-Masmohna. P. S. Kodarma, Dist. Gitidih and 
bad entered into the service under provision of 9.4.3 
of NCWA-TIL as dependent son of Sukar Saw \Vho 
was declared medically unfit by the Medical Board. 

Tt has further been averred that a complaint was 
received from the Security Department and a charge- 
sheet dated 18-7-90 was issued and a fair depart¬ 
mental enquiry was conducted in which the charge 
against the workman was established. It has been con¬ 
tended that Tulsi Saw, brother of Sukar Saw had 
gave his statement in the departmental 'enquiry as 
well before the officer of the Security Department 
who had conducted preliminary enquiry in which he 
had stated that late Sukar Saw had no child. 

Tt has been claimed that B. N. Singh of Security 
Department had conducted the preliminary enquiry 
who had gone to the village Mandril, P.O. Nagarki- 
yari, P. S. Givindpur, Dist. Dhanbad with the photo¬ 
graph of the concerned workman where it was mad; 
clear that the workman was actually one Durga Rai, 
son of late Jairam Rai o'f that village. It has been 
stated that on consideration of the materials on the 
record including enquiry report, the competent 
authority ordered dismissal of the workman who was 
dismissed from service vide letter dated 18120-8-90 
(Ext. M- 7 ). 


6. It will appear that earlier Sri L. Burman was 
appearing on behalf of the workman. Sri L. Burman 
has since 'expired. Tt appears that the workman re¬ 
mained unrepresented since 4-8-92. On my joining 
here, vide order dated 29-12-93 issuance of a notice 
to the concerned workman was ordered at his given 
address, which was returned unserved with the re¬ 
mark of the Postal Department—“Left”. But since 

in this case both sides had filed their written state¬ 
ments and since in this case the workman was dis¬ 
missed as a result; of the domctic enquiry and since 
the documents of domestic enquiry had been brought 
on the record, all that had remained to be done was 
to hear the parties on merit, on the basis of the 
materials on the record, and to render the award. 
Since no one was appearing on behalf of the work¬ 
man, this Tribunal decided to proceed under Rule 
22 of the Industrial Disputes (Central) Rules, 1957 
and to decide the matter after hearing the argument 
of the party present. This way Sri B. Joshi, learned 
Counsel appearing for the management has been 
heard and the reference has been posted for render¬ 
ing of the award. 

7. The points for consideration are whether or 
not the management has proved, through ‘evidence 
led before the Enquiry Officer, the charge of miscon¬ 
duct levelled against the workman and, if so, whe¬ 
ther the punishment of dismissal was just and pfo- 
per. 

8. From the record o'f the domestic enquiry it 
will appear that the concerned workman, Durga 
Saw, had participated in the enquiry. From the 
proceeding dated 26-4-90 it will appear that when, 
the charge was read over to the proeecdec, he 
claimed that the charges were baseless. It appears 
that the Enquiry Officer first recorded the state¬ 
ment of the management's representative who reiter¬ 
ated the charge of the management that the procce- 
dee was actually Durga Rai, son of Jairam Rai but 
he had entered into service as Durga Saw, son of 
late Sukar Saw who was a permanent employee of 
East Bhuggatdih Colliery. The learned Enquiry 
Officer also allowed the management's representative 
to be cross-examined on his statement and, in reply 
to the first question as to on what basis he claimed 
that the proceiedee was actually named Durga Rai, 
the managembent’s representative replied that the 
basis was the preliminary enquiry held by the In¬ 
charge of Security. The management’s representa¬ 
tive further admitted that before engaging the pro- 
ceedee into service, enquiries were madi; about him 
and after that he was inducted into service as Durga 
Saw since at that time there was no complaint that 
he actually was named Durga Rai. 

9. About complaint of Tulsi Saw, said to be the 
brother of Sukar Saw, the management’s representa¬ 
tive said in reply to another question that at the 
time of appointment o‘f the proceedee Tulsi Saw was 
residing at Bhuggatdih. He also admitted that in 
the enquiry before appointment of the proccedce it 
was found that he was really Durga Saw son of 
Sukar Saw. He also admitted that this enquiry was 
held by the Govindpur P. S. which found that this 
Durga Saw was the son of late Sukar Saw. 

10, The management—representative in his state¬ 
ment has spoken about the enquiry by the Inchargc 
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of Security. That enquiry report of Sri B. N. Singh, 
the Senior Assistant is Ext. M-4 from which it will 
appear that besides villagers he also had taken state¬ 
ment of Dulari Devi said to be the wife of Sukar 
Saw and the mother of Durga Saw and as also of 
Tulsi Saw. Hie also has annexed photo copies of 
their statements. But, evidently, none of the co¬ 
villagers whose statements were so recorded, had 
been produced as witness during the domestic en¬ 
quiry except Tulsi Saw. In a decision of Hon’ble 
Supreme Court reported in 1972 Lab. I. C. 188 
(B. S, E. Supply Company Vs. the Workmen), their 
Lordships had held that if a letter or document was 
produced to prove some facts which were relevant 
to the enquiry the writer must be produced or his 
affidavit must be tiled, and the Opposite Party 
should be a Horded opportunity. Therefore, it is 
not possible to consider Hie mere statements recor¬ 
ded by a witness when the persons making the state¬ 
ments were not produced in the domestic enquiry. 

11. The next witness produced by the manage¬ 
ment was Sri B. N. Singh, Senior Assistant in Crime 
& Intelligence Department, Dhansav. He said that 
on 12-7-89 Tulsi Saw had filed a complaint petition 
and the was entrusted with the job of conducting 
enquiry into the allegation. This witness further 
said that lie had conducted enquiry and had filed 
connected papers besides which he had nothing to 
say. In cross-examination he admitted that a comp¬ 
laint was filed by Tulsi Saw making allegation 
against Durga Saw. Giving his opinion about his 
finding during the enquiry (his witness said that the 
permanent address of late Sukar Saw and that of 
Durga Saw had differed. He also said that he had 
obtained certificate from the Mukhiya at Gram 
Ehandaro, P. S. Oovindpur. 

12. The next witness and the most important one, 
was Tulsi Saw. He said that he knew Durga Saw 
since last 11 or 12 years when he had started living 
with Sukar Saw alongwith his 'MOUSE. He ad¬ 
mitted that Durga Saw used to take his meal with 
Sukar Saw. He also claimed that Sukar Saw had no 
son of his own. He claimed that Durga Saw was 
not son of Sukar Saw. But in examination-in-chicf 
itself he admitted that he had no written certificate 
to show that Durga Saw was not the son of Sukar 
Saw. He also said that Sukar Saw during his life 
time had promised him to give Rs 10,000- for the 
marriage of his daughter. He admitted that when 
even after death of Sukar Saw he did riot get the 
money, he filed the complaint ('against Durga Saw). 
He brazenly admitted that had he received the 
money, there was no need for him to complain that 
Durga Saw was not the son of late Sukar Saw, Tt 
may again be noted that all this he had said in exa- 
mination-in-chief. 

13. This witness was cross-examined by the pro- 
ccedce himself. During cross-examination he ad¬ 
mitted that Sukar Saw had two wives, The second 
wife he had kept since last 20-25 years whose 
name he did not know. He also said that when the 
second wife was living with Sukar Saw the witness 
himself used to live there. He admitted that after 
the death of Sukar Saw he had gone to call the 
nr’oceedee from the village Maro. He also admitted 
that in the cremation of Sukar Saw, funnel pyre 
was lit by Durga Saw. When the proceedee asked 


him as to whether he was born while the witness 
Tulsi Saw was there, the witness answered that 
Durga Saw was bom in his absence, hence he could 
not say as To whether or not Duma Saw was actually 
son of Sukar Saw. Hie also admitted that Durga 
Saw was living with Sukar Saw since last 20 years 
and he was raised by Sukar Saw. 

14. Therefore, this most important witness of the 
management demolishes the value of his statement 
himself. He docs not appear to be an impartial 
witness because he lias admitted that had he re¬ 
ceived money from the property of Sukar Saw he 
would not have filed complaint against Durga Saw. 
He also admitted that Sukar Saw had two wives 
and the second wife was living with him since last 
20(25 years. He also admitted in the last that he 
had seen Durga Saw with Sukar Saw since last 20 
years and that Sukar Saw had raised him. 

15. Another winess was Prithbi Choudhury, 
Coal Supplier, who knew Sukar Saw since last 30 
years. He said that a woman was Jiving with Sukar 
Saw since 25-30 years, He also said that since 2(3 
yeats Durga Saw started Jiving with Sukar Saw and 
his wife, but he never enquired from Sukar Saw as 
to whose son Durga Saw was and why lie was living 
with him. 

16. This is all the management's evidence. The 
evidence of witness B. N. Singh is based on hearsay 
evidence which can hardly be relied upon. As al¬ 
ready seen, no reliance can be placed upon the evi¬ 
dence of Tulsi Saw who appears to have a selfish 
motive for making the complaint that he made, The 
evidence of Prithbi Cboudhury also does not help 
the management because he has also admitted that 
a woman was living with Sukar Saw since 25-30 
years. His evidence that he had seen Durga Saw liv¬ 
ing since only lust 2 fo 3 years also can not be taken 
note of seriously because the brother of Sukar Saw 
lumsclf has admitted that Durga Saw was living 
with Sukar Saw since last 20 years and it was 
Sukar Saw who had raised him. 

17. Durga Saw had produced himself as his wit¬ 
ness and had supported his explanation submitted on 
receipt of the charge-sheet. During cross-exaniina- 
Eon he showed good acquaintance about the family 
members of Sukar Saw and has given satisfactory 
replies about his daughter, whom he has referred 
as his sister. He also has correctly named the 
father of Sukar Saw because the same name was 
given by Tulsi Saw also, He also has given satis¬ 
factory reply about family properties. 

18. The second witness on his behalf is Dulari 
Devi who has claimed that she was married to Sukar 
Saw and had a son, Durga Saw and a daughter, 
Mecra Devi, already married. She said that her 
husband had his house at Hazarihagh but after her 
marriage neither he went there nor he took Dulari 
Devi who has claimed that she was married to Sukar 
Bhuggatdih when they were living in the house of 
Gula Raiwar on rent. During cross-examination she 
adfiiitted that Tulsi Saw was her “Debar”. There 
is nothing in the cross-examination of this witness 
so as to cast any doubt'about her claim of marriage 
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with Sukar Saw and her claim that Durga Saw was PuTt 15 1994 

born to them. 
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19. Next witness is Gulan Rajwar who said that 

Sukar Saw was living in his house with his wife, 
Dulari Devi, who was ‘Ghatwarin’ by caste, on 
rent. He said that Durga Saw was the son of Sukar 
Saw. It does not appear that his witness was cross- 
examined. 1 

20. This is all tin: evidence on the record. 

21. In his report of preliminary enquiry Sri B. N. 
Singh has referred to the difference in the cast of the 
two. But this has been explained in the evidence of 
Gulan Rajwar. Law docs not prohibit marriage bet¬ 
ween persons belonging to different castes. 

22. Therefore, I find that whereas the evidence 
adduced by the management in the domestic enquiry 
is either unreliable or hearsay, the evidence rendered 
on behalf of the proceedee stands on of much firmer 
footing and is more reliable. 

23. Therefore, it has to be held that considering the 
materials on the record, it cannot be held that the 
management has proved the churge of misconduct 
levelled against the workman concerned. This being 
so, the finding of the Enquiry Officer in his enquiry 
report must be held to be erroneous. This being so, 
if. must be held that the dismissal from service was 
improper and unjust. This follows that the con¬ 
cerned workman is entitled to be reinstated into the 
service. 

24. So far grant of other relief is concerned, it may 
be noted that this ielerencc was received in this Tri¬ 
bunal in 1991. The workman and his representative 
had left taking any interest in the case since 4-8-1992. 
Therefore this negligence of the workman has contri¬ 
buted to delay in disposal. Thciefore, I don’t find 
thaL the workman is also entitled to the entire back 
wages. Under the circumstances, the ends of justice 
would be served if the workman is allowed 50 per 
cent of his back wages. 

25. Following is the awurd.—The action of the 

management of Eastt Bhuggatdih Colliery, Area No. 
VIII ol M|s. B.C.C. Ltd., P.O, Kustore, Dist; Dhan- 
bad in dismissing Drtrga Saw, Mmer[Loader with effect 
from 20-8-1990 from the service of the company is 
not justified. The management fe directed to reinstate 
the workman in hjis post immediately on this award 
becoming enforceable. The workman is also entitled 
to be paid 50 per cent of his back wages within three 
months of this award becoming enforceable. If the 
back wage aforesaid is not offered for payment by the 
management wrthTn three months of this award be¬ 
coming enforceable, thereafter this amount shall be 
payable to the workman with interest at this rate of 
J2% to be computed from the date of publication of 
the award in the official Gazette, till the payment is 
offered. I , 

Under the circiimstanccs of the case there would 
be no order as t»o the cost.' 

>± P. K. SINHA, Presiding Officer. 


4 tr.rn. 3579 :—Twft ffffer sfa 

STfafanr, 1952 ( 1952 44 19) % 4US 2 
T (% aft) 5KT %^T HTffiTT faffFF 1 

1994 $ % SFThff ffiFTWf it 

uf ^nrpTTsff % ff^tr if wr^ft % ’ptspt 
(3) if wit m i faff armrff (2) if 

nr srft wf < 4 f 43 4 tjyff srftnttfofif r'f viftarar ffrfir- 

?7T <t> <rfr 5 

drd’ft 

^ttotfo ffrff ffT 4 fWRt tfftf fsffTffi f^rr srfWff 
4tr mprirr ’tt'PT Purr ^Tfff t 1 

1 2 3 


1 . «ft sff. frsrrr fffrc 
phtptt fhftr upwn 


47^4 4 ntt, nerafq- 43 
d^r ssra- itTr 4ffd%rf 
tfkt if rrr| 4tt wd 


2. «ft Tl’flTT TfRff 

wrfdcrr fafu 
■u?rdif-<TT 1 


[d. dR- 11013 / 2 / 90 —fftrffd II] 
tif. ft. umr, ddr fffdd 

New Delhi, the 15th December, 1994 

S.O. 3579.—Ii exercise of the powers conferred 
by clause(kb) of Section 2 of the E.P.P. & M.P! Act, 
1952 (19 of 1952) the Central Government hereby 
authorises the Officers mentioned in Column (2) of 
the Schedule to exercise the powers of Recovery Offi¬ 
cer under the said Act on and from the 1st day of 
December, 1994 for the areas mentioned in Column 
(3) of the said Schedule in relation to all the esta¬ 
blishments covered under the provision of the said 
Act in the respective areas :— 


S. Name and Designation 
No. of the Officer 


) 2 


1, Shri V.Vijay Kumar, 
Assistant Provident Fund 
Commissioner, 
Thiruvananthapuram 

2. Shri Surendra Behcra, 
Assistant Provident Fund 
Commissioner, 
Bhuvaneswar. 


Area in relation to which 
jurisdiction to be exercised. 


3 


The State of Kerala, Union 
Territory of FokshyudwccP 
and area of Mahc in the 
Territory of Pondiche ri y. 

The State of Orissa. 


[No. R-11013|2|90-SS.IT| 
J. P. SHOKLA, Under Sccy. 
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Rf ftroft, 15 fg R RR R, 1994 

Sfrr - 5TT - 3 58 0.—TO^TOR) RfTOR ftfa 3lk TOFriT 
totrto srfvjfynrtr, 1952 (1952 to 19 ) % 

2 % W>s (% Rt ) TORT 5TRR RlfTORf TO RRtR 

tor j™; 3ror tor R.cT^am Ftrtto 3 ^toI, 1990 
«f) rtrr rrtor, jstr rrtor to Rfagron r. to. 

TO.-533 (t) faRTR 29 ^R, 1990 t fTORfafjRR 

TOffrspT "iroft | TOrfc[ totr grorr Rff srfqgpft R :— 

( 1 ) RTO RTOT 2 % TORT TOTR 2 % TORRR StN^TOTT 
% fTOT fRRfR%R TO RfRRRTfTR fTOTT TOR 
RRIr. :— 

"«fr RR . % . RRTR 

tjfsr’lR rTtor fRfar to^to 

tort” 

( 2 ) TOT RWT 3 % Trm% TOTOT 2 % TORRR srfR- 

fero % fRR fRTOfrfacr to RfRRTOfRR fTOn 

TOR TOTTO :— 

"«fr TOT.sfl. TORR 
RfTRRt RfTOR fRfa TORTO 
foTOT” 

(3) TOT RW 10 % RTRR TOTOT 2 % TOTOTR 
RfRfeTO % fRR fRTOM'fR TO gfRTOrfRR fTOTT 
TOR TTR'iR : 

“TO TO. OTO. RTRT 
RRIR+ RfTOR tRfR TORTO 

TORt” 

[TORT TOR- 11013/2/9 O-RRRR-JI] 
R. 'ft. RTOTT, RRR RfRR 

New Delhi, the 15th December, 1994 

S.O. 3580.—Tn exercise of the powers conferred 
by Clause (Kb) of Section 2 of the Employees’ Pro¬ 
vident Funds and Miscellaneous Provisions Act, 1952 
(19 of 1952), the Central Government hereby makes 
the following amendment in the Notification of the 
Government of India, Ministry of Labour S.O 1 . No. 
533(E) dated the 29th June, 1990 published in Part 
II Section 3, sub-scction (ii) of the Gazette of India, 
Extra-Ordinary dated the 3rd July, 1990, namely :— 

In the Schedule to the said notification, 

(i) against serial No. 2 for the entry under 
column (2), the following shall be substitut¬ 
ed, 

Shri N. K. PRASAD, 

Regional Provident Fund Commissioner, 
PATNA.” 

(ii) against serial No. 3 for the entry under 
column (2), the following shall be substitut¬ 


ed, namely :— 

‘‘SHRI R. B. JATAV, 

Assistant Provident Fund Commissioner, 
DELHI.” 

(iii) against serial No. 10 for the entry under 
Column (2), the following shall be substi¬ 
tuted, namely :— 

“SHRI C. L. NAIK, 

Assistant Provident Fund Commissioner, 
BOMBAY.” 

[No. R-11013]2|90-SS.IT] 
J. P. SHUKLA, Under Sccy. 

Rf ferih, 15 fRTORT, 19 94 

TO. TO. 3581-—TOTRP) RTTO rIto rifuf-TTOT 
1948 ( 1948 TO 34) Rf TORT-1 TOTTORT ( 3 ) 
STRT RRR «lf”kTTO TO TOOr TOTff jRT %RcOr RRTOR 
RTOSRT 1-1-199 5 TO TOT RT^lRT % ¥R R fRRR 
TORT £ fTOTTO RTO RrftjfRTOT % TORTR-3 TORT-4 4 
3ffT 45 % ftTRTR TO RFfR ffl SRJR Rft TO ^ £ 
(3f)R STTOTR-5 stIr e) TORT-76 qft RTOTTO (l) 
3T\R TORT-77, 78, 79 3 T)r 81 % faTOR Rt R^Rf jft 
ST^R qft TO £, % TOTRTO TR^TO RTTO % fTOR- 

h#JcT WR if RRri TOT RRTR :— 

RTRRR TOR TO RTR RTR"ff TOWRi fTOTT 

R RTR RTORR 

RRRRRTRT iriTOt RTR TRTRcT 

RRRRRTRT fRRt 'TOTO RR^fP RRtffR 

| RTF 

RPffrRTO | 

RtRTRRT fZf-\ Y 

fAtU $/"it | 

rjRirofr J 

RR^tURT R TR 9 RTRR 

RRRTRRT gRtfr -) TORT RRTOtR RRRtR 

RrTOTT^R'Ff [ TOTR 

RtTRURR y 

RRlRTTOHIpk-MT j 

RTO1R | 

RRTOR K. RTR RTORR J 

rTtototo 'toto rrrVr rrrFr 

RRTR 





RTriT VT WTO : ftPriTT 3l, 1994/qVt 10, 1916 
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^i5ii'ii trm ttpet 

^rmT sfwtT stTFfk 
RPT ^rrr 

[#®rr: tpr-380i 3 / 17 / 94 -ri^ri] 
5f . 'ft. ST.^vfT, HSfT lTf%T 
New Delhi, the 15th December, 1994 
S.O. 3581.—In exercise of the powers conferred 
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by sub-section (3) of Section 1 of the Employees’ 
State Insurance Act, 1948 (34 of 1948) the Central 
Government hereby appoints the 1st January, 1995 
as the date on which the provisions of Chapter IV 
(except Sections 44 and 45 which have already been 
brought into force) and Chapter V and VI (except 
sub-section (1) of Section 76 and Sections 77, 78, 79 
and 81 which have already been brought into force) 
of the said Act shall come into force in the following 
areas in the State of Karnataka, namely :— 

Hobli Taluk District 


HUNASAMARANA HALL! VILLAGE PANCHAYAT 

Hunasarana Halli 
Bharthinagar 

Kodagala Hatti J- Jala 

Hosahalli I 

Suggattii J 

KATTIGENA HALLT VILLAG PANCHAYAT 

Kattigena Halli "1 
Palana Halli | 

Dwarakanngar /- Jala 

Byayappana Halli | 

Satanur j 

BETTALSOOR VILLAGE PANCHAYAT 

Sonnappana Halli . Jala 

DODDAJALA VILLAGE PANCHAYAT 

Doddajala 

Shcttigerc C. Village Jala 

Chikkajala J 


Bangalore North Bangalore 


Bangalore North Bangalore 


Bangalore North Bangalore 


Bangalore North Bangalore 


[No. S.-38013/17/94—SS.I] 
J.P. SHUKLA, Under Secy. 
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